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United Way A Vital Source 


Of Assistance In Our 


Community 


s you read this edition of the Oshaworker our Lear unit is 
involved in negotiations with a contract deadline of Nov. 25, 
2005. Once again this will prove to be another tough set of 
negotiations within our Local Union, especially with the cur- 
rent state of our auto industry. General Motors applies a great 
deal of pressure on our parts suppliers, not only for a perfect product 
but also to cut costs constantly. 
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Unfortunately, whenever suppliers look at cut- PRESIDENT 


ting costs it usually is directed towards our mem- 
bers on the shop floor. As a Union we will tackle these negotiations in 
a responsible manner with our objective being to make improvements 

while securing the futures for our members. 
As President of Local 222 the Lear Bargaining Committee and the 
see UNITED - page 2 
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United Way A Vital Source Of Assistance 
In Our Community — continued from page 1 


Membership will have my full support during 
this process. 

I have stated on numerous occasions “it 
takes great parts to produce great vehicles” 
and our members throughout the parts sector 
of our Union have proven that over the years. 

On Oct. 5 approximately 225 people at- 
tended the CAW Local 222 and the Multicul- 
tural Council of Oshawa/Durham’s gala fund- 
raiser at our Local Union Hall. This year the 
keynote speaker was Stephen Lewis and all 
funds raised were donated to the Stephen 
Lewis Foundation. 

Stephen started this foundation in 2003 to 
ease the pain and address the HIV/AIDS cri- 
sis in Africa. I’m proud to report that Local 
222 made a significant donation of $20,000 to 
the foundation out of our Social Justice Fund. 
I would like to thank all who participated in 
this event, which was a great success. 

The 2005 United Way campaign is now 
underway. For the second year I am the Co- 
Chairperson of the United Way of Oshawa- 
Whitby-Clarington-Brock & Scugog’s cam- 
paign cabinet. The United Way was created in 
this community 65 years ago. With the ongo- 
ing government cutbacks many of the agencies 
the United Way supports would not survive 
without our help. The United Way helps 40 


local agencies which provides more than 200 
programs that assist more than 80,000 people 
throughout our communities. CAW Local 222 
members donate over $1 million annually to 
the United Way. Once again I encourage all of 
our members to support this extremely impor- 
tant campaign. 

In closing I would like to thank Oshawa 
Mayor John Gray for his co-operation which 
enabled this Union and our GM members 
the use of the Civic Auditorium for our rati- 
fication meeting. As Big Three bargaining 
unfolded, possible deadlines and ratification 
dates changed a few times. The Civic had been 
previously booked for another function but 
when I spoke with our Mayor he understood 
the importance of having the Civic and made 
the necessary arrangements to ensure it was 
available for us. 
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Once again I would also like to thank our 
members in GM for their responsible actions 
the night of the contract deadline. As you 
know we went right down to the wire and by 
our members remaining in the plants and re- 
specting the midnight deadline, it enabled this 
Union to succeed with our issues in the dying 
hours of the bargaining process. 

Bargaining with General Motors was ex- 
tremely difficult this time around and so was 
bargaining throughout our parts sector of our 
Union this year. I truly wish that I could tell 
you that conditions will improve but that is 
not the case unless action is taken against the 
constant flood of imported vehicles and parts 
into our North American market. These off- 
shore producers are allowed into our country 
but we are not afforded the same into their 
markets. 

If this situation is not addressed our indus- 
try will continue to crumble and the next set of 
negotiations will be even more difficult. I urge 
our entire membership to assist our Union on 
educating people throughout your communi- 
ties on our industry's importance, and also 
continue to lobby all levels of government for 
a Fair Trade Agreement. 

After all Brothers and Sisters, all of our fu- 
tures depend on it. 


Union Continues Pressure 
On GM Following Negotiations 


facilities issues in the Paint Shop, the Company’s 
actions by waiting until after negotiations to in- 
form the Union constitutes bargaining in bad 
faith. We will ensure that the agreement is 
re-opened to protect the rights of our mem- 
bers who will be affected by these changes. 
However, this is a very clear example of the JIM 
dishonesty that we experienced at negotiations HOY 
; ; : GM SHOP 

with some of General Motors’ key negotiators, COMMITTEE 
and as we told them at that time, we will not CHAIRPERSON 
tolerate the Company bargaining in bad faith. pee al i 

Despite the disappointing news of the Car 
Plants’ de-rate, sales of Oshawa built products seem to be strong 
with a lot of overtime scheduled between now and the end of the 
year. Also, planning for the new product launch in the Truck Plant 
and the population of the West Paint Shop has resulted in the move- 
ment of people into these areas. As a result, we continue to have full 
employment of our members in Oshawa and hope to enjoy that job 
security for generations to come. 

In Solidarity. 


s this is the first Oshaworker since your Shop Committee 

returned from negotiations, I would like to start by thank- 

ing all of you for your patience and support through a diffi- 

cult set of negotiations. Communicating information back 

to the plant during negotiations is always difficult, particu- 
larly as we get closer to the strike deadline, since things change on 
a minute-by-minute basis. However, the fact that everyone remained 
on their jobs and honoured the extension agreement right to the 
deadline assisted us in achieving the gains in pensions and working 
conditions that we were able to make despite the difficult economic 
climate. The Car, Truck, Stamping, and Skilled Trades Chairpersons 
and the Car Plant and Skilled Trades Districts, and of course our 
National Union representatives and Local 222 president are to be 
congratulated on their professionalism and hard work during a chal- 
lenging time. 

Almost immediately after we returned from negotiations, we were 
informed by the Company that it will be de-rating both of the Car 
Plants by approximately 10 percent due to design issues in the West 
Paint Shop. This will have an effect on all locations, since the reduc- 
tion in line speed will mean reduced jobs and flow of people through 
Oshawa. While the decision to de-rate cannot change because of the 


2 ¢ THE OSHAWORKER NOVEMBER 2005 


CAR PLANT AREA CHAIRPERSON’S REPORT a 


Negotiations — Over? 


want to print the speech I gave at the Civic 
Auditorium on Sunday, Oct. 2, 2005 dur- 
ing the Ratification Meeting: 
I welcome everyone and thank you for 
taking the time to come to this meeting on 
such a beautiful day. I want to start by thanking 
every single member for your maturity, solidar- 
ity and support during the days and hours lead- 
ing up to the strike deadline of Tuesday, Sept. 
27, 2005 at 11:59 p.m.. Had we walked out, the 
pension bonus would not have been achieved; 
with less than one hour before the strike 
deadline the Vice President of General Motors 
Canada came into our negotiating room, as he 
knew there were problems, and we told him 
our Membership must have the pension bonus 
(with no job loss). His reply was “this would 
shut Oshawa down.” We told him that was non- 
sense and went on to tell him if we do not get 
the pension bonus for our members, we would 
shut Oshawa down! The Vice President knew 
we were absolutely serious, therefore he made 
a commitment to seriously deal with this issue 
the next day, as we were running out of time. 
He then made the same commitment to our 
National Union. When you have a high-level 
commitment such as this, we took him for his 
word and Brother Jim Hoy stated to the Vice 
President of General Motors of Canada that this 
will constitute a tentative agreement. 

This was the absolute right thing to do. As a 
result we achieved the pension bonus with the 
unwavering support of Brothers Chris Buck- 
ley, Buzz Hargrove, Peter Kennedy, Jim O’Neil, 
Bob Chernicki and John Scanlan; we thank 
you for your support for the ground-breaking 
achievement! 

To your Car Plant District Committeepeo- 
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ple, Kevin Gray, Ron Carlyle, Jim Douglas, 
Dave McWhirter and Mike Munce, their total 
solidarity was absolutely amazing and I am 
proud of each and every one of them, they did 
an excellent job. 

We negotiated many improvements: Bet- 
ter transfer system; no students in non-trades 
maintenance; common job posting system for 
Car Plants based on seniority; if temporary lay- 
offs, our third shift members will have the same 
right to work as our members on shifts #1 and 
#2; improvements in job standard language 
on containment and work chart validation; 
union training improvements (more hours 
for classroom training) and some TPTs could 
be allowed to work exclusively to replace our 
members to allow them to go to class for train- 
ing. Also a commitment was made to study the 
feasibility of conducting this training offsite at 
our Union Hall. 

In addition to these items, the Districts and 
I have negotiated over 40 Car Plant Common 
Letters to address Working Condition issues; 
again a great job by your Districts. 

In closing I want to state as your Car Plant 
Chairperson I wholeheartedly and strongly rec- 
ommend that you vote in favour of this agree- 
ment, as it is a win-win situation. Our junior 
members will have jobs and our senior mem- 
bers will be able to retire with a pension bonus 
based totally on service (corporate seniority). 

The old saying that you cannot get blood 
from a stone, well, I want to tell you because 
of the solidarity of your negotiating commit- 
tee, we did extract blood from a stone and that 
stone is General Motors. 

Finally I want to thank Brothers Buzz 
Hargrove, John Scanlan, Chris Buckley and 


the honest, rock solid 
leadership of Jim Hoy 
and the entire negotiat- 
ing committee, also the 
entire National Union 
staff including our very 
unique Jim Stanford. Last and certainly the 
best, to my boss, you, the Membership, for 
your confidence in me, thank you! 

Since we returned from negotiations there 
are many unanswered questions, so please be 
patient with us and we will formulate update 
leaflets for your information to convey the cor- 
rect answers to your questions. 

I was called to a meeting by the assistant 
Car Plant Manager and Car Plant Personnel 
Director on Oct. 13, 2005 when they told me 
that the new paint shop (that they spent hun- 
dreds of millions of dollars on) would not be 
able to keep up to the rest of the departments 
within the Car Plants. I could not understand 
this, as I have been your Car Plant Chairperson 
for 15 months and this is the first time I have 
been informed of this situation, which makes 
absolutely no sense whatsoever. 

I believe at best the Company is dealing 
from the bottom of the deck and at worst, this 
is bad faith bargaining, as not one single word 
of this was communicated to the Local Bar- 
gaining Committee during 2005 negotiations. 
We will keep you informed as more informa- 
tion becomes available. 

On a positive note, I was told by the Car 
Plant Manager that every single vehicle that we 
are building (including the overtime build) is 
a sold vehicle; so keep up the great work and 
hopefully in the future we will have a third shift 
in Plant #2.% 
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FINANCIAL SECRETARY’S REPORT 


Wrapping Up Big Three 
Bargaining 


hese are definitely not the economic 

times to expect a great economic 

package from the Big Three negotia- 

tions, and by the percentage of accep- 

tance by the memberships at General 
Motors, Ford and DaimlerChrysler, people un- 
derstood this very well. 

Do I think we could have received more 
from General Motors? No. We knew Delphi was 
in trouble, now Chapter 11 is happening in the 
States and General Motors is tied in financially to 
pensions, etc. I have to take my hat off to the very 
responsible bargaining done by our National and 
Local Bargaining Committees. Not all objectives 
were met but a special $50,000 retirement bo- 
nus was negotiated for the Oshawa location by 
corporate service. This is a great deal because it 


FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


will create openings for preferential hires from 
other locations. We will be one of the few GM 
locations left to be able to do this. 

As long as the price of gas does not go abso- 
lutely crazy, sales should stay strong. We build 
quality cars and trucks, with our cars getting 
about 30 miles per gallon in what is now consid- 
ered ‘fullsize’, you can’t go wrong owning one. I 
do and I just love my Impala, a V6 3800 engine 
getting over 30 miles per gallon highway, lots of 
room for hockey sticks, hockey bags, etc. 


Union Hall Operations 

As Financial Secretary I look after the staff 
here who belong to CAW Local 1136. Believe 
me they all do a good job and treat our mem- 
bers with the respect they deserve. I am sorry 


to say that lately this is 
sometimes not being 
returned to them on the 
telephone. We are hav- 
ing people being quite 
abrupt (to say the least) to our staff and this 
cannot be tolerated. The CAW has a policy on 
zero tolerance of harassment and this goes for 
our membership as well. Our staff have a job 
to do and with 23,000 members, active and re- 
tired, it gets extremely busy here at the Union 
Hall, especially when we've just completed ne- 
gotiations on a contract as big as the one at GM. 
Please treat our staff with the courtesy they de- 
serve and for the ones who do not, we do have 
call display on our phone system and I will have 
no difficulty in returning the call myself. 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 


Women’s Clothing Collection 


Seeking Donations 


s mentioned in my last article, the Women’s Advocates were at 
Bethesda House, the women’s shelter, in September. 

It was voiced that the shelter is in need of socks, slippers, un- 
derwear and bras, appropriate for women and children. Due to 
the unfortunate event that a woman must leave in an emergency 
situation, these items are rarely thought of until the next day. For the month 
of November there will be a box set up at our Local Union Hall for clothing 
donations, to be delivered to the Durham shelters on December 6th. 

The Women’s Committee is also busy preparing for their vigil that will 


LETTERS TO THE EDITOR 


Hurricane Katrina Relief Effort 


Dear CAW Local 222 and its Members: 

The Canadian Red Cross, Region of Dur- 
ham would like to express its sincere grati- 
tude to CAW Local 222 and its members for 
their financial contribution of: $22,000 gate 
collection; $10,000 CAW Social Justice Fund; 
$10,000 Retirees Chapter and an additional 
$2,000 from the Family Auxiliary. 

This display of generosity honours the Red 
Cross’s mission statement “to improve the 
lives of vulnerable people by mobilizing the 
power of humanity in Canada and around the 
world.” 

It is the Red Cross’s aim to alleviate human 
suffering and ensure individuals and families 
affected by emergencies or disasters receive 
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assistance and protection to reduce their vul- 

nerability and develop their capacity to cope 

effectively with these situations. 
The contributions will make a difference in 

assisting the Red Cross to help those in need. 
Effective September 15, the Red Cross had 

already provided: 

@ More than 2 million overnight stays in 899 
shelters across 20 states 

@ Nearly 9.2 million hot meals and 7.5 mil- 
lion snacks 

® More than 122,000 Red Cross volunteers 

© Disaster mental health services to more 
than 205,000 people 

@ On-line family links registration for more 
than 201,000 people 


NOVEMBER 2005 


take place at 7 p.m. on Dec. 6th. Every year Local 
222 remembers the 14 young women who were 
murdered violently at L’Ecole Polytechnique in 
Montreal in 1989. Keep your eyes open for flyers 
around the plants for more information posted by 
our Women’s Committee. 

If you have any questions or would like to get involved, please feel 
free to contact me at angeladawnlegere@hotmail.com or page me at 1- 
800-361-6793 PIN 0001. In Solidarity. % 


ANGIE 
LEGERE 


FEMALE 
EXECUTIVE BOARD 
MEMBER 
AT LARGE 


The Region of Dur- 
ham Branch is proud 
to be associated with 
an organization such 
as CAW Local 222 who 
has continually demon- 
strated its commitment 
to the community. 

Please accept our sincere gratitude and 
thanks. 

Sincerely, 


George A. Daniels 


Fund Development Coordinator 
Canadian Red Cross, 
Region of Durham Branch 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of August, 2005 


TOtAL RECEIDIS cu haa ies ain eae eetcavat a anes $ 1,064,140.80 
TOtAL EXPONSe ~<ssscsaieinseieadeintridoasennnade seerunstrsansinnes 1,046,461.92 
Surplus (DenGit) oxo ected ences $ 17,678.88 


CAW Local 222 
Balance Sheet As At August 31, 2005 


ASSETS 
CURRENT ASSETS 

CSD sesssccssessssssssscsscssssesssecessusssssssssctsessssssssssesseen 351,662.82 
Bank......... _ 1,041,399.46 


Total Bank® .32ossssesssasea hea aeeecetiiciaioorssotidetestinhe 1,393,062.28 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre....... 48,020.14 
Dominion of Canada Bonds . 12,000.00 
Short Term Investment ......c.cccccccsssscscscscssssssssesesesescscsseesesesescsesescseenees 772,185.48 
TOTAL CURRENT ASSETS .........cccccccccccccccscsecsctsssctsssctsssetecsseesseeeeneees 2,262,908.07 
Fixed Assets 
Land cecccccscsccssssssssssssssssssssssssssssassssesssssssssssssssssssssescssececsecessesessessssesseseees 615,195.00 
Buildings ....ccssssssssccssssssssssccssssssssssecesssssssssssseesssssseesssesnssssssessseessnsee 2,829,533.00 
FGiubipprrn eis sss cssassssasescascascssssuivaaccssveasisttccecessovsersigesivscecseouestenioes ___92,627.61 
Total: Fixed ASS€tS .......c.cccccccccccscssssesscsessessseesescesescssesestesestssssteseseenes 3,537,355.61 
TOTAL ASSEUS 5550550: eccccorsccoeessaaneneseeeeeesieiy cates eee c dees DObeasarcapenenneannt the 5,800,263.68 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities .....c.c.cccccsccsesccscscsscsesscsesssesessescsssscssssestessstssssesseseenes 2,430,642.73 
UL Payable sc, -cciteeazscsssessvegssacstsesasitiicsccsczscsscsucstesers 148.11 
UI Payable — Lost Time 3,282.20 
CPP Payable.........ceeeee : 461.54 
CPP Payable — Lost Time .......cssseeseeseestecseesteeseeseeenees 6,551.14 
Income Tax Payable oo... ssesessesseseeseeseeeeesteeneens 13,281.52 
Income Tax Payable — Lost Time... . 21,308.37 
Receiver General Payable ..........c cece seseeeesnesseeesesseens 45,032.88 
EHT Payable ooo... 4,818.57 
Union Dues Payable. 1,978.80 
AW GU siissesessecsesiuioniess 2,548.85 
Charitable Deductions.. 2,158.79 
WCB Payable......... 3,583.82 
Retired Members Fund 61,749.74 
Recreation Fund. y.iic ci desssesccedseietssssssescscecccntsssscdtovevisitelecccacuédstesariivtare 5,811.10 
TOTAL CURRENT LIABILITIES 0.0.0.0... cccccccccceteesetscseteeeeseeeseneees 2,558,325.28 
TOTAL LIABILITIES .2,558,325.28 
EQUITY 
NET ASSETS 
INGLASSEIS 17, Ses rcs nance cccnancustcormommntssnsuasosneeraeese we fTR TE cede aes oye 3,797,776.76 
SST 1) [1 ae CEPT —555,838.36 
"TOTAL: NET ASSETS '7..222252:2203;cvevegs cevaseccansswcesseiididigacecedteseceasescslians 3,241,938.40 
TOTAL EQUITY . 3,241,938.40 
LIABILITIES AND EQUITY... ec ceeeeeeseerereeenees 5,800,263.68 
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CAW Local 222: Income Statement 


August 1-31, 2005 

REVENUE 

INCOME 

Membership Dues....c..cccscesssssscsessssssvessssssensesnesnscessanscnscensssscanidissansancenees 1,034,629.13 
Initiations... 1,480.00 
Oshawa Area Skilled Trades... 393.76 
S.U.B. Receipts... 2,517.26 
Greenshield Recoverie: os 1,916.32 
Hall Maintenance ........ccccccscccscscsescsessesesesesescscseseseesesesessscacscsneeeesesees 2,533.25 
Staff Wage ReCOVETICS ........cecseeseecseeseseestessesseesnestecseesnesneestesneeneeeeaneesees 1,649.40 
Miscellaneous Collection: “ 4,232.50 
OSMAWOLKER .e3hecchescsehscssssessavxanandesssaseygsyuvsvves sts eseleveavencvenenseverstbvacecssenerss 6,795.61 
Retitcccscssestscceedccgesenecsssssvevsevovanceeeesvsvys ss enya peeves as eBeevasvavsvvsestesceetsceetexs 6,150.00 
Soft Drinks and Vending ae 131.00 
Telephone: INCOME ® ssccsdsassivirsarsassocsssssssersssarseesuesesaniasmeonsroesussansanibonnaes 1,712.57 
TOTAL REVENUE .....ccccsccccccccssssssssssscccsscccccccecccceccececceeseeeeesessesessessessen 1,064,140.80 
MOTALIREVENUE  ..223:sssscssssasssssssssssassaasssssssuecenccasnnnesseeessosspannnsvensieed 1,064,140.80 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries......cscssssssssesseessessssssssssessessanscssconsenssoneenssenessessssencensens 112,599.56 
UL Expense ..... 2,724.12 

CPP Expense... 4,982.89 

WCB Expense.. 516.85 

EHT Expense .. " 4,182.81 

Other Benefits..........cccceeeeeeees 26,164.30 

Employee Benefits and Insurance ...........cssessessesseseeseeessesteeeeseeeeeeeeneenees 38,570.97 
Halll Expenses cc2cceseceasesszsaivsavevenntvacvaasanrsvseivay sess cdescueecenncetavourvdteastaasneees 5,035.16 
Miscellaneous purchas 8,246.57 
Building Maintenance.... 5,338.87 
Telephone 8,272.87 
Office Supplies and General Expense 4,658.94 
Officers Expense... cee ay 4,403.30 
Professional.... es 12,444.76 
Total Office and Building 00.0... ccseseeseeseeseesestesneseeseeeteneeneeneese 199,571.00 
ORGANIZATIONAL 

Per Capita — Durham Labour Council «00... eee 3,128.00 

Per Capita — CAW ASS@SSMENE...... cece 591,321.99 

Per Capita — CAW Council ...... 19,376.98 

Total Per Capita ...........ccoe 613,826.97 
Lost Time: Wages and Benefits .........c.scecccseseesessecseesteseeseeseeeeseaneenees 102,621.61 
Lost Time Expenses M&E&H .. w.  46,125.67 

Lost Time Expenses — Hotels....0.....cccseseeeeees 48,513.86 

Lost Time Expemses...csccscssssscessessssssvscsecssscssssussassscsssscessesavsnnesssesssassansese 94,639.53 
Misc. Election COSts ......c.ccccccsssssesseseessesecsessesssssstesseseesesuesssnesseseeseaneanees 561.50 
EQUGatio nian: s25e:cczereateckededeestse2istesesasensndinneissoucitenecauansesevsbng igen calitirer codes 100.00 
Investors Grp Trust — Staff Pensions 29,605.30 
Total Oshaworker ...........0:c000 0.00 
Picnic... -793.99 
Recreation...... 895.00 
Recreation Funds... be 0.00 
Welfare and donations .......c.ccccccccsescscsssseesescsescsessesesesesescscsesseseseseseseees 5,435.00 
Total Organizational ...0...0..0..c.ccccscecsesesseeseesesseestecseestesneeneesneaneenes 846,890.92 
OTAL EXPENSE c.scssssesiscscessccsassnissassasacccsseiastetccceestoarsonasnaneeomnnina 1,046,461.92 
NETVINGOME,, 5 ¢:::csesscscesevseseevvayesserenveyvevervanvieasoicsteseseescoxovcvnencerseressstents 17,678.88 
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TRUCK PLANT AREA CHAIRPERSON AND SECOND VICE PRESIDENT’S REPORT 


Bargaining 
Provided By Solidarity 


would like to start by thanking our mem- 

bership and local leadership for their pa- 

tience and support as the strike deadline 

approached on Tuesday, Sept. 27, 2005. 

Our entire bargaining committee under- 
stands how difficult it must have been for our 
members to remain on your jobs with the lim- 
ited information being provided on the shop 
floor. Unfortunately, communicating back 
to our replacements was impossible as we 
continued in heated discussions right to the 
strike deadline. I can ensure you that during 
those crucial hours, major progress was be- 
ing made. 

Our entire leadership is very proud of our 
members. The solidarity displayed by remain- 
ing on your jobs gave us the bargaining lever- 
age we required to resolve many key issues, 
including an additional $42 million to create 
the new “Special Retirement Incentive” exclu- 
sive to Oshawa only. 

I was very pleased to see the high turnout at 
the ratification vote. This was my fifth straight 
set of negotiations and by far the most intense. 
I would like to congratulate Chris Buckley 
(Chairperson of the Master Bargaining Com- 
mittee) and Jim Hoy (Oshawa Wide Chairper- 
son) for their tremendous leadership. It was a 
very difficult set of negotiations with General 
Motors, who continually claimed that the pat- 
tern agreement established at Ford was too 
rich for them to match. I would be remiss if 
I didn’t acknowledge Buzz Hargrove and the 
National Union for their support in allowing 
us to bargain right to the deadline to achieve 
our objectives. Through their support we were 
successful in achieving resolves to our key is- 
sues above pattern at the local level. 

By the time this article is published Contract 
Updates from your Shop Committee should 
have already started to be distributed on the 
Shop Floor with Master and Local highlights. 

Now that negotiations are behind us, we 
must look at the severity or reality of the Auto 
Industry in North America. General Motors 
continues to lose market share. The increase in 
the Canadian dollar and the recent announce- 


Leverage 


ment of Delphi filing for Chapter 11 (GM's 
main parts supplier), and the continual rise 
in fuel pricing could impact sales and job se- 
curity for our members. Earlier this year Rick 
Wagoner, Chairman & Chief Executive Officer 
of General Motors Corporation announced the 
loss of 25,000 jobs in the United States as they 
downsize their product lines to be more com- 
petitive. This could equate to possibly six to 
eight plant closures in the United States. 

These issues, along with the UAW already 
starting to discuss cost saving measures with 
General Motors a year in advance of their four- 
year contract deadline, indicate that the UAW 
might be preparing to acknowledge GM’s re- 
quest for financial relief in order to maintain 
job security for their members. This could put 
tremendous pressure on Canadian Operations 
and could also influence decisions on future 
product allocation. 

The only advantage we presently hold is 
that our members produce high quality world- 
class vehicles at incredible productivity levels. 
If given a well-designed and engineered vehi- 
cle, with proper tools and parts for assembly, 
our membership will continue to produce the 
highest quality vehicles in the industry. Our 
members have contributed to General Motors’ 
great success over the years. I believe that if 
General Motors is successful in turning things 
around they will have to make better business 
decisions, introduce new product designs in 
the market place in a timely fashion and have 
better control of their supplier quality. They 
will also have to focus more on advertising, 
and attempt to penetrate their products into 
other global markets. 

Unfortunately, after a hectic set of negotia- 
tions I returned to the plant to experience a 
number of controversial and deceitful rumours 
being spread on the shop floor. Politicians are 
spreading these lies in an attempt to discredit 
myself, members of our bargaining committee 
and our Union as a whole. I could not believe 
that while in bargaining I received calls that 
elected officials were telling members that I 
had given up the rights of our members to 
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have 24-hours notice 
before having to work 
a half-hour shift exten- 
sion. Members were 
being told the Company 


could now approach seta Mt 


CHAIRPERSON 
& SECOND 
VICE PRESIDENT 


you at the end of shift 
with no advance notice 
and tell you that you 
must work. This was just another blatant lie. 
I can only tell our members to just remember 
who spread these rumours. 

It was difficult to be out of the plant in 
bargaining and then defending myself against 
these rumours. I took great exception to per- 
sonal attacks on my family. I have absolutely 
no problem being accountable for decisions 
that I make as our Chairperson but I will not 
tolerate such deceitful conduct. I would like to 
remind elected officials involved of their oath 
of elected office under the CAW Constitution. 
Anyone charged with “Conduct Unbecoming a 
Member” under article 23 of the CAW Consti- 
tution can have their membership suspended 
if the facts indicate that an individual acted 
with malicious intent and in a willful effort to 
divide and disrupt the Union. 

Just imagine if I had walked away from the 
bargaining as your Plant Chairperson and left 
your issues unattended. This would have dis- 
played irresponsible leadership. I’ve always 
believed that being in a leadership role you 
must stand up and be accountable for your 
actions. 

I would also like to congratulate District 13 
Committeeperson Dan Henderson for his as- 
sistance in helping to resolve many key issues 
for our Truck Plant membership. This was 
Dan’s first set of negotiations and he showed 
the leadership of a seasoned veteran, as he re- 
mained by my side at the bargaining table. 

My objective as your Chairperson has al- 
ways been to supply factual information and 
make decisions in the best interest of our 
membership. With all the present uncertain- 
ties in the Auto Industry my focus is the job 
security for our membership. 

In closing, if you require my assistance, I 
can be reached in my office at 905-644-5659 
or through pager *97-5659 (in-plant). If you 
are outside the plant dial 1-800-361-6793 
enter the PIN 5659, followed by the number 
you are calling or from. Mike Radio, my ac- 
cess code is also 5659. My email address jim. 
beaudry@gm.com. Until next time... In Soli- 
darity. 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Lear Contract Deadline 


Is Nov. 25th 


t this point your Negotiating Committee has been very busy 
preparing for negotiations. By the time you receive this 
month’s article we will be at the table negotiating your new 
Collective Agreement on your behalf. 

As everyone is aware the Company had included a newslet- 
ter with your pay cheques during the week of Oct. 13, 2005. I want to 
assure everyone that your Negotiating Committee is well aware of the 
difficulties our industry is facing but plan to move forward with gains in 
language, benefits and other monetary areas. 

I would also like to take this opportunity to advise the Bargaining Unit 
not to let fear mongering letters or rumours get the best of you during 
the negotiating process. I have appointed Todd Richards to fill the posi- 
tion of Acting Chairperson and he or your appropriate Steward would be 
happy to set the record straight regarding any rumours or fear tactics. 

We were originally scheduled to open negotiations on Oct. 17, 2005 
but I had informed the company that I wanted outstanding grievances 
cleared up prior to negotiations, so we had taken a couple of days to 
clean them up before going to the table. Hopefully you receive this Ar- 
ticle prior to our scheduled strike vote on Nov. 6, 2005 at 11 a.m. at 
the Local Union Hall. Your Negotiating Committee wants you to show 
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Parts Workers Not Paying 
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your support and send a strong message to the 
Company that we are unified and expect a good 
settlement and if need be are willing to fight to obtain it. This isn’t some- 
thing that we expect but have earned. Please plan to attend to show your 
support. 

It is nice to see that the Company is finally identifying that they have 
some engineering issues with the Chevy build. The question is how they 
intend on dealing with them. It seems that suppliers and engineering 
were briefly mentioned in their newsletter but no mention of corrective 
measures in these areas. However there was mention of what is expected 
of us. This is totally frustrating to our Membership but together we will 
once again pull through it. In the meantime if you are experiencing 
difficulties with your job function and are working through engineer- 
ing nightmares please inform your appropriate Steward as well as your 
immediate Supervisor. By informing your immediate Steward you make 
him or her aware of the difficulties you are experiencing and sugges- 
tions can be made for improvement. Your Steward will then follow up 
with your Supervisor to ensure that the requested changes are made as 
soon as possible. 


In Solidarity. 


For Big Three Gains Ss 


reat job by each of the Canadian Big 


Well I’m telling them now. No way, we've 


All workers who have 
these outsiders in their 


OCHE) 
AGS AUTOMOTIVE 
UNIT 


Three Bargaining Committees in the 
recent negotiations. They managed 
to improve their wages, pensions 
and benefits etc. when their coun- 
terparts in the U.S. are giving concessions. 
Many in the Auto Parts Sector would love to 
have an identical contract as those in the Big 
Three but instead we the Auto Parts workers 
will probably be expected to carry the burden 
when the Corporations look to find money 
to pay for the goodies. You know what they 
say, the poop runs downhill. I can hear all the 
whining now from our management that GM 
and Chrysler will want rebates on our parts for 
another three years. 


heard it before and we're sick of listening to it. 
Our time has come and we will be made whole 
for what we lost in the past. We also deserve 
and will demand our slice of the pie. 
Excellent article last month by Tony Mof- 
fat at PPG. I agree with him that these outside 
inspection agencies are nothing more that a 
menace. They come into our facilities, make 
themselves right at home and knock down our 
parts with little or no training. For an example, 
at AGS they come in and are required to look 
at a specific part or area and the AGS inspector 
is expected to look at several parts or areas in 
the same time. They have an unfair advantage 
over us when given extra time or less of a task. 


Support 


Vy 


The 


Y United Way 


CHAIRPERSON 
plants should watch 


them very closely to ensure that they are not 
rejecting good parts to justify their existence. 
We have to rid ourselves of this cancer. 

I want to thank Charlie Peel for support- 
ing me in my request to attend the recent OFL 
Workers Compensation Conference in Toron- 
to. The three-day agenda included many Di- 
rectors and Managers representing the WSIB 
Board answering questions on many topics 
such as Adjudication, Occupational Disease, 
Return to Work Policies, Labour Market 
Re-Entry, and the Fair Practices Commission. 
Though I'll never claim to be an expert on 
WSIB the conference gave me some useful in- 
formation on the system for our needs in our 
plant and I had the opportunity to meet many 
reps from a wide variety of different Unions. 
Thanks again Charlie. 

Congratulations to our recent retirees Larry 
Davis, Gerry Wallace, Hari Dutt, Bill Bates 
and Mike Dudlarek. Good Luck guys. With so 
many retiring it should save a few positions if 
or when the rumoured layoff happens when 
the 316 run ends. 

In Solidarity. 
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PPG CANADA UNIT CHAIRPERSON’S REPORT 


Limited Recognition For 
PPG Membership’s Efforts 


e had all-employee meetings the week of Oct. 3 where the 
plant manager talked briefly abut the business outlook for 
Oshawa PPG, and then fielded questions from the floor. 
The overall result of these meetings, based on discussions 
I had with brothers and sisters afterwards, was that no 
one felt any better and some were even more confused as to what our 
future actually held. 

Based on the sacrifices that this membership has made over the 
last year-and-a-half including a collective agreement that saw no wage 
increase, benefits frozen and improvements throughout the plant in 
regards to line speeds, yields and production methods, we have seen 
no reward or even recognition for our efforts — unless you can call 
more layoffs, more work being taken from Oshawa and put into plants 
in the USA, lack of funding for our SUB fund etc., as rewards. Sure we 
gained some extra orders for our sidelite furnaces, but even those are 
of no consolation to those brothers and sisters with upwards of 16 years 
seniority on the outside looking in. These sidelite orders just help us 
maintain the approximately 150 jobs we have left. 


TONY 
MOFFAT 
PPG CANADA 
UNIT 
CHAIRPERSON 


We met with Corporate PPG the week of Oct. 
11 to discuss a number of issues, options avail- 
able to help brothers and sisters either by age and 
or service to retire, and help offset the costs of training new opera- 
tors on complex equipment. Those employees with experience on these 
machines will be displaced by the seniority provisions of our collec- 
tive agreement. All of our efforts seem to be of no use as the Company 
continually tells us “no, no, no.” The other issues discussed seem to be 
unimportant when compared to the state of our business. We did man- 
age to get a commitment for a business meeting in January 2006 with the 
Corporation to discuss future business for Oshawa and Hawkesbury. 

I wish I could answer even half the questions in regards to our fu- 
tures here at PPG Oshawa but I can’t. All I know is that we have been 
through downturns in the business before. I know that myself and your 
bargaining committee will do everything possible to improve our facil- 
ity and regain employment levels as much as possible. Along with the 
membership’s help we will succeed. 

In Solidarity. 


TDS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


TDS Sees Progress Being Made 
In Some Ways 


n Oct. 2, 2005 we had our third 

union meeting since becoming plant 

chair in June, to discuss issues in- 

volving TDS and our membership. 

The turnout for the meeting re- 
ally wasn’t that bad and it only lasted roughly 
one hour. The nice thing about it is that these 
aren't bitch sessions and things do get ac- 
complished. Several issues on the agenda that 
were covered included bargaining committee 
report, cross training and reductions in the 
areas, treatment of workers and the most im- 
portant to the members at the meeting seemed 
to be time studies of all areas. 

The bargaining committee had its bi-weekly 
meeting with management and received a com- 
mitment to do the time studies in the plant and 
they have gone as far as to ask for the Union’s 
top 10 list that we would like to have done first 
and foremost. At this point we are going to put 
together the list that the committee feels we 
are in need the most. 

However some of the areas seem to be for- 
ever changing and being moved around and 
that really isn’t going to work. There has to 
be processes put in place so that all members 
are treated fairly no matter what job you do. 
The Union will be involved in the time studies 
to see that things are not overlooked and that 
the process is the same across the board. That 
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way we can all be a little more confident in the 
way things happen “hopefully.” 

Since our last article that just came out the 
week before I wrote this article there really 
hasn’t been much movement on issue, howev- 
er we sat down at the meeting and have come 
up with minutes and accountability for the as- 
signment and tasks that need to be dealt with 
on both sides. This way there will be progress 
because issues will have timeframes that will 
be reasonable and not just put off or forgotten 
about till it comes to a head and the members 
lose it. 

On the respect and dignity side of things 
there is going to be light at the end of the tun- 
nel because what has been a driving factor in 
a lot of cases is the fact that a lot of issues have 
been aired on the floor and dealt with there 
as well, from yelling to personal aspects in 
members’ private lives. This has to stop! There 
is to be only discussion behind closed doors 
and kept in confidence, the outcome of these 
discussions are for the members that had 
them because that is their business. The only 
time this is to be made an exception is when 
it involves other members or all the members 
of the plant. For instance changes in areas, 
job descriptions, duties and responsibilities 
across the shifts and anything that adversely 
affects the members. 
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One small sign that 
someone listened is 
the fact that there was 


a focus group meet- JIM 
Beet na renee TDS AR ORSTTVE 
and there will continue UNIT 


to be in the future be- 
cause the focus group 
is about the members by the members. Anoth- 
er small step was the fact that signs were put 
up in steering columns for the FL operator's 
parts. Believe it or not this goes a long way 
to solving problems and helping our mem- 
bers. If they could take care of more of the 
easier issues then the larger ones wouldn't 
become as much of a nightmare. Suggestions 
from the rocker area were implemented and 
the changes were made for them, now they 
are a little happier and a little less sore. They 
haven't gotten their signs but I was told some- 
time maybe next week if they could find the 
time. So, some progress is being made, let’s 
see how far it goes. 

More meetings are being held between shift 
supervision and union reps to try to resolve 
issues and the bargaining committee is deter- 
mined to make a difference. To that end the next 
set of third steps were on the 21st of October. 
There were less than 20 outstanding grievances 

see TDS - page 9 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Updating The JCI Membership 
On New Contract 


would like to cover some items that have 
changed or been added to our new agree- 
ment in my next few Oshaworker re- 
ports, I hope this will clear up a few ques- 
tions that have been brought forward. 

In regards to pay day and underpayments 
on your pay cheques of $50 or more, you must 
now notify your supervisor no later than 11 
a.m. on Thursday to receive a make-up cheque 
before Friday of that week. If your supervisor 
has not handed your pay stubs out before 11 
a.m. ask him/her for them. If the request for 
a pay adjustment for an underpayment comes 
after 11 a.m. on Thursday you will receive 
your underpayment of $50 or more within 
two business days of notifying your supervisor. 
Always check your stub and make sure it is 
accurate and retain it for your records as you 
may need it in the future. 

Under vision care you will now receive 
$50 (max.) towards one eye exam every 24 
months. This amount will increase to $75 
(max.) effective Sept. 1, 2007. 

The waiting period for illness under our 
S&A plan has been changed to four working 
days from seven calendar days. Where a surgi- 
cal procedure at the hospital requires anes- 
thetic, coverage will begin from that day. The 
other qualifiers are as they currently exist in 
our weekly S&A disability plan. 

In regards to our three PAA days that we 
currently have, the increase to four days of 
PAA will not take effect until Jan. 1, 2008. 

One point of confusion to date has been 


with job postings and product zone transfers, 
they are two separate items and the time limits 
have now changed in the product zone trans- 
fers from start of production (SOP) only. 

A product zone transfer is when a member 
transfers from one zone or department within 
the plant but they are not changing classifica- 
tions. 

Example: IP production operator posts for 
a product zone transfer into 211 doors as- 
sembly as a production operator. Prior to the 
new agreement you would not be eligible for 
that transfer if the zone/department you were 
leaving was in a launch period that had not 
yet exceeded six months from the start date of 
launch (SOP). We have now changed that time 
limit to three months from SOP, giving you a 
greater opportunity to move sooner from a 
department or zone. 

But once you have signed and been accept- 
ed on a job posting or a product zone transfer 
you still must stay on that job for a period of 
at least six months before you would be able 
to post or transfer to another position. The ex- 
ception to this language would be that the job 
or posting is for a promotional opportunity 
(increase in pay) at which time you would be 
eligible to receive the job posting without wait- 
ing the six months from a job posting or the 
three months from SOP, providing you have 
the seniority and have any required qualifica- 
tions for that posting. 

With this and all new language please be 
sure to ask your committeeperson / Union 


TDS Sees Progress Being Made 
In Some Ways - continued from page 8 


to be dealt with in third step, however that 
does change from time to time. 

One of the most important issues to the 
bargaining committee is the treatment of 
the members in all areas of the plant and 
on all jobs as well. Even though we have 
our work cut out for us it will change. 
There will not be a repeat of the past be- 
cause our members deserve better. Most 
of our members have been here for over 
10 years and there aren’t that many mem- 
bers of management who can say that, if 
any. One very important thing they should 
remember when they deal with the mem- 
bers, if it wasn’t for our members, they 


wouldn’t have a job! Isn’t that an interest- 
ing thought! 

It’s the membership at TDS that actu- 
ally make this Company what it is and 
does the job that GM wants and with the 
quality that we always try to supply even 
when thing are going totally nuts for us, 
because no one can say it enough, our 
members are that good and should be 
treated a whole lot better. This I know will 
happen, but it will take some time. You’re 
going to have to bear with the committee 
and let us get it done for you! 

You will see progress! 

In Solidarity. 


steward or contact the 
union office for clarifica- 
tion if you are unsure 
of this or any language 
before you proceed. 

We are still pro- 
ceeding and working 
through our grievances. 
To date we have ap- 
proximately 40 open 
grievances at various 
steps in the grievance 
procedure. It has been a real problem getting 
grievance meetings scheduled with the com- 
pany of late but we will continue to work on 
these issues and hold them to the time limits 
laid out in the collective agreement. 

Our JCI Council will be meeting Dec. 8 & 9 
in London along with the JCI Tillsonburg and 
JCI Lakeshore (Windsor) committees. We are 
hoping to include the JCI Orangeville Plant 
Committee if they are in place by that time. 
We look forward to that new committee join- 
ing our Council and having the time to interact 
with their leadership. 

I should remind all our members that af- 
ter our return from bargaining and reaching 
our new contract the relationship between the 
Company and the Union has deteriorated in 
some areas. 

One of the measures that have been applied 
by our management team was to remove the 
company-supplied cell phone for the Plant 
Chairperson and the mike phones for the 
plant committee. I could care less about hav- 
ing direct conversation with the company, but 
I am sorry to have lost that service to you the 
members. You will no longer be able to reach 
me at 905-260-2631, please call the Union 
office at 905-665-4269. If we are not avail- 
able please leave a message with the time you 
called, the nature of your call with a return 
phone number. 

For after hours or on weekends please call 
my home number at 905-987-1946, if this is 
long distance and cost is an issue please call 
me collect. We will continue to do our best to 
service the membership. I have had a gentle- 
man call me about receiving many calls for the 
union office on his home number as it is very 
similar to our union office number. Please be 
sure you are dialing the right number when 
calling. 

Please remember if you have any issues or 
concerns contact your Committeeperson or 
the Union office for assistance. 


LARRY 
WILLIAMS 
JOHNSON 
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UNIT 
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OSHAWA TRANSIT UNIT CHAIRPERSON’S REPORT ee 


Regional Transit Continues 


Its Slow Place 


would like to thank everybody who par- 
ticipated in our recent unit elections and 
to congratulate those elected and ac- 
claimed to the various Union positions. I 
thank you for the support and confidence 
shown for myself and our bargaining commit- 
tee, and I look forward to representing all of 
our members during this next term as Chair- 
person. 
By the time this article is printed, our ap- 
plication for a union representation vote for 
Regional Transit will have been submitted to 


the Ontario Labour Review Board (OLRB). I 
am hoping the Board will hold a vote within 
the next month or so. 

Things have been moving very slowly at the 
regional level in respect to Durham Region 
Transit. In fact with regards to the Regional 
Transit Implementation Committee, you have 
to drive a stake into the ground to see if they 
are moving. One thing, they finally have made 
a decision on is the Durham Region Transit 
will be a commission and not a department, 
which is a good thing, because it allows for 
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Last Race of the Season 


Homestead Miami 


Monster TV Screen 
Sunday, Nov. 20, 2005 


Doors open at 11:30 a.m. 


CAW Local 222 Union Hall 
1425 Phillip Murray Ave. Oshawa 
*$25 admission *must be 19 years of age 
(includes Meal & Prizes) 
Proceeds to Charity 


Door Prizes « Cash Bar 


For tickets see Recreation Committee members Al Boos, Tina Moore, 
Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, Ron Bilcox, Frances Berney, 
Dennis Gibbs, Chuck Thomas, Gregg Barton, Wayne Andrus 


Sponsored By 


NASCAR A to Z Pit Stop, Labatt/Budweiser, 
PartSource, Performance Improvements, Line-X 
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JOHN 
JOHNSON 
OSHAWA TRANSIT 
UNIT 


another avenue for the 
politicians to belly up to 
the trough. 

Information from the Region to the Unions 
has been very sparse, misinformation however 
has been running amok. Our committee will 
continue to keep our membership as up-to- 
date as possible with any developments per- 
taining to regional transit. As far as our collec- 
tive agreement is concerned, it will continue 
to apply to the Oshawa Transit members until 
a new agreement with all of the Regional Tran- 
sit workers and the Region is bargained. At 
the rate of speed things are moving now, most 
of us may be retired by then. I’m sorry if you 
sense a bit of frustration on my part. 

Getting away from this topic, I would like to 
thank the Service Representatives at the Union 
Hall for their knowledge and experience in 
providing us with assistance in some specific 
situations involving our members. They did a 
great job. 


Health & Safety Report 
By Ray Kelly 

At the time of writing, Ross Dales, Tom 
Roberts, Joanne Frey and Ray Kelly were ac- 
claimed as your health and safety representa- 
tives. In saying that, the number of the mem- 
bership who did not know their reps is what 
prompts me to place this article. 

Under the Occupational Health & Safety Act, 
the names and numbers of your reps and the 
minutes of all health & safety meetings must 
be posted in all workplace. Knowing your 
reps, reading H&S minutes and voicing your 
concerns is a right and an obligation that all 
employees have. 

The H&S committee has worked hard to 
have policies and operating procedures in- 
stalled to reduce workplace hazards but more 
needs to be done and questions will need to be 
answered. Making the Durham Region Transit 
transition safe can only be achieved by the in- 
put of the workers to their reps to bring forth 
at the monthly meetings. 

Our first H&S meeting held in September 
with the new management team seemed to 
go fairly well with a few issues but more so a 
common goal to make OTC a safer and more 
informed place to work. A new format to the 
H&S minutes will make it more informative 
and easier to follow ongoing projects for both 
employees and committee members. Remem- 
ber you have the right to participate, right to 
know and the right to refuse. 
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CAW LOCAL 222 RETIREES’ REPORT 


ETIREES’ 
KORNEK 
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By John Redko, President 


e have so many reports that I’ll keep it short and sweet 
as they say at our retiree membership meetings (once 
again a great turnout). 

Brother Charlie Peel answered questions from 
the floor regarding some of the highlights of the new 
Agreement. Brother Doug Crough answered questions on health 
care. Some of our members got a little warm under the collar. Broth- 
er Doug also gave us a bundle of World Access Canada cards for 
out of province and overseas that in itself is a great relief for our 
members who travel a bit. This also includes surviving spouses and 
while on the subject of surviving spouses, you are eligible to receive 

the Oshaworker but you must submit your full address. 
Thoroughly enjoyed the presentation by Brother Stephen Lewis 
on the AIDS epidemic in Africa. Congratulations to Brother Richard 
Davidson and the Multicultural Council for a great evening of enter- 
tainment. 


By Bernie Heming, Secretary/Treasurer 


Our General Meeting was held on Oct. 3, 2005 at 1 p.m. About 
110 retirees attended. 

This meeting was held one day after the Local 222 Ratifica- 
tion Meeting, which was held at the Civic Auditorium. Charlie 
Peel, Financial Secretary of Local 222, was the guest speaker 
and briefed our membership on the Agreement between Gen- 
eral Motors and the CAW particularly in respect to the retirees 
of Local 222. 

Charlie highlighted that PCOLA has been retained for all past 
retirees and will be payable October 2005, 2006 and 2007. The 
agreement is for a period of three years. Pre-Oct. 1993 retirees 
will have their basic benefits increased by $1 per month per 
year of credited service. 


Seems to be there’s going to be a lot of din- 
ners. The Retirees CAW Golf League invited 


JOHN 


our Executive to their year-ending banquet. REDKO 
RETIREES’ 
Our Executive were presented with umbrel- CHAPTER 


las. I believe that’s a reminder for next year’s PRESIDENT 
activities. Brother Bernie Heming has stepped 
down from the Presidency but they the mem- 
bers seem to enjoy the outings. We were all home in time for the 
Sopranos. 

Voting will take place for the CURC convention in November. Six 
delegates to go to Ottawa. Ballot box voting at the membership meet- 
ing on Nov. 7, 2005, from 12:30 to 1:30 p.m. CURC is a country-wide 
gathering of all different unions. 

Once again, come out to the meetings. Have your say or write a 
little note to the executive. It gets pretty warm sometimes and I don’t 
mean the weather. 


Those who retired between Oct. 1993 and 
Sept. 1999 will have their basic benefits 
increased by $2 per month per year of 
credited service (with corresponding in- 
creases in the 30-&-out benefit). 

Those who retired on or after Oct. 
1999 will have their basic benefits in- 
creased by $1 per month per year of 
credited service (with corresponding in- 
creases in the 30-&-out benefit). 

In the ensuing question period and 
debate the major contentions were with the agreement being 

see BERNIE - page 12 


HEMING 

RETIREES’ 

CHAPTER 
SECRETARY/ 
TREASURER 


We SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 


Mervin A. Allison 
Shirley J. Anderson 
Willmer Dupuis 
Harold G. Giddings 
Ronald I. Hanes 
Charles L. Hawboldt 
Francis V. Henry 
Dale J. Jewell 

Jan Malda 

Robert C McClimond 
Gladys E. Morrison 
Robert FE. Northey 
Tadausz Nowak 


Oct. 14, 2005 
Aug. 26, 2005 
Aug. 28, 2005 
Sept. 27, 2005 
Oct. 6, 2005 

Oct. 3, 2005 

Sept. 25, 2005 
Aug. 25, 2005 
Aug. 21, 2005 
July 31, 2005 

Oct. 15, 2005 
Oct. 14, 2005 
Sept. 22, 2005 


Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 


-Pu-PI-PUL-P-P PE -P RP -P-P-P-P-P 
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Retired 
Retired 
Retired 
Retired 
Retired 


James G. Pappas 
Howard R. Pigden 
George Powlenchuk 
Stanley A. Rahm 
Mervin EF. Sinoski 
Clare G. Skuce 
Howard W. Smith 
Royston D. Taylor 
Allan G. Thiessen 
Albert W. Vass 
Doris Wallace 
Ronald P. Yutronkie 


Aug. 28, 2005 
Sept. 2, 2005 
Oct. 14, 2005 
Aug. 26, 2005 
Sept. 22, 2005 
Sept. 7, 2005 
Sept. 11, 2005 
July 11, 2005 
Sept. 3, 2005 
July 18, 2005 
Aug. 1, 2005 
Sept. 13, 2005 


Retired 
Retired 
Retired 
Retired 
Retired 


PNP E-P-Pa-P-P PP -PIN-PEE-P) 
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Bernie Heming - continued from page 11 


for only three years and the fact that the $2,000 car bonus was 
limited to active members only. The latter was felt as creating a 
split in our solidarity. 

Doug Crough, Service Representative then explained some of 
the health issues pertaining to retirees such as nursing homes 
and denture repair as well as new dentures and transfer of med- 
ical records from one doctor to another. The best news was that 
Doug invited anyone with a problem to contact himself and he 
would be pleased to do the legwork on the issue. You cannot 
ask for much more. 


ETIREES’ 
KORNGER 


CAW=TCA 
LOCAL 222 


Back to the meeting, the minutes were approved as cor- 
rected. We welcomed three new members, Olive Climo, John 
Horner and Petar Makrevsky. The membership approved dona- 
tions to Durham Distress Centre, Alzheimer’s of Durham, On- 
tario Health Coalition and the Arthritis Society. The Sick and 
Visiting Committee reported that they visited 12 retired and 
two active members. Roy Fleming invited all comers to visit the 
Union Rod and Gun Club. He thinks now is a good time for hawk 
watching. 

Max Ehmke won the $50 draw. 


By Gord “Chief’ Lindsay, Publicity Chairperson 


Just a brief summary to let you know what’s been going down at the 
Retirees Centre. First of all a “chi-meegwetch” (big thank you in 
my language) to President Chris Buckley, Financial Secretary Charlie 
Peel and all of the Bargaining Committee, for a really good job well 
done in these hard times. There were one or two in the retirees sec- 
tion that grumbled (maybe more), but down through the years these 
guys have always been around to grumble. 

By the time you read this, some of us on the Retirees Executive will 
have attended the National Pensioners & Senior Citizens Federation 
Convention in Burlington. Brother Art Field is the President. I along 
with the other delegates will present a report when we return. 

Our retirees recreation committee pulled off another great horse- 
shoe tournament. Big thanks to Brothers Les MacDonald and Don 
Revoy for a great day. Oh and I can’t forget Sister Jackie Finn for a 
great lunch. Jackie knows that you can’t toss horseshoes on an empty 
stomach. And last but not least a big thanks to Don Revoy’s horse for 
lending our retirees his shoes. The winners were “A” flight Brothers 
Gord Fearnly and Joe Chaput; and “B” Flight Brothers Steve Ferenc 
and Art Atkinson. Congratulations winners and all the runners-up 
and everyone involved. 

Our Retirees Executive were invited to the Retirees Golf year-end- 
ing banquet. By the sounds and smiles plus no sore losers it seems 
they had a great and successful year. It’s always great to attend these 
functions because it’s a time to run into old buddies you haven’t 


By Norma Glober, Recreation Chairperson 


Thanks to Mary and Tony for their assistance with the euchre 
while I was away, also thanks to Helen Rudka for helping every 
week. We have a good turnout for cards, averaging 20 tables, on 
Tuesdays from 12:30 to 2:30 p.m., everyone welcome. 

Bowling starts on Wednesdays at Leisure Lanes on Champlain 
Ave. for 10 pin and Fridays at North End Bowl on Wilson Rd for 
five pin. Sign-up sheets are in the Retirees Chapter. 

We had a great dance on Oct. 21 to the beat of Fitzgerald 
Entertainment. Thanks to Les McDonald for taking over the re- 
sponsibilities as I was in Burlington at the NPSCF convention. 
The next dance is Nov. 18th and the DJ will be Then & Now 
Sounds. We sold about 60 season passes for the dances. We are 
still looking for volunteers to help out with the dances. The next 
Dance Meeting is Nov. 8 at 3 p.m.. 
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seen in years and reminisce about the “good old 
days.” On behalf of the Retirees Executive who at- 
tended I would like to say thanks to Brother 
Bernie Heming and his committee for a great 
evening. I hope he and his group continue 

to have many more good years swatting their 
balls, or whatever golfers do. 

In closing don’t forget about Sister Bev 
McCloskey’s tai-chi program. All CAW Local 
222 members welcome every Tuesday from 11 
a.m. to noon at the Union Hall. Great way to 
relax and stay fit. 

The Retirees Dance schedule was printed in the last edition of the 
Oshaworker for 2005-06. Great way to spend an evening. So get 
out the old Bengay and Lakota, grab your spouse and dance the night 
away. Don’t forget the Retirees euchres. 

Also a reminder for Retirees who may not know, we have a Big 
Three Surfing Seniors computer training for GM retired workers and 
spouses. This program is for first-timers and retirees who want to 
upgrade their computer skills with an introduction to computers 
and an introduction to the internet. Don’t be bashful. You won't be 
centered out and embarrassed cause the instructors are really cool. 
When you have completed the sessions you will feel like family, and 
be a computer nerd with a pet mouse. 


GORD “CHIEF” 


LINDSAY 
RETIREES’ 
CHAPTER 
PUBLICITY 
CHAIRPERSON 


The Christmas Dance tickets go on sale at 
8:30 a.m. on Dec. 5th for $5 each. Thanks 
for your support and hope to see more 
participating. See you soon. 

Recreation Committee member Ron 
Gay would like to thank the following 
business for donations of door prizes and 
spot dance prizes for the October Retir- GLOBER 
ees Dance: Pat & Mike’s on Rossland Rd. ees 
and Eastside Mario’s in the Oshawa Cen-  \ DANCE COMMITTEE 
tre. Our next dance is Friday, Nov. 18th. UAE 
See you at the Hall. 


NORMA 


cial Surfing Seniors — Computer Training 


For Retired Workers 


November/December 2005 Registration Form 


DROP OFF OR MAIL TO: 
CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 


I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
TRAINING LOCATIONS: I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 


DTS Oshawa, Suite 155, Office Galleria - Oshawa Centre (by Sears) 905-579-6041 or 
DTS Pickering, 1410 Bayly Street, Unit 4, Pickering — (east of GO Station) 905-686-7118 


First Name: Last Name: 
Local #: 222 ~—Ssoor 1090 = (please check one) 

Retiree Number: Phone: 

Address: Apt. No.: 

City: Prov: Postal Code: 
] Courses And Dates Available - Please be sure to (1) Select one date per course and (2) select the location. I 
, [Introduction To Computers Introduction To The Internet , 
I [| Monday & Wednesday, Nov. 14, 16, 21, 23; 12:00 noon — 3:00 p.m. Monday & Wednesday, Nov. 28, 30, Dec. 5, 7; 12:00 noon — 3:00 p.m I 
I [_] Monday & Wednesday, Nov. 28, 30, Dec. 5, 7; 6:00 — 9:00 p.m. [_] Monday & Wednesday, Dec. 12, 14, 19, 21; 6:00 — 9:00 p.m.. , 
I [isl Tuesday & Thursday, Nov. 29, Dec. 1, 6, 8; 8:30 — 11:30 a.m. [| Tuesday & Thursday, Dec. 13, 15, 20, 22; 8:30 — 11:30 a.m. I 
1 Introduction To Word Processing , 
I This course will provide you with the basic skills required to create and save files; F tO 1 
I open and revise files such as letters, flyers, etc., and print your work. 1 
t Some topics include: | -creating, editing and formatting your work; o , 
— working with pictures, 
, = - clipart and WordArt; working with files, and more! ; 
1 MORNINGS _ 1 
I [| Monday & Wednesday, Nov. 28, 30, Dec. 5, 7; 8:30 a.m. - 11:30 a.m. Tuesday & Thursday, Nov.15, 17, 22, 24; 8:30 a.m. — 11:30 a.m. I 
I [eal Monday & Wednesday, Dec. 12, 14, 19, 21; 8:30 a.m. — 11:30 a.m. I 
1 AFTERNOONS I 
1 f] Monday & Wednesday, Dec. 12, 14, 19, 21; 12 noon — 3:00 p.m. [| Tuesday & Thursday, Nov.15, 17, 22, 24; 12 noon — 3:00 p.m. | 
1 || [_] Tuesday & Thursday, Nov. 29, Dec. 1, 6, 8; 12 noon — 3:00 p.m. I 
| EVENINGS 

[_] Monday & Wednesday, Nov. 14, 16, 21, 23; 6:00 — 9:00 p.m. [_] Tuesday & Thursday, Nov. 29, Dec. 1, 6, 8; 6:00 — 9:00 p.m. 


I Location - (Select the location you prefer for your course): [_| DTS Pickering or [_] DTS Oshawa I 


I NOTE: Available Only to GM and Chrysler Retirees. I 
I Please note that participants (Retirees, Soouses & Surviving Spouses) are eligible to take each of the three courses only once. 1 
I Program Funded by the Big Three, Retired Workers Fund. 1 
I For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 I 
I or Darlene Woodward (Coordinator, Durham Training Solutions) 905-440-4505 I 


Notice of Election 
Durham Region Labour Council 


Sixteen (16) Delegates and Sixteen (16) Alternate Delegates to be Elected 
General Membership Meeting 
Thursday, December 1, 2005 — 3:00 p.m. 
Nominations to be taken from the floor. 
Voting commences following the conclusion of the meeting and continues until 8 a.m. 
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Make Poverty History 


ongratulations to Brothers Buzz 

Hargrove, Chris Buckley and the 

bargaining team. In reaching a ten- 

tative agreement with General Mo- 

tors subsequently averting a strike, 
no doubt there were great endurances and 
struggles in reaching a contract that was ac- 
ceptable to all parties. 

Auxiliary 27 sent 17 delegates to the Fam- 
ily Education Centre, Port Elgin, Brantford 
Auxiliary #321 sent five delegates. Despite our 
small numbers we had a very successful and 
rewarding conference. Sister Julie White, Di- 
rector of women’s programs sets the format 
and we have been fortunate to have Julie lead 
us for a number of years now and hope for 
many to come. We also had sister Karen Cobb 
facilitate once again along with newcomer 
sister Elizabeth Ferretti, Elizabeth is an Execu- 
tive Board Member-at-Large and liaison to the 
Women’s Committee at Local 199. CAW Local 
199 is an amalgamated local with 18 units 
including General Motors, which represents 
5,000 active members and 6,000 retirees in 
the St. Catharines area. Sister Ferretti is the 
Chairperson of the First Ontario Credit Union 
and represents 100 members that are pre- 
dominantly women. 

We participated in workshops and one was 
on campaigns. What makes a good campaign, 
tactics for organizing campaigns. The group I 
was in chose Make Poverty History. We put on 
a street theatre act and all the skits and work 
put into them all were excellent, good partici- 
pation sisters. 

Several years ago global leaders agreed on 
eight goals, which would halve world poverty 


CAW Family Auxiliary #27 President Jackie Finn presents a cheque for $1,000 to striking 


by 2015. Sadly rich governments are lacking 
in the needed cash, cooperation and commit- 
ment. The result is that the gap between rich 
and poor countries is wider than ever. A re- 
cent report prepared for the United Nations 
confirmed that it is still possible to meet the 
goals if rich countries will get serious about 
helping poorer nations. 

On Jan. 1, 2005 a “Make Poverty History” 
campaign was launched which is scheduled 
to run until the end of the year. Recently the 
campaign organized music concerts through- 
out the world, bringing critical attention to 
the role of governments in tackling poverty 
at home and abroad. It was an unprecedenta- 
tive movement of passion, energy and solidar- 
ity. Never before have so many people in the 
world come together, fully united in demand- 
ing action to end poverty. 

At home: Although federal governments 
have stated to address child poverty and com- 
mitments to new affordable housing, there is 
a great deal of work to do in either a labour 
market that is simply not producing enough 
good jobs that allow families to thrive or even 
survive. The situation is actually getting worse 
despite a growing economy, the most recent 
numbers from Statistics Canada show that the 
child poverty rate is growing again. More than 
one million children, nearly one in six, live in 
families experiencing poverty. Most of these 
families are working but still cannot make 
ends meet. With your help we will “Make Pov- 
erty History.” Wear your white bracelets Make 
Poverty History. Thank you to brother Buzz 
Hargrove and the National Executive Board in 
keeping our CAW Family Auxiliary Conference 


workers at Atlantic Packaging in Whitby. Accepting the cheque is CEP Local 333/30 


Chairperson Alan Boccinfuso. 
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an annual event at the 
Education Centre. 

The — entertainment 
committee is made up 
of sisters Joyce Wilde, 
Donna Murdoch, Ilene 
Watts, Nancy Heney and Marilyn Souter. Social 
Committee sisters Phyllis Munroe, Dorothy 
McEachern, Jean Hoar, Marg Sheridan, John 
Cannons and Edie McCloskey. Sunshine Fund 
— sister Phyllis Clarke. 50/50 draws sister 
Donna Murdoch; Hillsdale Gift Shop sister 
Marian Ross, convener and helpers are as fol- 
lows; Helen Rotterman, Dorothy McEachern, 
Peggy Cobb, Phyllis Munroe, Joan Cannons, 
Sharon Broadbent, Leanne Davis and Edie Mc- 
Closkey. Sister Viola Pilkey has volunteered to 
be our Chaplain. Thank you to all our volun- 
teers, what would we do without you. 

Sister Abby Kilberd gave a detailed report of 
the last Durham Region Labour Council. 

Donations made: $1,000 to the strike fund 
at Atlantic Packaging, Thickson Rd. Whitby; 
Local 333/30 of the Communication, Energy 
and Paperworkers Union of Canada have been 
on strike since Sept. 15, 2005 after talks with 
management broke down; Distress Centre 
Wish List $200; Alzheimer Society $200; La- 
bour Council re: United Way Campaign 2005 
$300; Huntington’s Society of Canada $100. 

Auxiliary members only Christmas party 
Tuesday, Dec. 20, 2005, pot-luck dinner at 6:30 
p.m. You won’t want to miss, great food, great 
entertainment, hope to see you there. Sister 
Jane Davis gave a report on St. Peter’s Anglican 
Church regarding our monthly donation of $200 
for food to stock the shelves. Congratulations to 
Marjorie and Claude Comerford who on Nov. 
17, 2005 will celebrate their 50th wedding an- 
niversary. Sisters, Christmas is fast approaching 
and I would like to take this time to remind you 
that we will be collecting non-perishable food 
items for Simcoe Hall Settlement House as the 
need will be greater than ever. We will be col- 
lecting toiletries etc., for Denise House and you 
can bring them in at the meetings. Sister Marian 
Ross has graciously volunteered to convene this 
project for the Auxiliary. 

Our sympathy goes out to Brother Peter 
Murdoch and Sister Donna Murdoch on the 
loss of their grandson. 

We have been extremely busy with the ca- 
tering at our hall, many events are now being 
held during the week as well as weekends. As 
convener I want to wholeheartly thank all the 
helpers. Without your assistance it would not 
be possible as I have repeatedly said “there is 
no I in team.” 

Hope to see you at our next meetings, first 
and third Tuesdays. % 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


UNION ROD & GUN CLUB REPORT 


Trap 


he Turkey Trap Shoot was another great success thanks to Todd 
Hovey and his committee. The trap worked perfectly, no broken 
birds. The weather was a little warm, more like opening day of 
bass fishing. 

“A” Class was won by Carl Pavlich, always keeps his head 
down on the gun barrel before hollering “pull.” Todd Hovey was second 
and Carl beat him by one more broken bird. John Cameron was third as 
he prepared to go moose hunting in Northern Ontario. John also won 
the longest consecutive run. Rod Wildman won Class “B” just breaking 
a bird more than his son Ryan. As Ryan grew from a lad to a boy he gets 
a little better and now holds his shotgun a little higher. Steve Alldread 
took home a turkey for his position as third in “B” Class. 

Tom Holly who mostly shoots at the Orono Trap Club using his over 
and under trap gun missed a few and said the cedar background made 
the birds hard to pick up. Bill Grealis 
was second after looking after all the pa- 
perwork and preparing to go deer hunt- 
ing. Ted Lawrence was third in “C” Class 
and said he will be back again. A few 
names are missing from the winners, 
that is the way the scoring works in the 
Lewis System. I ate too much hot chili 
and my birthday cake, plus a few can- 
dies. I was lucky to be able to stand on 
a station and say “pull.” When you are 
90 years young, keep moving and visit 
the URGC property and I will see you in 
another 10 years. 

The Good Sportsman at the shoot 
was Albert Beauchamp who had to rush 
home to study for school. 

The fishers, that oversize weasel that 
can climb a tree faster than a squirrel, 
has a very bad habit of climbing the trees 
at night to kill the wild turkeys, as most 
predators will do, they kill more than is 
necessary for a meal, and no layaway 
turkey for another feed. I have never 
seen a wild fisher in the woods, they 
mostly travel looking for food at night. 
Coyote hunters say they will kill your 
dogs if cornered. A fisher will not back 
away from a bear. These wild animals 
were never heard of in this part of the 
country. There are fewer hunters look- 
ing for small game every year and good 
hounds are few. The food supply dictates 
what wild animals there will be. When there were lots of wild pheasant, 
rabbits and partridge the fox moved in to live off the kill of the smaller 
birds. The raccoons ate the eggs of the nesting ducks as did the skunks, 
the larger geese can keep off the predators and have grown to large 
flocks. The wild deer with small fawns were easy food supply for the 
coyotes that can eat almost any food dead or alive plus most wild fruits 
and have also grown to large bands. 

Now the fishers with an oversupply of easy picking wild turkeys are 
now a nuisance, killing domestic stock and the farmers chickens or 
tame geese. The hides of wild animals like the fisher are of little value 


Happy 90th Roy! 


“When you are 90 years young, keep moving and visit 
the URGC property and I will see you in another 
10 years.” 
8 ——————————_____—_________ -) 


Shoot Sends Home Turkeys 
With The Winners 


and almost not worth the hard work of skin- 
ning, stretching and preparing. These predators 
increase in numbers but not value until their 
food supply becomes scarce. The book says wild 
animals breed and have the number of young de- 
pending on the food supply. The more food the 
more young that are born and raised. I would say if you adventure into 
the woods at night you would not see a fisher, for they can disappear in 
a flash. But try it! 

One predator, the coyote, almost wiped out the muskrats from their 
winter home by just lying on the ice near their house until a muskrat 
appears outside looking for food. 

Most animals, birds, insects and people move from place to place 
mostly looking for food or a new home. We in the city see the salmon 

swimming upstream to nest, lay eggs 
and die. All in the fall as the water turns 
cooler. In the spring in the same Oshawa 
Creek the rainbow trout return to lay 
eggs and spawn, insects like butterflies 
fly many miles in the early summer to lay 
eggs, hatch, eat plants and leaves, slowly 
returning to the southlands. We mostly 
notice monarch butterflies for they are 
very beautiful. There are more butter- 
flies and moths than birds, animals or 
people. 
I have written this column for nearly 
60 years and sometimes I wonder if any- 
body reads it. On a visit to the dentist, 
a brother said I was all wrong and all 
geese should be killed. I was very happy 
when a lady waiting spoke up and said 
why kill the birds by spraying the eggs, 
she said control the cats in the city that 
roam and spray your property, it made 
my day. 
If you have walked the lakeshore in 
the Oshawa area this summer you no- 
ticed snow fences on the sandy shore in 
a round circle, they were there to pro- 
tect the turtle eggs that would have been 
dug up and eaten by the raccoons and 
skunks. There is a pamphlet well written 
by the Federation of Ontario Naturalists 
with stories of weeds, natural invaders, 
some so pretty, most come by man who 
might think they could help to make a 
marsh look so pretty but mostly take over from our good native wild 
plants. Purple loosestrife, a very bad weed but has more natural honey 
than most wildflowers. 

This is the time of year you should save that few extra dollars to pur- 
chase your 2006 permit to indoor target shoot or trap shoot at a better 
price. New members should visit the Newcastle property to see what a 
few extra dollars can purchase in a conservation club that has been on 
the go since 1938. 

See you at the Newcastle property on a Sunday morning and certain 
evenings. 
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THE 


STKE ES ESD STA RWANDEERS 


We Dodged The Bullet, But 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


Our Future Remains Unclear! 


t is certainly good be back home, back 

to work, and have our 2005 negotiations 

behind us before Delphi filed for bank- 

ruptcy, and the UAW gave concessions on 

health care. The 75 percent ratification 
vote showed the bargaining committee our 
Tradespeople recognize the tough economic 
times we are in. Jim Stanford, our National 
Union economist, did an excellent job at the 
ratification meeting, as always, in his presen- 
tation of the facts of just where this industry 
is headed. The truth of the matter is we may 
have dodged the bullet, but our future remains 
unclear. 


Tooling Layoffs 

When we agreed to a Memorandum of 
Understanding Re: retraining program to In- 
dustrial Mechanic-Millwright (IMM classifica- 
tion) back in March of 2004, we had 50 op- 
portunities for this program but only got 46 
people who went into the program. We offered 
the program to the lowest 100 seniority GM 
Tool and Die both from ACSYS and GM. We 
warned the tradespeople who were interested 
and came to the information meetings that 
the future for Tooling was not bright and that 
when there are no new model launches, we 
generally see a reduction of up to 40 Tool and 
Die makers. 

We are currently seeing this come true, as 
the 211 launch is completed, and there are no 
new model launches announced for the Car 
Plant at this time. The Company has notified 
us that by the end of this year we could see as 
many as 47 Tool and Die laid off. 

In 2005 negotiations we agreed to utilize 
the Local Agreement paragraph (4) (a) to es- 
tablish an Oshawa Skilled Trades Workforce 
Committee. We have expanded this committee 
to include both Districts, the Skilled Trades 
Area Chairperson, and all the Superintendents 
of Skilled Trades across Oshawa, as well as the 
Skilled Trades Labour Relations reps. 

We held our first meeting on Oct. 18, 2005 
at the Hourly Employment office to discuss the 
Tool and Die layoffs. We wanted to try to see if 
we could possibly offset these layoffs by allow- 
ing the senior trades people without remain 
at work forms in to take the initial 90 days of 
layoff, from across Oshawa. The Company did 
agree to survey the Tradespeople to see if there 
was an interest in this proposal. We agreed to 
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meet again on Oct. 24, 2005 and see where we 
could go from there. 

We also discussed the need to find work 
that we could put in Department 39 to try and 
offset these layoffs. Although it is too early to 
tell, this workforce committee could be very 
valuable going forward in these uncertain 
times to deal with the tough issues. 


Enhanced Retirement 


Incentive Offer To Trades 

In the 2005 negotiations, we all know the 
Company came after our Construction Depart- 
ment 49C to try and exit the business. The 
Company was not successful in their demand, 
but one thing the Union did agree to was a 
one-time purge by allowing the Company to 
offer an enhanced retirement incentive. The 
Company wanted to direct this incentive di- 
rectly to the Construction Department 49 C, 
but we said the only way we will agree as a 
Union to this offer is if you offer it across all 
departments, and all Skilled Trades classifica- 
tions, including Electricians and IMMs. 

How many takers the Company gets, de- 
pends on how sweet they can make this offer. 
The numbers offered are restricted by how 
many line maintenance trades the Company 
can allow to go, and at this time it appears 
they will be able to open this offer up to Elec- 
tricians based on 13 Line Repair, and IMM 
based on 23 Line Repair. Any Construction 
tradespeople above the seniority of the last 
Line Maintenance to take the offer will have 
the opportunity to retire. 

The details of the offer have not been agreed 
to between the parties, and the rumours on the 
floor have run rampant. We are trying to open 
this offer to as many Tradespeople as possible 
and the Company has to get special agreement 
from Divisional Labour Relations. 

We will be putting an information leaflet 
out as soon as the details are available, and 
it should be out by the time you are reading 
this article. 


Negotiations 2005 

This was my fourth set of negotiations with 
GM. I had been to the Master and Local tables 
in 1990, 1999, and 2002 previous to this set 
of negotiations. This set was like no other, and 
the Company was definitely taking advantage 
of the economic climate we find ourselves in. 
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Both Ron Svajlenko 
and Terry McDonald 
did very well under the 
pressure of this round 
of bargaining, and stay- 
ing united on the issues 
we had to face allowed 
us to come back with 
a good agreement for the times we were in. 
Did we get everything we wanted? “No,” but 
we did resolve a lot of local issues that have 
been hanging around since 2002 negotiations. 
We only gave the Company some relief in ar- 
eas where it made sense to do some things. 
One area was it now takes two years senior- 
ity to transfer, an issue that really when you 
look at the technology in these Plants, and the 
immense training new hires are put through, 
it did make some sense to give the Company 
some relief in this area. 

The other area where we had to make some 
changes were the Holiday Mondays, where we 
will now treat them as stand alone for “Full 
Utilization.” Prior to a Contractor working on 
this day all our tradespeople who customarily 
perform the work or who have signed up to 
work will be offered this day. 

For the Christmas period we have blocked 
the first period of Christmas for “Full Utiliza- 
tion” and the last few days will be treated by 
the day for full utilization. This allows our line 
repair trades the opportunity to get in and 
validate the equipment. For 2005 Christmas 
the blocked days are Dec. 24, 26, 27, 28, 29, 
where we have to be fully utilized through 
these days, and the stand alone days are Dec. 
30, 31, and Jan. 1. For 2006 Christmas the 
blocked days are Dec. 23, 24, 26, 27, 28, 
where we must be fully utilized through these 
days, and the stand alone days are Dec. 29, 30, 
31, and Jan. 1. For 2007 Christmas the block 
of days are Dec. 22, 23, 24, 26, 27, 28, where 
we must be fully utilized through this period, 
and the stand alone days are Dec. 29, 30, 31, 
and Jan. 1. 

For those of you who were at the Civic Au- 
ditorium, we shared this information with you 
prior to the ratification vote, and we thank the 
Skilled Trades Membership for your show of 
support in ratifying this agreement by 75 per- 
cent. 

We also thank you for staying on the job in 

see WE - page 17 


PAT 
BLACKWOOD 
SKILLED TRADES 
AREA 
CHAIRPERSON 
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t is great to be back in the plants and I 

would like to give personal thanks to our 

membership for their strong support of 

this collective agreement. It was the best 

agreement the economic times would al- 
low. 

I was encouraged by positive comments 
from the majority of our Trades on the floor 
who understood the problems we faced. I 
understand why some are disappointed with 
issues that we were unable to win but we have 
not lost our strength for the fights to come. GM 
is taking a much harder stance on the back of 
Delphi's bankruptcy and potential UAW give- 
backs, so it will not get easier for our Union. 
We will have to be prepared to fight for every 
inch in the next three years and get ready, be- 
cause if the industry doesn’t improve before 
2008 negotiations 2005 will look easy! 


Construction 

Many of our members were concerned 
with their fate during 2005 negotiations as the 
Company tried to eliminate their Construction 
jobs. We were successful in keeping Construc- 
tion alive for the next three years, as they will 
be limited to reducing Trades on retirements 


only. We beat the Company on their cost ar- 
gument every time during negotiations and 
proved WEG is cheaper than outside contrac- 
tors when we compare true final costs. It is 
time for the Company to recognize the real 
cost problem is the growing number of man- 
agement members strapped to the backs of 
our shrinking Trades numbers. We challenge 
them to develop a lower cost management 
structure that will sustain a smaller more ef- 
ficient Construction crew and protect GM from 
outside contractors that have only their per- 
sonal profits to gain. 


Special Enhanced 
Retirement Incentive 

We have been fielding a number of questions 
on the “Enhanced Incentive” the Company has 
discussed with us during negotiations. At the 
writing of this article (Oct. 17, 2005) we are 
still meeting on the issue and will probably use 
Tool Talk to deliver the details of the package. 


Line Repair 

The increased demand for our products 
has put more 0/T in the production schedule 
and has resulted in more weekend work for 


We Dodged The Bullet, But 
Our Future Remains Unclear! - continued trom page 16 


the final hours before the deadline, allowing 
us maximum pressure on the Company. 


Future Unclear 

Our future is unclear, and all we can do 
is continue to do what we do well, and that 
is build the highest quality products both 
cars and trucks, in the highest productivity 
plants in North and South America. We can’t 
control the decisions of the Rick Wagoners 
of the world, but we can make it hard for 
them not to decide to put product in these 
facilities by staying the best at what we do. 
We need to make it easy for them to make 
the right decisions and continue to rely on 
Oshawa to be their “Crown Jewel!” 

Skilled Trades play a key role in this by 
supporting the production operators, and try- 
ing to make their job easier for them to do. 
We need to stay focused on doing what is right 


for Oshawa, and not let Management actions 
take us off that focus, as they sometimes do! 
Recently Bill Boggs, the regional facilities 
manager, was in the Truck Plant as he usually 
is on a quarterly basis, and he was truly im- 
pressed on the way the hourly and salary peo- 
ple in the Truck Plant were focused on solv- 
ing problems, to make our trucks the highest 
quality. It is the engagement of the hourly 
workers that will make Oshawa the place to 
invest in, and this protects all our futures! 


In Closing 

In closing I would like to thank a lot of 
people for their support over these past few 
months, starting with Buzz Hargrove, Jim 
O’Neil, Peggy Nash, Jim Stanford, Peter Ken- 
nedy, Bob Chernicki, John Scanlan, John 
Bettes, Colin Heslop, Mike Michaud, the rest 
of the National Staff reps, and support staff 


our Trades. Some of the 
budgets for projects are 
starting to wind down 
and it has resulted in 
the movement of people 
around the complex 
and reductions in Tool- 
ing. We are continuing 
to work with the Company to try to find alter- 
natives to layoffs for Tooling. 

Oshawa is long recognized in the corpora- 
tion for the talented Trades and these skills 
have provided the opportunity to take on proj- 
ects and time lines that no others plants could 
deliver. We must continue to cultivate this his- 
tory of performing at the highest level in order 
to protect our work. Oshawa Trades have al- 
ways performed many tasks that may be con- 
sidered engineering work in other plants and 
we need to keep our Trades doing these tasks 
to maintain our numbers and historical work. 
The best job security is being needed! 


SVAJLENKO 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


Canadian Regional 

Engineering Center 
We carried a number of issues specific to 
see GM’s - page 18 


at the Royal York, Chris Buckley, Jim Hoy, 
Ron Svajlenko, Terry McDonald, the Mas- 
ter Skilled Trades Committee, the Master 
Bargaining Committee, the entire Oshawa 
Shop Committee, the Skilled Trades Shop 
Committee, Eileen and the staff at our hall, 
our replacements while at bargaining Loyal 
Hopson, Keith Mott, and Rory Thompson, 
and you, the Skilled Trades Membership for 
your continued support. 

I would like to thank my wife and kids for 
their support throughout, and the toughest 
part in this process is still the time it takes you 
away from your family, you never get it back. 

Remember if you have a problem, first see 
your supervisor, then call your Committeep- 
erson, then your District Committeeperson, 
and finally if you still need assistance call 
me at 905-644-3780, voice mail available, 
905-744-3780, or mike radio 3780.% 
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_bistract #12 cOMMITTEEPERSON’S REPORT 
Trades Issues Start Up 
Even As Negotiations End 


ell negotiations are finally over and the Big Three were 

able to get agreements done without a strike. This did 

not seem at all possible early in June when the National 

Union had the bargaining committees from the Big Three 

at a special meeting. From the outset the three companies 
were meeting and discussing strategies on how to best deal with their 
respective local unions. The one thing the Companies can never gauge 
is how strong the solidarity of the Union is. Picking the target to lead in 
negotiations was probably the toughest decision that was made at ne- 
gotiations. Years from now we will look back and talk about this round 
of bargaining and those who were close to the action will comment on 
how shocked we all were when “Buzz” announced Ford as the target. 
The target had to be a company where if things went south, the Union 
would be able to inflict pain right away,which would serve to help make 
it a short one. The one thing the Union and the companies were agreed 
on, was no one wanted a strike. 


Leadership 

As a first-time participant at bargaining, one of the first things I no- 
ticed was the Leadership that is brought to the table by Buzz Hargrove. 
This is why the solidarity is so strong, because we know our leader is 
the best in the business and you're not afraid to go to battle with him. 
I would also like to mention the job our President Chris Buckley did. 
Chris was everywhere at negotiations and showed his true leadership in 
the dying hours of bargaining when he held the leadership together. 

Another individual who did a good job was our CAW economist Jim 
Stanford. Many of you have commented that you were impressed by his 
presentation at the ratification meeting. Jim does an outstanding job for 
the National Union, especially at bargaining, when he is given the oppor- 


TERRY 
M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


tunity to dissect the company numbers. I believe 
Jim’s presentation opened a lot of eyes as to what 
the state of our industry is. We are fortunate to be 
able to employ somebody with his talent level to work on our behalf. 


Where To Now? 

With a 75 percent Skilled Trades ratification vote we now must turn 
our attention to the work we must continue to do for the next three 
years. For the past year we have talked about the state of the business, 
in particular the state of the company we all work for. With Delphi just 
filing for Chapter 11 in the States, we are all watching to see what impact 
this will have on GM. We are also attuned to the talks the UAW are cur- 
rently in with GM on their health care plan. This will come as a form of 
concession and GM will definitely give up something to get the relief they 
want in this area. The question will then be, what impact will this have 
on us! This is one of the reasons it was important to get our negotiations 
done before this issue got settled in the States. We will continue to write 
about these issues to keep you informed. 


No Days Off 
There are very few days off in these jobs. No sooner had we ratified 
our agreement and we were meeting with the Company on the issue of 
tooling layoffs. We have all known for some time that this was coming 
and we had much discussion in Toronto and what we could do to lessen 
the impact. We are currently meeting with the Company on a special 
enhanced buyout for all trades, but this is especially important for the 
tooling classification as we hope to use the buyouts to offset the layoff 
numbers. We are also trying to use inverse layoffs wherever possible. 
see TRADES - page 19 
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GM’s True Financial Problems Remain Managerial 


— continued from page 17 


our Trades in CREC to 2005 negotiations. I 
was not able to get these changes discussed 
and will be addressing them within 60 days 
after ratification back in the plant. 


Tooling Department 39 
And Plants 

The Union has worked long and hard to 
overcome the Tooling layoff problems since 
the loss of the New Die build in the north 
plant and the ACSYS closure. The Company 
is again focusing on Tooling for layoffs to 
hit head count reductions in the plants. We 
must support our Tooling brothers and sis- 
ters by maintaining our historical demar- 
cation of work. No one is encouraged to 
refuse a direct order unless it is unsafe or 
illegal but the Union must be made aware of 
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improper work assignment. The Company 
would be smarter to work with the Union 
to keep our Toolmakers employed until the 
demographics reduce the numbers in the 
next couple of years but we will fight for our 
members whatever they choose. Depart- 
ment #39 is not reducing but the disruption 
of Trades with 20 years of seniority being 
reduced could have a wide effect. 


In Closing 

I learned a lot at 2005 negotiations and 
I am undoubtedly more bitter from the ex- 
perience. Logic and hard facts have little ef- 
fect on a group who has been directed from 
above but that will not stop the Union from 
bringing that fight. One point we need to 
make very clear is your Trades Reps were 


very prepared to fight for our Trades work 
in GM and our data and hard facts support- 
ed every stand we took. That fight continues 
as the road to the next contract starts the 
day after ratification and we will be ready! 

I would like to thank Keith Mott for his 
great work in District #10 while I was out 
and the entire Skilled Trades Shop Com- 
mittee for supporting our work. A special 
thanks to my family for putting up with my 
absence and my crappy moods. 

If you need to contact me please call me 
at 905-644-3865 or page me at *97-3865 
in plant or 1-800-361-6793 PIN 3865 out 
of plant. My mike radio number is 3865 
and my email is ron.svajlenko@gm.com. 
Thanks. 


THE 


STKE ES ESD STA RWANDEESS 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


Harnesses And Lanyard 


Inspection A Must! 


Fall Protection 

common harness & lanyard inspec- 
tion process, complex-wide, is need- 
ed to ensure compliance with CSA 
standards and the Ontario OHSA reg- 
ulations. Harnesses and lanyards are 
“personal protective equipment.” Each part 
of a fall arrest system must be inspected prior 
to use, and at least annually by a competent 
person other than the user. Some areas of the 
Complex are presently out of compliance and 
we are working to effect the change needed. 


West Paint Shop 
Elpo/Phosphate 
Filter Change 

Concerns regarding pipefitters changing fil- 
ters on the filter vessels are ongoing with some 
progress being made on ergonomic designed 
tools and a more robust retainer and latch sys- 
tem. We have requested a further ergonomics 
study to revisit safety concerns on this work 
assignment. 


Acid Unload Area 

Work orders are approved for work on 
the barricade enclosure, retrenching of floor 
drainage, relocation of air actuated valves, 
PPE (personal protective equipment) locker 
relocation, labelling of valves in plant and at 
acid delivery locations, removal of all parking 


spaces adjacent to delivery area, and rework 
of high bay lighting in pump area. 


Line Repair Weld/Fab Crib 

Meetings are continuing with management 
regarding the weld crib location, layout, and 
ventilation of the space. We will keep all the 
trades involved in the safety concerns regard- 
ing the weld crib updated, more to follow! 


SOP (Safe Operating 
Procedures) 

Your Joint Health &Safety Committee con- 
tinue to review and approve the rollout of 
SOPs for both phase one & two in West Paint 
after consultation with engineering but most 
importantly with our trades working on the 
shop floor. All SOPs are “living documents” 
and are open to change. 


ESWP Training 

From all accounts, the ESWP (Electrical Safe 
Work Practice) eight-hour in-plant training be- 
ing delivered by our three electrical trainers is 
being well received by our workforce, explain- 
ing the new ArcFlash work policy being intro- 
duced by General Motors. This is the first time 
that training of this type has been delivered in 
this manner. The same message is being de- 
livered to all Oshawa electricians by the same 
three trainers in the same classroom location! 


LARRY 
CARROLL 
CERTIFIED 
CAW SKILLED 
TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


AL 
MCPHEE 
ALTERNATE 
CERTIFIED CAW 
SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


Hats off to our hourly electrical trainers Rob 
Thompson (stamping), Craig Kent (car body) 
and Garry MacLean (truck) for your time and 
effort in putting together a very informative 
training package for our trades workforce! 


Truck Plant 

There are issues being worked on in Truck, 
some through the Tech committee and some 
otherwise. We have been working on our is- 
sue with erratic AGVs in GA, monitoring of new 
AGV batteries, penthouse air supply concerns 
in body, a body shop overhead conveyor start- 
up procedure that is required to tie in with 
truck paint etc. etc. etc. 


GMT 900 


Once again our Skilled Trades workforce have 
come to the forefront on the GMT 900 project, 
with the completion date having been moved up 
one month. Our project safety audits show our 
CAW skilled trades workforce to be working in a 
safe and professional manner under some very 
difficult conditions. Keep up the good work! 

Till next month... play it safe. 


Trades Issues Start up Even As Negotiations End 


— continued from page 18 


Over the past number of years we have 
used the apprenticeship program and modi- 
fied apprenticeships to help us deal with the 
excess number of toolmakers we have had 
as a result of the North Plant closure. This 
plant had close to 300 toolmakers when the 
closing was announced and we have not had 
the attrition or the job growth to deal with 
these numbers. With the latest number of an- 
nounced cuts we could have as many as 47 
tool makers on layoff by the end of the year. 
Some of these people have as high as 19 years 
seniority. A big reason for these reductions is 
we still don’t have an announced product for 
Plant #2 past 2008 and this means there is 
no money in engineering budgets where a lot 


of these layoffs are being driven from. 

I know it is tough on those who have been 
impacted and for those who are slated for 
layoff. Trying to put together the special en- 
hanced package has been very slow to say the 
least. This in itself makes the impending lay- 
offs harder because of the uncertainty in who 
will take these buyouts will, in the end, dictate 
how many people actually get laid off. 


Truck Plant 

With the Truck Plant announcing that 
they will be down an extra two weeks fol- 
lowing the Christmas break to do work for 
the GMT 900 project, it is not known how 
this will impact line repair skilled trades. 


Please make sure you sign up for construc- 
tion if you are on days or midnights. There 
is a lot of work planned for this period and 
they will be looking to do some of the work 
with contractors. We will set up a meeting to 
deal with these weeks before hand. 

I would like to thank Rory Thompson 
for filling in for me during bargaining. Rory 
kept me up to speed on what was happen- 
ing in the plant as well as taking care of the 
day-to-day issues. 

Until the next article,and if you need me 
phone 644-2262, cell 905-744-2262, mike 
radio #2262 or pager *97-2262. For the 
night shift Iam in at 5 a.m. if you need to see 
me. My office is at N-37 in the Car Plant. 
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DISTRICT #6 COMMITTEEPERSON’S REPORT 


Tough Negotiations, 
Good Results 


e now have a new contract for 
the next three years. It is not a 
rich contract but we did make 
gains and were responsible 
in negotiating a future for our 
membership. Since this was my first set of ne- 
gotiations, I had nothing to compare it to but, 
as the committee often reminded me, this was 
a different and very tough set of negotiations. 

The word that I can’t seem to get out of my 
head is “offset.” Everything that we demanded 
and the Company was prepared to talk about 
came back to us with an “offset.” With all the 
bad news coming out of the U.S.A. about Del- 
phi and health care costs, the Company was 
persistent that we had to understand we are 
part of the big picture and we can’t isolate 
ourselves to our achievements in productiv- 
ity and quality. The rising Canadian dollar was 
also affecting our bargaining power. Anybody 
who has been reading the papers and if they 
listened to Jim Stanford at the ratification 
meeting knows how tough it really was. 

There are many negotiated items to discuss 
and by now there should have been several 


Mismanage The Business 


plant updates explaining what most of these 
agreements are and how they work. However, 
I will discuss a few right now. First, the $2,000 
discount on the purchase of a new GM ve- 
hicle built in Canada, U.S.A. or Mexico only. 
You must have one year seniority, it must be 
in the employee’s name and keep it for six 
months. The discount is only available once 
during the life of the agreement. Staff vehicles 
are excluded from this program but any new 
vehicles including 2005 models are eligible. 
You can pick up forms at the S&A office in the 
south main building but they are only good for 
five days from when you pick them up. 
Transfers: There have been improvements 
made to the transfer system that should speed 
up the process. You now can transfer to a spe- 
cific shift. That has always been a major is- 
sue for our membership. After spending many 
years on a shift, having rides and personal is- 
sues set up for a specific shift, there were a lot 
of people turning down transfers because they 
couldn’t get the shift they wanted. If you apply 
and are accepted you can no longer decline 
your transfer. There no longer will be an an- 


Almost A Motto 


e all know that General Motors 
has the right to manage or mis- 
manage the business, we see the 
evidence every day. 

On Oct. 13, 2005 the Com- 
pany informed the Shop Committee their new 
$800 million paint shop could not keep up to 
the Car Plant! How could this Company spend 
$800 million on a state-of-the-art paint shop 
that could not keep up to the Car Plant? The 
incompetence of building a substandard paint 
shop that will result in 200 fewer jobs (40 per 
shift) by August 2006 and will de-rate the line 
speed by 4.6 jobs is unacceptable. What a dis- 
grace and embarrassment to the Company this 
must be, as this paint shop was the third one 
they have built in the last five years. I’m very 
interested to see what kind of twist the Com- 
pany will put on this mess. 


Head Count Reductions 
As we approach the end of 2005, Car Plant 
management attempts to make themselves 
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look better to Detroit with head count reduc- 
tions. This is usually done on the backs of, and 
at the expense of, you the worker. The Oshawa 
#1 plant is the most productive vehicle assem- 
bly plant in North America, according to “The 
Harbour Report North America 2005.” Os- 
hawa #1 plant took the No. 1 spot with 15.85 
hours per vehicle and plant #2 placed fourth 
with 17.47 hours per vehicle. When will this 
Company realize enough is enough? Never has 
the quality been as good and the man hours 
been so low. The engineering department can 
waste all their time trying to find ingenious 
ways to reduce heads, but it doesn’t take a 
university degree to figure out there is only 60 
seconds in a minute. It is no wonder we have 
so many jobs in dispute when standard data is 
not accurately applied to jobs. 


Management Working 
On The Line 

There are members of management that 
just do not get it. When will they realize that 
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DAVE 
MCWHIRTER 
DISTRICT #6 
COMMITTEEPERSON 


niversary date as well. 
Once you have applied, 
it will stay in the system unless you cancel it. 
AVOs to another shift within a department has 
been put into the transfer system. 

We were successful at resolving many 
grievances at negotiations. If your grievance 
was one of them you may have received your 
settlement by now or will be receiving it in the 
next few weeks. If you are not sure about the 
status of a grievance, please ask your commit- 
teeperson about it. 

We were also successful in negotiating 
several of the Car Plant working condition 
letters to be common. This is good news for 
our membership. In the past, with so many dif- 
ferent letters, it made it very confusing for our 
membership when they transferred from one 
district to another. This way, the majority of the 
working condition letters will be the same no 
matter what part of the Car Plant you work in. 

Until next time: United we stand, divided we 
fall. I can be reached at 905-644-4694, pager 
in-plant *97-4694 or pager from outside the 
plant 1-800-361-6793 pin 4694.9 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


they cannot work on the 
line? I was very pleased 
to see the company actually step up to the plate 
and deal with a so-called supervisor that could 
not and would not keep his hands off the cars. 
This was a long time coming and I would hope 
that the rest of supervision receives this mes- 
sage, that it will not be tolerated. 


In Closing 

The past few months have been eventful for 
all of us, I would like to thank Chris Scott for 
the commendable job he has done represent- 
ing our members while I was away at negotia- 
tions in Toronto. 

If you require my assistance, I can be 
reached in the office at 905-644-3310 or 
through pager *97-3310 (in plant). If you are 
outside the plant dial 1-800-361-6793 enter 
PIN 3310, followed by the number you are 
calling from. If you have any questions or con- 
cerns, please call me. 

Until next time, in solidarity... 


e met them half way. The Company went to Toronto with 
charts and graphs only an economist could understand. 
They spoke on market share and junk bond status. They 
complained about pension costs and remaining competi- 
tive. They told us about their situation south of the border 
with Healthcare costs and the situation with Delphi. All of these things 
we do not control. 

We countered with our quality awards and our productivity accom- 
plishments and they agreed. We told them that we are the best they have 
and we are their best investment. 

They asked for offsets. Offsets to level the playing field with other 
automakers that don’t have the legacy costs of pensions that General 
Motors has. Give them something that would be as painless as possible 
to the workers but at the same time make us cost competitive for future 
product allocation, securing the future for our members. They wanted 
$70 million in offsets in total from all locations in Canada. Although 
we would not give them everything they asked for we did compromise 
enough to reach an agreement that satisfied Detroit, securing our jobs 
for the next three years with a modest economic package and an incen- 
tive package that should encourage some of our senior members to 
retire. 

I am not naive enough not to believe that the auto industry is in trouble. 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 
For Help, Information, Etc. 


DISTRICT #11 COMMITTEEPERSON’S REPORT 


Job Security Remains 
Our Focus As A Union 


DISTRICT #5 COMMITTEEPERSON’S REPORT 


Responsible 
Bargaining 
In Tough Times 


KEITH 
OSBORNE 
DISTRICT #11 

COMMITTEEPERSON 


General Motors came to us with their problems 
and we listened. Now, they should listen to us. We 
commit to continuing to build quality vehicles in record time. They in 
turn must deal with their problems in marketing, dealership restructur- 
ing and designing vehicles that sell. They must lobby governments to 
restrict corporations from selling vehicles in North America when those 
countries will not sell vehicles manufactured by us. I will work with the 
members in District #11 to make our new collective agreement work for 
us. I will educate them on the changes and move forward from here. It 
is what we all have to do. We cannot change the past but work towards 
the future. Security of our jobs is the most important asset we have and 
we must collectively work together to ensure it. Not just for ourselves 
but for generations to come. 

I have been honoured to have the opportunity to represent the mem- 
bers working in District #11 at three sets of negotiations and look for- 
ward to implementing our new collective agreement in the months to 
come. 

I would like to thank Robbie Craig, Zone 53 Committeeperson, for 
replacing me in my absence and commend him on a job well done. 

I can be reached by phone at 905-644-3376 or pager inside the plant 
at *97-3376 or outside the plant at 1-800-361-6793 PIN 3376, or by 
mike radio at 905-744-3376. Until next time... 


JIM 
DOUGLAS 
DISTRICT #5 
COMMITTEEPERSON 


Confidential CAW Reps 


John Kapustin 
Truck Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 PIN 5967 


Res: 905-697-1533 
Medical Centre: 905-644-7080 


Mike Hills 
Car Body/Hardware 
& South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 PIN 3724 
Res: 1-905-885-6901 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 PIN 3723 


Res: 905-728-7329 
Medical Centre: 905-644-6093 


want to thank all the members and repre- 

sentatives of District #5 for their patience 

and support while the local bargaining 

committee negotiated into the late part 

of the eleventh hour to reach a tentative 
agreement with GM. 

This set of negotiations was not business as 
usual. We knew we had many issues that were 
against us, such as a substantial increase in 
our loonie, GM’s junk-rated bonds, the loss of 
market share (25,000 job cuts in North Amer- 
ica by 2008), higher gas prices and Delphi's 
financial problems. GM was demanding off- 
sets to the tune of $70 million per year of the 
agreement. 

Although the bargaining committee knew it 
wasn't a good time to be negotiating an agree- 
ment, we were determined to make progress 
for you the membership, who produces vehi- 
cles of the highest quality and has the highest 
productivity in the industry. 

Your entire bargaining committee bar- 
gained responsibly with local management to 


reach an agreement without a strike and en- 
hance our position to secure future product 
for Oshawa. 

The continuation of imports flooding the 
North American market will only decrease 
GM’s market share. We the Union will face 
many challenges on the rough and rocky road 
that lies ahead. 

There were many rumours in the plant 
prior to the contract deadline. I would like to 
thank you for the faith that you had in your 
united Shop Committee. 

Please watch for and pay careful attention 
to the forthcoming updates that will be circu- 
lated in the plant. If you have any questions 
about the language please contact your com- 
mitteeperson. 

If any further assistance is necessary you 
can contact me at 905-644-4322. 

In closing I want to thank my wife and fam- 
ily for their love and support while I was away 
in Toronto during negotiations. 

In Solidarity. 
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DISTRICT #13 COMMITTEEPERSON’S REPORT 


Resolves Still Made In Contract 


During Difficult Times 


2005 Negotiations 
uring this set of negotiations we as a Union had many difficult 
issues to resolve for our members, not only at the Master level 
but also at both the Local and District levels. This coupled 
with the current state of the economy and the automotive in- 
dustry as a whole; we knew we were in for a tough set of 
negotiations. With this said, I believe that we have made great gains at 
every level for the membership of Local 222. 

If not for the experience, and leadership of our Plant Chairperson 
Jim Beaudry we would not have achieved such resolves as a letter com- 
mitting to “No Forced Job Rotation,” a $4 million dollar commitment to 
lower the temperature in the Truck Plant Body Shop, grievance settle- 
ments, seniority promotions in all departments, a new common TPT 
agreement across Oshawa that commits to honour members requests 
for time off through the use of double shift opportunities, improvements 
to the transfer provisions and a new Special Retirement Incentive to treat 
all workers equally. 

I would also like to congratulate Chris Buckley (Local 222 President 
and Chairperson of the Master Bargaining Committee), Jim Hoy (Oshawa 
Wide Chairperson), Steve Drinkwalter (Car Plant Chairperson), Larry 
Conboy (Components Area Chairperson) and Jim Beaudry (Truck Plant 
Chairperson). Each one of these individuals provided excellent leader- 
ship. Their knowledge and experience served their respective commit- 
tees well. With this being my first set of bargaining, I called upon their 
advice and expertise and not once was I disappointed in their eagerness 
to assist with matters that affected the membership of my district. 


Service Department Reliefs 

Early in this set of negotiations, management informed me that one of 
their demands was to eliminate the current practice of 15 minute relief 
times within our service departments, which includes Department 8. 
After much discussion on this issue, management agreed all members 
working in service departments and represented by District #13 would 
continue to receive the same relief time they currently have today. 


Grievance Payments 
During bargaining, meetings with management took place not only 


ey 


to deal with contractual language, but also to deal 
with unresolved grievances, in order to resolve 
some of the issues and clear off as much of the 
backlog as possible. With the assistance of our 
Truck Plant Chairperson Jim Beaudry, we were 
able to obtain some excellent resolves to griev- 
ances submitted by the members of District #13, 
and the majority of grievances have now been resolved. 

Grievance settlement payments shall be forthcoming in the near fu- 
ture and if there are any inquiries as to the status of your grievances at 
the third step or beyond, please contact me for information. 


Working Condition Letters 

Over the past few contracts we in District #13 have had some of the 
best working condition letters within the Oshawa complex. This was due 
to the hard work of our Chairperson Jim Beaudry during his terms as 
District Committeeperson. Because of this, there was only need to make 
minor changes to cover our ever-changing work lives. 

Management, on the other hand, was intent upon changing our post- 
ing agreements claiming that the manpower turbulence was too high 
due to the amount of moves they were forced to provide under this 
negotiated District Letter. I am happy to report that we were able to keep 
this working condition letter intact without change. Further to this, I 
was able to negotiate new letters including a written posting agreement 
for Department 8 with the same structure that we currently enjoy within 
the Paint Shop and a letter making the Company responsible for winter 
clothing for those that are assigned outside work within Department 
44F 

In closing, I would like to Thank Phil Masson for replacing me dur- 
ing this set of negotiations. Phil did an exceptional job and remained 
in constant contact with me on a daily basis to ensure that all matters 
pertaining to our District were being addressed and to enlighten me on 
any issues or concerns on an on-going basis. 

If you need to reach me, I can be contacted at extension 644-4646 
or mike radio 4646. 

Until next issue... 


DAN 
HENDERSON 
DISTRICT #13 
COMMITTEEPERSON 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 
on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 
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GM’s Investments 
Continue fo Haunt Us 


’m sure the majority of the GM unit’s writers in this month’s Osha- 
worker will focus on our recently signed contract. As pointed out 
in the ratification meeting this was one tough set of negotiations. 
The business side and finances of GM were worse than previ- 
ously thought. In a nutshell, it was a bad time to bargain a con- 
tract. 

I personally believe with these troubling times it is a good contract 
that we should be proud of. The Union on all levels worked extremely 
hard to bring back an agreement without a strike. 

We had many obstacles to overcome in bargaining. We had to find 
offsets to compensate for pattern bargaining done by both Ford and 
DaimlerChrysler. Remember GM has more retirees than the other two 
companies (Ford and DaimlerChrysler) combined. Plus we were able to 
achieve 840 increased pension incentives from $25,000 to $50,000 all 
based on corporate service. 

However there is a cost of getting these enhanced bonuses on our 
incentives. For instance, the Company now has the ability to advance a 
lunch break by one hour of the normally scheduled lunch period. The 
Company is restricted to moving a lunch period a maximum of three 
times per year, per department, per shift. It gives the Company more 
flexibility on major breakdowns or parts shortages. This also gives us 
a small competitive advantage in trying to secure future product allo- 
cations. This is important especially since there is no product (at this 
time) beyond 2008 in Car Plant #2. The majority of the GM North Ameri- 
can plants have the right to move lunch hours and breaks every day in 
their contracts. These same plants also have the right to schedule daily 
mandatory overtime up to 6 days per week. 

Again, this made it tough on all of us at the bargaining table. Other 
than that, we did make gains in virtually every other area. 

We have been putting information pamphlets out in the plants telling 
our members of the changes in the transfer system and other agree- 
ments done in bargaining. 

I would like to thank Local 222 President Chris Buckley for his hard 
work in Toronto. Being the Chairperson of the Master Bargaining Com- 
mittee had Chris stretched thin. He had to spend time at each Local table 
along with dealing with all the Master issues. Chris put in extremely long 
hours to attend as many meetings and keep all the Local Unions informed 
during the whole bargaining process. Thanks Chris for your profession- 


Ulive 


RON 
CARLYLE 
DISTRICT #4 

COMMITTEEPERSON 


alism throughout the whole endeavour. 

I would also like to thank my replacements 
during negotiations, Colin James, Randy O’Reilly and Dan Wilson. They 
kept on top of the District #4 issues and relayed any important informa- 
tion back to me daily while I was in Toronto. 


GM Money Tight 

General Motors continues its slide because of their financial woes. 
The recent filing of Chapter 11 bankruptcy of Delphi has caused GM 
stocks to tumble more. This puts considerable strain on all costs for 
the entire corporation as GM has to honour all the pensions and ben- 
efits (major costs) for the Delphi workers. This was a cost that the 
Company thought that they would not inherit when they spun Delphi 
off in 1999. 

To try to get out of the huge money crunch situation, GM is selling off 
many of their subsidiaries. For instance, here in Canada GM sold their 
armoured car and diesel locomotive divisions, both in London, Ontario. 
They also recently sold Fuji Heavy Industries (which GM bought five 
years ago) to Toyota for half of what they originally paid for it. GM also 
has to pay Fiat Motor Company $1.9 billion over a bad investment made 
some six years ago. 

This causes GM stocks to deplete even more and makes it hard for 
them to borrow money for future investments, etc. 

Now let’s look at the early 1980s when GM had huge market share 
and lots of cash on hand. 

They made some goofy business decisions. Number one, they bought 
Hughes Aircraft Industries which they later sold for a substantial loss. 
They also bought EDS (the computer company) for large inflated bucks. 
Later they had to pay off millions of dollars to then EDS chairman Ross 
Perot. Perot kept criticizing the way GM handled their finances and 
other strange business operations in the mid-1980s, so GM paid him 
to keep his mouth shut and leave the Company. Perot on his departure 
stated that GM was one of the only large companies that bought a whole 
computer company instead of leasing their computers. This would have 
saved GM millions of dollars per year. 

GM has made some huge investments which have turned bad over the 
years. However, they have the technology to get out of their downward 
spiral if they play it smart, according to auto analysts. 

With all government levels (both sides of the border) failing miser- 
ably to respond with the ever-increasing threat of foreign vehicles be- 
ing allowed in North America with no tariffs or restrictions, will trigger 
more pressure on the Big Three North American auto makers to try 
to keep up with developing world wages and other non-benefits com- 
ing from the Asian manufacturers, etc. This also hurts the entire North 
American economy. 

We as members here in Oshawa have seen the plant closures around 
us but we need to start bitching to the politicians before it’s too late. 
After all, we could be the next area where a possible closure could hap- 


pen. 

If you think 2005 bargaining was tough, wait until 2008 negotiations. 
Hopefully the governments will listen and the Big Three gain some lost 
market share back before the deadline in 2008. If not, we could be fac- 
ing a severe set of demands that none of us will like. 

In closing, just a little hindsight. Back in the 1980s GM could have 
bought the entire Toyota Motors Company for $9.5 billion. Most prob- 
ably someone in Detroit is kicking their ass over that boo-boo. 

Until later, have a great day. 
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Membership’s Patience | 
More Than Appreciated = 


irst of all I would like to apologize 
for not having an article in the Os- 
haworker \ast month but we were in 
negotiations. 

I would like to thank you the Mem- 
bership for your patience on the night of the 
deadline for staying on your jobs and being 
responsible as things went right down to the 
wire. If you the Membership had jumped the 
gun so to speak, we would not have achieved a 
lot of the things in bargaining that we needed 
to in the last few hours. 

I would also like to thank all the Body Shop 
Committeepeople for doing a great job while I 
was in negotiations. Thanks again. 


Negotiations 

It was pretty obvious from the beginning 
that GM could not be the pattern company this 
year. They were in the worst financial shape. 
They were demanding big concessions from 
the UAW. Trying to set pattern from this com- 
pany would be like trying to get blood from a 
stone. This was probably the worst time in 20 
years for bargaining but we still got increases 
in every area. By the time you receive this ar- 
ticle you will see updates on the contract dis- 
tributed throughout the plants, but I will talk 
about a few of them in this article. 


Transfer Provisions 

We have made major improvements to the 
transfer provisions pursuant to Paragraph 20 
of the Local Agreement. You now have the 
ability to transfer to a specific shift. The new 
transfer forms will indicate steady day shift 
only, steady afternoon shift only, steady third 
shift only, rotating shift only, rotating shift one 
only, rotating shift two only, or any shift. You 
can no longer decline a transfer to produc- 
tion departments. Also you can now request 
an AVO shift change request within your own 
department on the new transfer forms. 


Material Handling 

In South Stamping the Company had a de- 
mand to make 53D material part of Depart- 
ment 30, which would mean Department 30 
employees would have all rights to material 
handling inside South Stamping. We were suc- 
cessful in creating two new material handling 
departments, 54A Body Shop and Department 
54B for South Stamping. These new depart- 
ments will still remain two separate overtime 
groups. However with them being the same 
department number, 54 A and B, we still retain 
the AVO rights as well as all supplemental over- 
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time rights. Also in the event of layoffs, Stamp- 
ing 54B and Body 54< will be combined. 


Common Departments 

In the Car Plant we had a demand to change 
the third shift department numbers to the 
same as Shifts 1 and 2. The Company did not 
have a problem with what we wanted in our 
demand, but they did not want to change the 
third shift numbers because they thought they 
would lose their ability to flow the third shift 
to Plant #2 if sales dictate this. However, we 
got what we wanted as they did agree during 
temporary layoffs the third shift remain-at- 
works will be included with their common 
departments, meaning all three shifts would 
be retained under Paragraph 16 of the Local 
Agreement by seniority. 


$2,000 Car Discount 

In order to be eligible for the $2,000 new 
vehicle discount, you must be an active em- 
ployee at General Motors. It must be a brand 
new North American General Motors vehicle. 
The vehicle must be registered in the employ- 
ee’s name for six months or any other peri- 
od as specified from time to time in the GM 
Canada Employee Vehicle Purchase Program. 
Only one $2,000 discount may be applied 
for by an eligible employee between October 
1, 2005 and Sept. 16, 2008. By the time you 
read this article, the new forms for this dis- 
count that you have to get from the S&A office 
will be available. The forms are only good for 
five days after you get them. Also, there have 
been many questions concerning whether the 
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GRAY 
DISTRICT #2 


$2,000 can be used for 
COMMITTEEPERSON 


a vehicle from the staff 
garage. They are saying no because these cars 
and trucks are not considered new, as they are 
“miled out.” 


Non-Trades Maintenance 

We were able to achieve a wage increase for 
all of our members in the non-trades mainte- 
nance departments through the amalgamation 
of all existing classifications. We were able 
to address the wage disparity that existed in 
the non-trades maintenance departments and 
establish two new classifications. The wage 
increase will also increase the pension rate 
entitlement. Now the non-trades will only be 
$0.06 less than production workers. We be- 
lieve it was high time that our senior mem- 
bers in non-trades were paid appropriately. 
This was a major gain as the Company wanted 
to outsource their work. Also Letter #34 was 
addressed and now everybody in their depart- 
ments in non-trades on all shifts have to be 
offered overtime before the Company goes to 
another overtime group. 


In Closing 

As of the time of writing this article we have 
overtime scheduled up until the end of the 
year. I would like to thank my family for their 
support and patience during negotiations, as 
it’s like being away from your family for two 
months, thanks again. 

Until next time, have a great day. I can be 
reached at work at office 905-644-3172, page 
*97-1831 or at home at 905-433-4040. 


WHAT WE HAVE HERE 1S 
A BAD CASE OF Too MANY 
MANAGERS, AND NOT ENOUGH 

WORKERS. 


“Really, | Don’t Know Yet” 
y] 


"Il do my best to give you a report on our 
contract, but as of writing I don’t have 
a lot of information: I have a repetitive 
strain injury in my shoulders from shrug- 
ging them and saying, “I don’t know!” 


Past Retirees PCOLA 

“T don’t know!” I can tell you that you can 
add your PCOLA to the increase you receive at 
contract. Those retiring prior to Oct. 1, 1993 
receive $1/year of service. If you retired be- 
tween Oct. 1993 and Sept. 1999 you receive 
$2/year of service, those who retired Oct. 
1999 or after receive $1/year of service. 

You will receive a statement from the Benefit 
Centre detailing your increases. The increase 
is retroactive to October 2005. This may not 
occur until the New Year. 

As shown in the bargaining report, although 
moderate, we did get increases. 30 and out af- 
ter tax works out to (prior to age 60) $605/ 
week (no spouse); $590/week (with spouse) 
for production; $652/week (no spouse) 
$634/week (with spouse) skilled trades; in 
the first year. 

Those over 60 may add CPP on top of your 
GM benefit. For a detailed estimate call your 
pension rep. 


Optional Forms Of Pension 

Again “I don’t know.” As of writing we do 
not have information on this. It does not take 
effect until January 2006, so hopefully by then 
we'll have this information. 


Retirement Allowance 

As of Oct. 1, 2005 everyone receives 
$25,000 with their retirement. You choose the 
date and go when you want. 


$50,000 Special Retirement 
Incentive 

“T don’t know.” As of writing we don’t know 
how or when these will start. When they do 
it probably won’t start until some time in the 
New Year. In the meantime, if you don’t want 
to wait for this event, you may retire anytime 
with the $25,000 Retirement Allowance. 


Special Job Security 
Incentives 
(Document 13s) $70,000 
These will be used (or offered) to cushion 
the impact of “productivity improvements” 
and in some cases, loss of work that results 
in an excess of employees at GM Operations 
in Canada. These are available for the term of 
this three-year agreement. 
The individual Locals will determine the ex- 
act timing of these events. They are allocated 


to each location: Oshawa 1,400, St. Catharines 
1,050, Windsor Trans 350 and Woodstock 
100. If the Union and Company agree, these 
may be moved between locations. 

The special Document 13s do not replace 
but are in addition to Document 12 offers, 
which will still be made available for potential 
job loss due to restructuring actions taken by 
the Company. 

Skilled Trades may have a different package 
coming. As of writing “I don’t know.” Again if 
you don’t want to wait for this event to take 
place, you may retire anytime and get $25,000 
retirement allowance. 


Restoration Of 
Credited Service 

This is for members who lost credited ser- 
vice because of layoffs during the time period 
of Jan. 1, 1997 through Dec. 31, 2001. The 
amount of service restored depends on your 
seniority date as of Oct. 1, 2005. 

Seniority as of Oct. 1, 2005 20 years or 
more — 100 percent; 15-19 years — 75 per- 


cent; 10-14 years — 50 
percent; 5-9 years — 25 
percent. 

We are working on 
identifying all those 
affected. We will send out information to all 
those affected. When will you be notified? As 
of writing “I don’t know!” 

So that’s all I have for now. As you can see 
there are still a lot of “I don’t knows.” Iam do- 
ing my best to gather more information. In the 
meantime, as I stated last month, don’t listen 
to Rue Morhasit. Let’s be patient and in time 
we'll have the facts. Once I have the facts I’ll 
report them to you, good or bad. I'd rather 
say “I don’t know” than spread rumours. Ru- 
mours only poison the workplace and breed 
mistrust. 

We are doing our best to keep up with 
the volume of calls. If your call hasn’t been 
answered, you can call my office at 905-644- 
6342 and if I’m not there, leave a detailed 
message. I will return your call. Until next is- 
sue don’t listen to Rue Morhasit! 


BILL 
MUTIMER 


PENSION 
REPRESENTATIVE 


ALTERNATE PENSION REPRESENTATIVE’S REPORT 


Definite Gains 


In 2005 


e have an agreement! Although at time of writing, 
the details are a little sketchy. We will be sure to 
keep you up to date as we get more information re- 


garding incentives for both production and Skilled 


Trades employees. 


Credited service restoration was a huge price of bargaining for 
our former Ste. Therese and St. Catharines employees. 


CHRIS 


SMITH 
ALTERNATE 


PENSION 
REPRESENTATIVE 


The period in which those who were on extended layoff from 
Jan. 1, 1997 to Dec. 31, 2001 will now have all or part of their service restored accord- 
ing to their seniority as of Oct. 1, 2005. For example, if a person had 20 or more years’ 
seniority they will have their service restored at 100 percent. If a person had 10 but less 
than 15 years they would have 50 percent of lost service restored. 

For those of you who sent me letters regarding lost service, thanks you. The message 
was heard by your bargaining committee. Bill Mutimer and I have requested that the 
Company identify all employees affected and mail a form to you to complete and return 
to the Benefit Centre so a service check can be done. 

Pension improvements for production workers: The pension increase in year one 
is $235/month. In the third year of the agreement it’s $415/month. Skilled Trades in- 
creases are $275 for the first year and $525 for the third year. 

Again as Bill and I get more information regarding timelines and how the incentive 
programs are to be administered we will be able to pass this on. The one thing that is 
certain is that those who are eligible to retire will be entitled to $25,000 at a date of their 


choice. Thanks for your patience in this matter. 


In closing, I would like to thank our Bargaining Committee who, under the circum- 
stances, delivered a fantastic contract for the Membership. 
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New Assignment 


Focusing On West Paint 


would first like to thank the many people 

who have wished me well in my new as- 

signment as Regional Health and Safety 

coordinator for CAP replacing Paul Gog- 

gan. Your kind words and thoughts are 
very much appreciated. This job gives me the 
opportunity to work closely with all Safety 
reps: Barry Arseneau, Charlie Kehoe, Rick 
Cowle, Ian Graylish, Peter Johnston and Larry 
Carroll. I will be writing from time to time in 
the Oshaworker to keep you informed on 
the issues throughout the Car Plant. 

I have recently divided my time between the 
Car Plant and the West Paint Shop, spending 
the majority of my time in the latter. As the 
Paint Shop project nears an end I will be able 
to devote more time to the issues in the Car 
Plants. The Lockout Procedure, Safe Operat- 
ing Procedures and commonizing procedures 
throughout the Autoplex are standards that 
are the criteria Safety have insisted to have in- 
stalled as the basis in the new Paint shop. 


West Paint Shop 

The construction designation for the West 
Paint Shop has been changed and it is now 
deemed an industrial establishment. This 
means hard hats, green patch safety boots and 
safety glasses are only required in designated 
areas. 

There have been a multitude of safety-re- 
lated enhancements the Joint Health and Safe- 
ty Committee (JHSC) were able to have built 
into this project such as skywalks, engineered 
crossovers, fencing, access stairways to in- 


Our Best Wishes go out to the latest group of Local 222 retirees. 


clines/declines, platforms at anti-runaways, 
safety mats, light curtains and platforms inside 
hopper closets to name a few. These enhance- 
ments mean that the Oshawa Paint Shop will 
be by far the safest of any General Motors Paint 
Shop for our members to work in. It is, how- 
ever, a different kind of plant to get around 
than we are all used to, such as raised convey- 
ors as opposed to a drag chain or overhead 
conveyors. These new conveyors represented 
quite a challenge to safely get our members 
around the shop floor. To accomplish this we 
requested convenience and engineered cross- 
overs that stop the line while you cross it. 

The JHSC is heavily involved in the red tag 
buy-off process. This is a daunting task as there 
are over 500 tags. For each red tag there are 
65 predetermined questions to be answered 
pertaining to safety. This process ensures that 
every piece of equipment is triple checked first 
by the installer, then the GM mechanical/elec- 
trical engineers, maintenance/production and 
finally the (HSC). If everything looks good 
the red tag is turned to a yellow tag which 


MERV 
SCOTT 
CAR PLANT 
HEALTH & SAFETY 
COORDINATOR 


means it can be used on 
a trial basis. The tag is 
turned to green status 
only when the equipment has been used for 
a period of time and found to have no safety 
related problems. 


Port Elgin Training Video 

The National Union was in the plant in mid- 
October shooting a video to be used as a train- 
ing tool at Port Elgin. This video will highlight 
some difficulties our preferential members 
from other locations face, such as not being 
able to see their family until the weekend, 
in some cases a language barrier, relocating 
their families, and commuting. It can be very 
stressful coming to another facility. 

In closing if anyone notices a safety related 
issue let your supervisor know. If it’s not dealt 
with in a timely manner ask to talk to your 
safety rep. 

I can be reached in plant at phone 905-644- 
1044 or pager 1-800-361-6793 PIN 1044.9 


TAI CHI 


All CAW Local 222 Members Welcome! 


Every Tuesday from 11:00 a.m. to 12 noon 


at the Local 222 Union Hall 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


BILL CHRIS 

MUTIMER SMITH 
PENSION ALTERNATE 

REPRESENTATIVE PENSION 


Retirement 
Date 

Oct 2005 
Sept 2005 
Oct 2005 
July 2005 
Oct 2005 
Sept 2005 
Sept 2005 
Oct 2005 
Nov 2005 


Years of 
Name Service 
Bill Betes 21.3 
Douglas A. Courneyea 31.6 
Hari Dutt 24.1 
Rogelio Gallego 22.4 
Henny Hartgers 21.2 
Rick K. Landry 30.5 
Paul W. McMillan 26.5 
Joseph Miniaci Jr. 22.2 
Robert D. Nottingham 30.0 


REPRESENTATIVE 


Retirement 
Date 

Nov 2005 
Nov 2005 
Sept 2005 
Nov 2005 
Oct 2005 
Oct 2005 


Years of 
Name Department Service 
Larry R. Ross 27.9 
Eunice E. Seyler 20.8 
Wayne L. Shaw 30.3, 
Edward R. Stephens 24.6 
Gerry Wallace 23.5 
Bonnie M. Young 24.4 


Unit And 
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GMT-900 Safety Concerns = 


he summer of 2005 was one of the 

hottest summers that we have ever ex- 

perienced. For the Union, heat stress 

in the plant has always been a critical 

issue that affects the health & safety of 
our membership. 

During the past we have made great gains 
in Oshawa on this issue accomplishing heat 
stress language that is sought after by many 
others. In fact one of the demands that went to 
2005 bargaining from the Intra/Corp Council 
Health & Safety Sub-Committee was to secure 
the same heat stress language that Oshawa 
has for all the other plants in the GM chain. 

In Truck, through the diligence of our 
Truck Plant Chairperson Jim Beaudry in the 
11th hour at the bargaining table we contin- 
ued to move ahead on the heat stress issue 
with a $4 million commitment to retrofit 15 
penthouses and add two more chillers to the 
body shop. 


GMT 900 

By the time you read this article all the 
building construction for the GMT 900 with 
the exception of some clean up issues should 
be complete. There will still be contractors in 
the plant with their efforts concentrated on 
equipment installations. Completion of the 
area known as 1A4/1B — Body Shop Addition 
was bumped ahead a full month with plans for 
the construction site designation to be desig- 
nated as industrial for release to the plant by 
the beginning of November. 

1A/1B — Body Shop Addition will take in the 
new G dock, T/U Zone and part of X-main for 
the body shop. This is a temporary location for 
T/U Zone where doors for the 900 will be built 
and then transported by our material depart- 
ment to the M1 deck for installation. This has 
created a temporary safety concern with extra 
plant vehicle traffic and racks to run a con- 
stant supply of doors to the M1 deck. 

So far several options have been discussed 
including one where the doors will be loaded 
onto transports at G dock then trucked to A 
dock. This will in turn limit the amount of traf- 
fic going through the body shop but creates 
other issues at the docks with the extra racks 
required. Material delivering doors to the M1 
deck will only be until demolition of some old 
800 zones allows T/U Zone to be moved to an 
area where doors can be delivered to the M1 
deck by conveyor. 

It will be important that vehicles and pe- 
destrians remain on designated routes as the 
body shop is going to be a busy and tight place 
for plant vehicle traffic during concurrent 
build of both 800 and 900 series of trucks. 
However, once the plant is into steady build of 


the 900 series of trucks and the demolition of 
the old 800 zones occur it will help to alleviate 
the situation. 


Gate 10 Closing 

With the upcoming demolition of the Bat- 
tery Plant, the Company has notified the Union 
that it will be necessary to close Gate 10 which 
many of our members from paint and body 
shop use. This closing will affect the already 
busy Gate 8, Gate 9 and Gate 22 entrances to 
the Truck Plant. Meetings are being held with 
the management and the Pedestrian Safety 
Committee on how to deal with the extra flow 
of pedestrians through the other areas of the 
plant. As this is a Safety issue with the Union 


— 


more information on 
this will be going into 
the plant during the end 
of October and the be- 
ginning of November. 


In Closing 

Dana Thomas will be replacing me on 3rd 
Shift as I continue to work steady days on 
the GMT-900. Dana can be reached in plant 
at pager number *97-8219, from outside the 
plant at 1-800-361-6793 ID# 8219 or on Mike 
Radio at 31710. I can be reached at telephone 
number (905) 644-1710 or on Mike Radio 
41710. 


BOB 
THOMPSON 
CAW CERTIFIED 

HEALTH & SAFETY 

REPRESENTATIVE 


Support Your 
A. Taylor-G. Morgan 


CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 


for your appointment! 


Open: Monday 
Tuesday 


Thursday 
Friday 


9:00 a.m. 
9:00 a.m. 
Wednesday 11:00 a.m. 
9:00 a.m. 
8:00 a.m. 


5:00 p.m. 
5:00 p.m. 
7:00 p.m. 
5:00 p.m. 
4:00 p.m. 


We Accept Direct Payment 

From Insurance Plans! 

© 8 Dentists @ 1 Oral Surgeon @ 
@ 1 Periodontist @ 1 Endodontist © 


CAW = TCA 
LOCAL 222 


CAW Dental Centre 
1425 Phillip Murray Ave., 
Oshawa 
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Improvements To Your 


SUB REPRESENTATIVES’ REPORT 


SUB And E.I. Benefits 


total of $440 million in Income Se- 
curity Funds will be available dur- 
ing the life of this agreement. These 
funds are available to pay all SUB, 
Short Work Week, Separation Pay, 
IMP, VIEP, PRIMP, Document 12s and 13s and 
retirement allowances during the life of the 
contract. 

Through the term of this agreement, SUB 
credits will only be cancelled at a rate of one 
for each week of Regular Benefits. In the past 
agreement any member with under five years 
of seniority may have had up to five SUB Cred- 
its taken away for each week a SUB Benefit was 
paid out. 

The Maternity, Parental and Adoption Al- 
lowance has been expanded to pay a full SUB 
benefit if an employee is not eligible for EI 
due to a previous layoff or approved Maternity 
leave of Absence. 


HRDC Meeting 

We had a meeting with the new director 
of the Oshawa E.I. office on Sept. 21. During 
this meeting we were informed the Federal 
Government is restructuring the Human Re- 
sources Development Canada Program, which 
pays our E.I. benefits. The HRDC (E.I. office) 
department will now be named Service Cana- 


da, which in turn has had its operating budget 
chopped by $3 billon Canada-wide. Maybe our 
Federal Government should have renamed the 
HRDC department, Reduced Service Canada. 

Over the past year the Oshawa E.I. office 
has had a 25 percent increase in claims. This 
comes as no surprise to anyone who works in 
the Car Plants. The E.I. office’s mandate of hav- 
ing claims paid by the end of the fourth week 
(28 days) after applying for benefits sure went 
out the window this year and with the reduc- 
tion in funding it will only get worse, especially 
during mass layoffs. 


Guarantee Date 

The “Guarantee Date” is the third Sunday in 
November. This year it falls on Nov. 20, 2005. 
Your SUB credits will be based on your senior- 
ity and being on the active employee roll on 
the “Guarantee Date.” 


Years of Seniority Applicable 


Guarantee Date Percentage Credits 
1 but less than 1.5 12.5% 6.5 
1.5 but less than 2 25% 13 

2 but less than 4 50% 26 

4 but less than 7 75% 39 

7 and over 100% 52 


Support The 


y 


United Way 


DAVE 
MURPHY 


SUB 
REPRESENTATIVE 


DALE 
MILLSON 
SUB 
REPRESENTATIVE 


The credits you have been receiving each 
week, 0.5 or 1/2 credit, or 0.25 (1/4) if you 
have less than 18 months seniority are also 
included. 

The credits are the minimum amount you 
will have but you will still receive 0.5 or 0.25 
each week you work until your total maximum 
allowed credits is reached. 

Members on their 10-year seniority date 
and on the active employee roll will automati- 
cally have 104 credited to their account. 

Employees on the active employment roll in 
the bargaining unit on the applicable senior- 
ity date shall be credited with credit units as 
follows: 


Seniority Date Credit Units 
7 year 56 
8 year 60 
9 year 64 


If you returned from a layoff and missed 
the Guarantee Date you will have your credits 
adjusted, then you’ll receive 0.5 credit a week 
until you reach the maximum allowed, or the 
Guarantee Date is reached again. 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, in- 
side plant pager *97-8099, out of the plant 
1-800-361-6793, pin 8099. 

Dave's office number is 905-644-1541, in- 
side plant pager *97-8525, out of plant 1-800- 
361-6793, pin 8525. 

Until next time, stay alive and well. 


ALTERNATE SUB REPRESENTATIVES’ REPORT 


Attention: Truck Plant Members! 


his message is mainly directed to our GM Truck Plant mem- 

bership. (Hopefully by now all the Car Plant members know 

how to file their E.I. claims.) We have received information 

that there are over 200 Truck Plant members who failed to 

report their layoff from Jan. 16-22, 2005, code week 1439. 
If you do not respond immediately and double check to see if your EI 
is in order, you run the risk of losing your full SUB cheques that you 
are entitled to on your second week of layoff this January. 

You can check with EJ. by calling during business hours at 
1-800-206-7218 then press “0” for a live operator. Have your Social 
Insurance Number ready. As I reported last month, E.I. can give you 
your four-digit access code. You will need it when filing your layoff 
coming in early January 2006. 


If your E.I. is not in order you must put a call 
in for a SUB rep immediately. Your E.L. claim must 
be in order for you to collect SUB money. 

As I stated in last month’s Oshaworker if 
you are off sick, on comp or S&A, it would be 
wise to start a new waiting period. This will 
cover you if the plant has any more layoffs 
past January. As of late January you will have 
to start a new waiting period. If you are off 
sick and don’t apply for S&A you will need a 
photocopy of your doctors’ note(s). 

Until the next update, take care. 


DOUG 
BRYANT 
ALTERNATE SUB 
REPRESENTATIVE 
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Updating 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Improved 


Benefit Coverage 
For GM Members 


n recognition of government’s de-listing 
of eye exams, coverage will now include 
one eye exam every 24 months, paid to 
a maximum of $65 per exam (effective 
Oct. 1, 2005). 


Vision Care 

Effective Oct. 1, 2005, the vision care plan 
will provide benefit coverage as follows: single 
vision $200 every 24 months; bifocal $255 
every 24 months; multi-focal $325 every 24 
months; Contact lenses $210 every 24 months. 
Up to $325 may be applied to the cost of laser 
eye surgery. This benefit would be in lieu of 
any claim under the vision care plan for the 
next 24 months. 


Dental Plan 

The annual maximum has been established 
at $2,800. The orthodontic lifetime maximum 
will now be $3,600. (Both of these maximums 
are effective Oct. 1, 2005). Effective Jan. 1, 
2006, benefits payable shall be based on the 
Provincial Dental Association fee guide in ef- 
fect for the previous year. Coverage for sup- 
plementary bite-wing x-rays will be provided 
once every 12 months, instead of once every 
nine months. 


Chiropractic Benefits 
The annual maximum has been set at $450, 
effective Oct. 1, 2005. 


Paramedical Coverage 
The annual maximum for naturopaths and 


podiatrist/chiropodist have each been in- 
creased to $325, effective Oct. 1, 2005. 


Speech Therapy 

The annual maximum benefit for Speech 
Therapy will be $1,100, effective Oct. 1, 
2005. 


Psychologist Services 

Up to $500 will now be available to be ap- 
plied against the cost of a psychological assess- 
ment for children under the age of 14 (once 
per lifetime), and will be applied against the 
annual maximum in the year it is claimed. 


Prescription Drug Program 

Effective Jan. 1, 2006, prescription drugs 
will be covered at the cost of available gener- 
ic drugs. Brand name drugs will be provided 
where determined to be medically required. 

The maximum dispensing fee covered under 

the plan will be capped at $11 per prescrip- 
tion. 

The current 35 cent co-pay per prescrip- 
tion has been maintained. 


Semi Private Hospital 

Effective Jan. 1, 2006, semi private hospital 
room coverage will be provided to a maximum 
of $200 per day. 


Long Term Care 

Effective Jan. 1, 2006, the maximum rate 
for semi-private accommodation will be set at 
the current level of $1,724.32 per month. Cur- 


DON 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


CROUGH 


SERVICE 
REPRESENTATIVE 


rent residents of long term care facilities will 
be exempt from this provision. 


PSA Test 

Effective Oct. 1, 2005, coverage will be 
provided for PSA tests, once annually, for men 
age 50 or older. The maximum payable for this 
test will be $15. 


Chronic Care 

Effective Jan. 1, 2006, Chronic Care Bene- 
fits will be modified to provide reimbursement 
for up to $30 per day for semi-private accom- 
modation, and a maximum reimbursement of 
up to $60 per day for the chronic care co-pay 
charge following expiration of the co-pay ben- 
efit period paid by the provincial government. 
Current recipients of chronic care benefits 
will be exempt from these provisions. 


Tuition Assistance 
For Dependent Children 

The amount of financial support provided 
to dependent children attending college or 
university has been increased to $1,500.% 


REMEMBER 
Remembrance Day 


is November 11 
WEAR A POPPY 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


GM Childcare Benefit 


n the last round of bargaining the CAW expanded coverage to 
include before and after-school care for children up to and in- 
cluding age eight. 
The Union went into bargaining looking to bring the ben- 
efit to even more children, and they accomplished this by ex- 
panding coverage to children up to and including age 10. More than 
1,000 additional children are now eligible. In addition, children who 
turned age six, but are not yet eligible for before and after-school 
care will be covered. The full-day and half-day subsidies will apply 
through August 31st of the year in which the child turns age six: Ben- 
efit of up to $12/day; Annual maximum of $2,400 per year, per child; 
Now available for children 10 and under; all licensed non-profit care 


eligible; full-time; part-time; group care; in- 
home care; before-school care; after-school 
care; existing CAW centres will continue. 


BARRY 
GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


Post-Secondary Tuition 
Assistance 

To assist members’ children in post-secondary programs; Benefit 
Eligibility has now been increased to $1500 a year for dependents 
of GM workers enrolled full-time in college or university; Full co- 
ordination for GM employees; Eligible dependents of retirees also 
eligible. 
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NEGOTIATIONS 


The Stor tures 


Officially began with a handshake between Chris 

Buckley, CAW Local 222 President and Chairperson 

of the CAW/GM Master Bargaining Committee, and 
GM of Canada President Michael Grimaldi. 


Aug. 28: GM Strike vote at Oshawa Civic 
Auditorium. The bargaining committee 
received a 97 percent mandate. 


Sept. 8: Members of the Shop Committee await 
the announcement of the target company 
for 2005 negotiations. 


Hargrove selected 
Ford as the target 
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Photos by 
Joe 


Sarnovsky 


Sept. 26: The Master Bargaining Com1 
proposal, delivered one day 


Sept. 20: Press ) 
conference to announce 
a tentative agreement with 
DaimlerChrysler. Chris 
Buckley answers questions 
from the media as focus turns 
to bargaining with GM. @ 
|} 


0 


Sept. 14: Ford reaches a tentative agreement ) 
and DaimlerChrysler is selected as the next 

target company. 

EEE ———E——————————— et 


nittee discusses GM's first economic 
before the strike deadline. 


Sept. 27, 11:30 p.m.: After bargaining non- 
stop for the past 40 hours, Chris Buckley and | 
the negotiating committee announce to GM 

that a tentative agreement has been reached. 


Minutes before the strike 
deadline, Chris Buckley 
informs the media that the 
CAW has reached a tentative 
agreement with GM. 
——EE ae 

Sj 


Left, the bargaining committee accepted many questions 
and congratulations from the membership. 


* ; ‘ a .. 
Above, the Oshawa Civic Auditorium 


was filled to capacity for the Oct. 2 
ratification meeting. 


GM Shop Committee Chairperson Jim Hoy 
explains details of the agreement. 


Local 222 President Chris 


f 
Buckley addresses the A\W 
membership at the i 2 


ratification meeting at the 
Oshawa Civic Auditorium f &, 
OS 


meeting in Toronto to roll out anda 
discuss the tentative agreement. 
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ZONE 6 REPORT ? 


Proud Of Our Membership 


o much has happened since last 
month it is tough to figure out where 
to start. I would like to say how 
proud I was of the entire member- 
ship for your actions in the face of 
all the pressure you encountered on your job 
while facing a strike. Rumours were abundant 
and information from negotiations was short at 
best. But we must understand that this process 
is very delicate and any leaks can jeopardize 
a deal. I did my best to get through the zone 
while on breaks and my lunch to give you any 
info I knew of. I honestly believe that if we had 
left our jobs, we would have paid dearly. 


Document 83 

A sharp-eyed material worker brought a 
condition to our attention. It seems that in the 
rear compartment area, the new equipment will 
not load the #4 bar because it settles during 
transport. The Company had an outside worker 
re-stacking these parts so the robot would rec- 
ognize it. The only problem is that the outside 
worker was there for four weeks. Document 
83 clearly defines the Company's responsibil- 
ity in these cases. The worker can perform this 
work for three days to give the Company time to 
eradicate the problem. After this time, the work 
belongs to CAW workers. The Company knew 
they were in violation of this language but failed 
to act until caught. This language is in place to 
protect our jobs from outsourcing. I along with 
Acting Committeeperson Brett Huxter investi- 
gated this and found that this had been going 
on since August 27th. We obtained all the facts 
and passed it on to District Committeeperson 
Kevin Gray because of the wide scope of the vio- 
lation involving all three shifts. The work is now 
being performed by Department 54 members. 
Thank you to Steve Maynard for bringing this 
to our attention. On a related note, the Shop 
Committee has relaxed the rules for students 
working Tuesday, Wednesday, and Thursday in 
the plant for the weeks of Nov. 7 and 14 to help 
accommodate manpower requirements for the 
hunting weeks. 


Note Program 

Some members of supervision still like to 
play games. GM has very tight expectations 
regarding attendance. If your absenteeism is 
getting above acceptable levels, you could be 
interviewed and informed that any further ab- 
sences require medical documentation. What 
they don’t tell you is that Paragraph 74 states 
that “Any employee who is known to be ill, sup- 
ported by satisfactory evidence, will be granted 
sick leave automatically for the period of con- 
tinuing disability.” Satisfactory evidence would 
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be documentation from a doctor. So then, say 
you had a sickness or illness that prevented 
you from working for two or three weeks. You 
file for S&A benefits, are accepted, and you re- 
turn to work. Then, a month later your child 
gets ill and can’t attend school, so you must 
call in personal for a couple of days. Upon 
your return the supervisor may try to force 
you to provide medical documentation for any 
further absences. This is not right, and do not 
accept their reasoning. They will say that you 
were absent for three weeks and now that you 
have taken another two days off it has put you 
over the group average. The problem is that 
any absence covered by S&A cannot be used 
against you because it is contractually granted 
to you under Paragraph 74. They can’t tell you 
it’s alright and then turn around later and say 
it wasn’t, after the fact. If you experience this 
call us. 


Overtime 

Occasionally overtime is available to us that 
is outside our department. This overtime is 
not subject to equalization under paragraph 
159 of the Master Agreement. To make this 
fair for body shop workers, a seniority list is 
used and everyone is asked in line of senior- 
ity for each occasion until the list is exhausted. 
The problem is that these opportunities are so 
sparse that when the opportunity arises the list 
for A-side workers has disappeared. The last 
time I was aware that OT was available, I kept 
a list of who was asked. Unfortunately, it was 
in my personal locker in the Union office and 
was mis-appropriated during our move last 
summer to our present location. A new list has 
been prepared, and Kirk Fisher, several super- 
visors, and myself all have copies. I’m pretty 
sure this time the list will be located to make 
sure all members have a fair chance to work 
overtime when it arises. 


Standards 

In September a new job was created with 
the Monte Carlo coming on line. I’m not sure 
whose idea it was to set it up, but I’m sure they 
were just winging it. The operator called me to 
discuss it and we spoke for about 25 minutes. A 
spare man was assigned to cover the operator 
and when we came back to the job, two group 


leaders, two supervisors 
and the spare man were BOB 
attempting to “catch up.” AMBROSE 
Iasked for the ALBS (job ZONE 6 
description/time study) eririeaiisndats 
and was told there was 

none. I told them to get one ASAP. It seems 
there never was one and one had to be created. 
It took three weeks to create a job description 
based on the amount of work to be done on the 
job. Iam by no means a Standards expert, but I 
know my way around a work station. We already 
have one in Brother Tom Morton, but we were 
on night shift and I felt this needed immediate 
attention. Knowing the time values for certain 
job elements according to GM standards, I con- 
ducted a mock Time Study. The operator was to 
perform four cycles at each job station for 231 
doors and deck lids. The walking alone was as- 
tounding. I took this data to the Superintendent 
and was told that should the worker need any 
assistance it would be provided without hesita- 
tion and that no disciplinary action would be 
taken against the worker for failing to “keep 
up.” The next problem came when the new 
ALBS arrived three weeks later. Shoddy is the 
only way I can describe it. Elements were miss- 
ing, walking times were misrepresented, and 
to top it all off, there were three job descrip- 
tions for the left side door process and none 
for the right. I audited the ALBS and passed the 
discrepancies on to Kirk. The job immediately 
went into dispute and our Standards Rep Tom 
Morton is working on it. Until such time as this 
is corrected, no operator can be disciplined for 
failing to “keep up.” 


Our Condolences 

Our deepest thoughts go out to three fami- 
lies. Last month Brother Danny Lynch from 
Department 88 lost his father; brother Dave 
Gallea lost his father as well; and brother 
Steve Gallenger’s wife passed on. Our thoughts 
and prayers are with you and your families. It 
is tough to know what to say except that we 
understand the devastation of losing a fam- 
ily member. We are not only your co-workers 
but also your friends as well. Call on us if you 
feel the need. Until next time I can be reached 
at 1-800-361-6793 PIN 8672, or in plant at 
*97-8672.% 


Durham Region Labour Council Launches Website 
Check out a new website started by the Durham Region Labour Council. 


Log on to find out about local labour news, upcoming events 
and meeting times. 


Visit them at www.durhamlabour.ca 
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HUMAN RIGHTS COMMITTEE REPORT 


Stephen Lewis Delivers Message 


Of Devastation And Hope 


n Oct. 5, 2005, CAW Local 222 
and the Multicultural Council 
of Oshawa/Durham once again 
partnered to host our second 
Fundraising Gala and Commu- 
nity Service Scholarship Awards at the CAW 
Local 222 Union Hall, with all proceeds 
raised from this event being forwarded to 
the Stephen Lewis Foundation. 

Our keynote speaker for the evening’s 
gala, Stephen Lewis, is a former deputy 
executive director of UNICEE a former 
Canadian ambassador to the United Na- 


tions, and most recently has been named a Stephen Lewis at the head ‘able with Mike and Donna 
Shields. 
eS 


United Nations Special Envoy on HIV/AIDS 
in Africa. He is also the Director of the Ste- 
phen Lewis Foundation. 

Mr. Lewis used his passion for fairness, 
his knowledge of the continent of Africa and 
his experience on the topic of HIV/AIDS and 
its devastation on the African people, to edu- 
cate the capacity crowd. People were in awe 
throughout his speech, many were in tears. 

Mr. Lewis’s affiliation with Africa goes back 
some 40 years. He became so fascinated with 
the people and their way of life, to the ex- 
tent that he would extend his stay in order to 
champion many “unpopular” causes. This has 
led him to countries such as Zambia, Rwanda, 
Kenya, Namibia and Uganda where the devas- 
tation of the HIV/AIDS pandemic has reduced 
the life expectancy of an adult from 58 years to 
37 years in the past 15 years. 

Mr. Lewis said, “We know how to defeat this 
pandemic. We have all the knowledge we need. 
But to do it, there must be a quantum leap in 
financial resources.” He created the Stephen 
Lewis Foundation in 2003 to “ease the pain of 
HIV/AIDS in Africa.” 

The Foundation is currently funding 31 


Sundus Ozair, recipient of an MCOD 
Community Service Scholarship. 
lr ee eee 


front-line groups in Africa that make tremen- 
dously effective use of comparatively small 
amounts of money. As the work of these 
grassroots organizations gains momentum, 
the Foundation intends to be there to support 
projects into the future. 

The event also fea- 
tured a silent auction, 
presentation of the 
MCOD Community Ser- 
vice Scholarships and 


The Hummingbird Dancers 


entertainment by 
the Hummingbird 
Dancers. 

I would like 
to extend special 
thanks to the Local 
222 Executive for 
making it possible 
for us to host this event and the staff at the 
Union Hall for their help. Thanks to Kathie 
Fowlie and Pat Hargrove for running the 
silent auction and to Heather Chalmers, 
Dr. Amelia Yadao of the CAW Dental Cen- 
tre and my partner Kathy for decorating 
the hall. Thanks to Colin James for donat- 
ing his sound equipment and Cash Prasad 
for selling tickets at the event. Special 
thanks to Mike Shields for his help in making 
the event a success and to Joe Sarnovsky for 
organizing the event with myself. And last, but 
not least, thanks to the CAW Local 222 Social 
Justice Fund for the significant contribution of 
$20,000 to the Stephen Lewis Foundation. 

Visit the Stephen Lewis Foundation’s web- 
site at www.stephenlewisfoundation.org for 
more information. You can also make a con- 
tribution to the Foundation via this website. 

In Solidarity. 


RICHARD 


DAVIDSON 
HUMAN RIGHTS 
COMMITTEE 
CO-CHAIRPERSON 


Photos by 
Joe 
Sarnovsky 
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HARRISON 
YOUTH COMMITTEE CHAIRPERSON 


hope everyone is managing to stay warm and comfortable as the 
cold weather rolls in. This past month the Youth Committee has 
been working hard by: continuing to sell the “new” flame t-shirts 
we re-designed (see Jesse Forbes’ article for more info and look for 
our t-shirt posters which will be posted around workplaces short- 
ly), and by going to events held by the CAW as well as other committees 
and councils. A couple of these events included attending Oshawa’s Take 
Back the Night with the Women’s Committee, and taking part in the CAW 
Durham Region Environment Council's first barbecue/corn roast held in 
Enniskillen at the conservation area there. 

Just recently the Youth Committee has opened a new email account, 
our old one was not working properly... (sorry for any inconvenience) 
the new address is caw222youthcommittee@hotmail.com. Please feel 
free to contact any one of us using this email at any time. 

As well as building friendships and awareness of the youth movement 
within our workplaces and the CAW, the Youth Committee has been focus- 
ing on the Minacs workers and more specifically trying to learn more 
about their working conditions and the so-called “agreements” that they 
have with their employer while being in an non-unionized workplace. 
The hard efforts of Teri MacDonald, Joel Smith and the CAW organizing 
department to try to organize this workplace have not gone unseen by 
the Minacs management, for they have tried lots of horrific management 
tactics to dissuade the employees from signing the union cards which have 
been handed out! In an effort to reach out to the great number of young 
workers in this workplace they turned to us for some aid. Of course as 
CAW Local 222’s Youth Committee and workers who were non-unionized 


YOUTH COMMITTEE REPORT 


Youth Set Out To Inform Others 
Of The Value Of Being Unionized 


ourselves at one time, we believed it was important to reach out to the 
younger workers. In order to do this the Youth Committee has started to 
compile a youth-to-youth leaflet designed to show the young workers in 
this workplace the many benefits and the huge impact becoming a union- 
ized worker would make in their lives. (i.e. job security, wage increases 
etc.) As our leaflet goes underway we hope in the near future to start some 
phone banking (only if each member feels comfortable) to the Minacs 
workers so they can freely express any questions and concerns they may 
have about unions or about becoming unionized. It is believed by many 
that youth can relate and feel at ease talking to fellow young workers. I 
hope this will hold true with our future attempts as I would love to see the 
CAW prevail with the Minacs organizing drive! 

Since the “new” Youth Committee has started meeting there has 
been many talks about starting to operate open forums for young 
workers to get together to voice any ideas, questions or concerns, 
or to just come out and have some fun! Unfortunately in order for 
this to operate smoothly we need some interested young mem- 
bers to attend... please contact the committee by group e-mail at 
caw222youthcommittee@hotmail.com, by contacting me by email at 
erinbharrison@yahoo.com, or by-contacting Tanya Dodd (co-chair) at 
joelleis@hotmail.com if you are interested in attending one of these. We 
would really love to hear from you! 

As stated on our new buttons that were generously donated to our 
committee by our own John MacDonald “Always Remember: Young 
People Are The Solution Not The Problem!” 

In solidarity & until next time. 


would like to thank everyone who bought 
one of our new Flame design T-shirts and 
stickers. As of Oct. 10th we have sold over 
200 shirts and sales are still going strong. 
Anyone looking to purchase one of our 
shirts or stickers can contact us by email or 
through the Union Hall. T-shirts are $15 and 
stickers are $1. 

It brings me great pride when I see some- 
one wearing one of our shirts. Not only be- 
cause I am part of the committee, but also be- 
cause the idea started when I put pen to paper 
in search of something fresh to replace the 


34 ¢ THE OSHAWORKER 


Striking Cobras of 1996. I wanted something 
that represented a new era. A lot of things are 
changing around our workplaces. Over the 
next 10 years many people will be retiring and 
many new people will be coming in to replace 
them. The demographics are changing and 
so is attitude on the shop floor. There’s a 
whole new breed of young trade unionists 
coming in to help build our union, with 
new ideas and different concepts. 


We Need Your Help! 


Your Youth Committee is having a con- 


NOVEMBER 2005 


test. We want to put a slogan on the back of 
our Flame T-shirts. We want something ex- 
pressing the aims, nature or attitude of our 
membership at 222. Email us your ideas at 
caw222youthcommittee@hotmail.com for a 
chance to win prizes. 

In Solidarity. 


JESSE 


FORBES 
YOUTH COMMITTEE FINANCIAL SECRETARY 


epatitis C is a liver disease that is caused by the hepatitis C 
virus (HCV). The virus enters the liver cells, uses the cell’s 
inner genetic machinery to make copies of itself, which then 
infect more cells. In about 15 percent of cases, hepatitis C 
infection is acute, meaning it is cleared spontaneously by 
the body and there are no long-term consequences. Unfortunately, in 
the majority of cases (85 percent), the infection becomes chronic and 
slowly damages the liver over many years. Over time, this liver damage 
can lead to cirrhosis (or scarring) of the liver, end-stage liver disease, 
and liver cancer. 


Hepatitis C Transmission 

Hepatitis C is spread through exposure to HCV-infected blood. This 
may occur through IV drug use. IV drug use accounts for about two 
thirds of all cases of hepatitis C. People who have injected, even once, 
are at highest risk for Hepatitis C. Sharing IV needles, syringes, or other 
equipment used to inject drugs easily spreads the hepatitis C virus. 


Contaminated Hemodialysis Equipment 

Before 1992, the blood donors were not fully tested for hepatitis C. 
In fact, in the 1980s more than 200,000 new hepatitis C cases were 
diagnosed every year and the chances of getting HCV from a blood trans- 
fusion were as high as one in 100. But thanks to the development of 
blood screening programs for the hepatitis C virus, by 1992 the risk of 
infection was reduced to one in 100,000. As of 2001, the risk of get- 
ting HCV from a unit of transfused blood is less than one per million 
transfused units. 


High-Risk Sexual Behaviour 

About 15 percent of hepatitis C infections are transmitted through 
sexual intercourse. Sexual transmissions of hepatitis C is not as common 
as transmission of hepatitis B through this route. However, high-risk 
sexual behavior is associated with increased risk of getting hepatitis C. 


Needle-Stick Injuries 

Needle-stick injuries, which commonly occur in a health care set- 
ting, can lead to transmission of the hepatitis C virus. The chances of 
transmitting the hepatitis C virus through a needlestick are greater than 
the chance of transmitting HIV in this manner. If this happens there is 
a standard drug protocol that is followed to reduce the risk of getting 
HIV or AIDS following a needlestick injury. Generally the person who 
sustains the injury takes prophylactic antiviral drugs. Unfortunately, no 
such protocol exists for preventing HCV infection following a needle- 
stick injury. 


TANCE ABUSE REPRESENTATIVES’ REPORT 


What is Hepatitis C? 


MIKE 
HILLS 
CAR BODY/ 
HARDWARE 
& SOUTH 
STAMPING 


JOHN 
KAPUSTIN 
TRUCK 
PLANT 


DON 
WHALEN 
CAR 
CHASSIS/ 


PAINT 
& TRI-LINK 


Tattooing Or Body Piercing Equipment 

Hepatitis C may be passed through tattooing by reuse of tattooing 
needles or dye, inadequate sterilization of needles between customers, 
or breaks in sterile techniques by the tattoo artist, such as licking the 
tattooing needle or testing needle sharpness by pricking his/her hand. 
Body piercing may also be a source of hepatitis C infection since it in- 
volves the use of needles and possible exposure to blood. If needles and 
other piercing equipment are not adequately sterilized between custom- 
ers, they can become a source of hepatitis C infection. 


Hemodialysis 

The incidence of hepatitis C infection is higher among patients in 
dialysis centres than the general population, despite strict protocols for 
infection control in these centres. The same dialysis equipment is used 
for many patients at a given hemodialysis centre. If the equipment is not 
adequately sterilized, there is the possibility of transmitting the hepatitis 
C virus from one patient to another. 


Hepatitis C Symptoms 

People with hepatitis C infection usually do not have characteristic 
disease symptoms. Unlike other forms of viral hepatitis, hepatitis C in- 
fection usually does not result in jaundice. When symptoms do appear, 
they may be vague and include tiredness, stomach pain, and rash. Be- 
cause HCV infection often has no symptoms, many people do not know 
they have hepatitis C and may be infecting others. The only way to know 
whether you have hepatitis C is to get a blood test for hepatitis C. 


Hep C Quick Risk Check 

If you have answered yes to any of the following questions, you may 
want to ask your doctor about getting tested for hepatitis C. Have you in- 
jected illegal drugs, even once? Have you had a blood transfusion before 
1992? Have you undergone hemodialysis? Do you have multiple sexual 
partners? Do you have a tattoo or body piercing? Have you been exposed 
to blood in your workplace? 

If you need assistance, call: 

Car Body/Hardware & South Stamping, Mike Hills: office 905-644- 
3724; pager 1-800-361-6793 PIN 3724, (then enter the number you 
want to be called at) home 905-885-6901. 

Car Chassis/Paint & Tri-Link, Don Whalen: office 905-644-3723; 
pager 1-800-361-6793 PIN 3723, home 905-728-7329. 

Truck Plant, John Kapustin: office 905-644-5967; pager 1-800-361- 
6793 PIN 5967, home 905-697-1533. 


e 
Employee Counselling Program 
Located at 
850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Terry Wilson 
905-644-4283 


Sharron Kehler 
905-644-4282 
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ENVIRONMENT REPORT 


Bargaining Moves Us Closer 


To Green Jobs 


irst off, I would like to thank our CAW Master & Local Bargain- 

ing Committees for pulling a rabbit out of the hat. The trying 

times that have befallen upon the Auto Industry made this set 

of negotiations most difficult. Maintaining our job security with 

a decent pay raise will alleviate some of our stressors as many 
work towards their retirement. 


CAW-Canada/GM Bargaining Report: 
Environment 

We are pleased with language put into the Master regarding the En- 
vironment. 
© Environment committees to review developments around Extended 

Producer Responsibility or EPR (dealing with vehicles at the end of 

their life), fuel cells and other leading-edge environmental technol- 

ogy issues and practices; 
© Legislative training to be part of the Environment Committee’s Annual 

Training Conference. 

This is absolutely huge! Talk about opening a big door. Where else can 
you talk with an industrial manufacturer on how to build and disassemble 
their products with the least amount of environmental consequence? I 
believe that we now have the opportunity to ensure the production of ve- 
hicles will adapt with the changing times. The key to all of this is ensuring 
that working men and women will eventually have jobs that do less harm 
to the environment, i.e. Green Jobs. Please check 
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RENAUD 
DURHAM REGIONAL 


the link below for detailed description. http://cana- 
ENVIRONMENT 


dianlabour.ca/index.php/green_job_creation. 


CAW DREC BBQ 


Fundraiser Winners 

The winners of a quarter of naturally grown 
beef at the CAW DREC Barbecue & Fundraiser, Sept. 24th at the Enniskil- 
len Conservation are brothers Chuck Green of CAW Local 222 and Ian 
Walker of CAW Local 1090. 

Thank you to everyone who supported us by donating your money 
and time to the draw or events. For those of you who brought your fami- 
lies, you deserve the biggest thanks. I know your children will always 
cherish the fun and games and natural beauty of the area. See pictures 
from the BBQ below. 


COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


Hunting For Activists 
Please feel free to come out or contact us, as we are always interested 
in new persons joining our CAW Durham Regional Environment Council 
(CAW DREC) We meet at the hall every 4th Sunday at 7 pm except for 
July & August and of course Dec. 25/05. The CAW Local 222 Standing 
Environment Committee is also interested in your participation and we 
meet on the 3rd Monday of every month except for July & August. 
Phone 905-404-1279 or email Dave.Renaud@rogers.com.# 


he last time I wrote an article about 

the lack of affordable housing was a 

year-and-a-half ago. I want to tell you 

that there is a glimmer of light at the 

end of the tunnel. Thanks to the NDP 
Federal budget amendments earlier this year, 
the Federal Liberal government had to honour 
a commitment to get back into the affordable 
housing business. In May 2001, the Durham 
Regional Chair created an Affordable Hous- 
ing Task Force and their report was tabled at 
Regional Council in December the same year. 
Mike Shields, the President of our Local at that 
time, joined myself and many others to review 
the affordable housing crisis in Durham. 

I have told the story of people who I have 
had the good fortune to meet and hear about 
their own personal housing needs. They can 
expect to be on a waiting list from four to eight 
years and many of these good people will like- 
ly end up in Long Term Care before they get 
housing. Our wait list in Durham is over 4,300 
and nearly 50,000 in the City of Toronto. Is it 
any wonder municipal politicians keep asking 
for new affordable housing? In the case of our 
aging population, new supportive housing is 
also badly needed. 


UNION IN POLITICS COMMITTEE REPORT 


New Affordable Housing? 


A letter, dated August 31, 2005, was sent to 
Durham Region by the Minister of Municipal 
Affairs on the allocation of 160 new Affordable 
Housing units and an additional 140 Housing 
Allowance/Rent Supplements. In total for all 
of Ontario, 5,300 new housing units were an- 
nounced and 5,000 rental allowances for fam- 
ilies in need and on waitlists. Realistically, this 
one-time program is just a first step to solving 
the problems the Durham Task Force identi- 
fied back in 2001. 

The first thing the Region will do is estab- 
lish a business case. You would think it would 
be a no brainer: Let’s get building some much 
needed housing now. The problem is when the 
Province of Ontario downloaded Social Hous- 
ing five years ago there was a huge unfunded 
liability that went with it. When you create a 
project of this nature you want to make sure 
that you set aside money to replace the roof, 
heating system and things that can fail as a 
project ages. The Region got burnt badly last 
time and this time they are really shy about 
jumping into new projects. It would be fair to 
say that not all councillors have the same level 
of concern about the urgent need for new so- 
cial housing now, so feel free to call them with 


_% www.cawlocal.ca/222 


your concern. 

It should only take 
about 20 years to meet 
Ontario’s housing needs 
today, if the senior lev- 
els of government fund 
programs like this annually. When you look 
at how fast Ontario is growing and having 
no commitment past this housing program; 
the supply of affordable housing will fall be- 
hind more every year. How do we compare to 
other countries when it comes to creation of 
new affordable housing? Really we don’t look 
that favourable when it comes to housing and 
homelessness. Of the industrialized nations 
we rank well behind even small nations like 
Austria. Austria has created a Special Assis- 
tance Bureau for Persons in Danger of Evic- 
tion, offering a service to help people organize 
their finances. As a result, 60 percent of rental 
arrears are eventually paid by tenants, and 
evictions, which are costly to taxpayers, are 
prevented. Surely, we could develop programs 
like that which really help and assist people 
not only find affordable housing but keep peo- 
ple in housing. But in Canada the politicians 
would argue as to what level of government 
should fund such a program. 

How is it possible for a rich country like 
Canada to continue to have an affordable 
housing crisis and so many homeless people? 
Could we do better in Ontario and Canada? 
We could but it would take a real long-term 
commitment by all levels of government and 
recognition of the value of safe, secure hous- 
ing for all Canadians. This program offers only 
a glimmer of hope for the tens of thousands of 
Canadians living in substandard housing or on 
the streets. % 


LARRY 
O’CONNOR 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Plants 


Howard can be contacted 
at 905-644-1411 
or pager *97-8685. 


Sharon can be contacted 


Howard 
Piggott 


at 905-644-4175 
or pager *97-4175. 


Outside GM use 
1-800-361-6793 to access the pager network. 


Christiaan 
Timmermans 


Sharon 
Prentice 


or pager *97-4330. 


Car Plant, South Stamping 
And Tri-Link 
Christiaan can be contacted 


at 905-644-1114 


or pager *97-1114. 
Tina can be contacted 


at 905-644-4330 aa 


Moore 
Outside GM use 


1-800-361-6793 to access the pager network. 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Child Sexual Assault/Abuse: 


Understanding the Law 


ur next article will cover what to do if a child tells you of sex- 
ual abuse/assault, and what children should know in order to 
protect themselves, and what signs for you to recognize. First, 
here is what is covered under Canadian law: 


Consent 

Sexual activity without consent is a crime. But what if there’s consent? 
Can young people under the age of 18 ever legally consent to sexual 
activity? The answers to these two questions are important to the under- 
standing of the law on child sexual abuse. 

No crime takes place when two adults agree to sexual activity in pri- 
vate. The law says that adults are able to give their consent. But young 
people under age 18, and especially children under age 14, do not al- 
ways understand the consequences of their actions and are not fully 
independent. The law says that in some cases their consent is not legal. 
That is why, sometimes, even if a young person has agreed, the other has 
still committed a crime. 

So, a person charged with sexual abuse or exploitation can’t use as a 
defence the fact that the young person consented to the sexual activity. 
Nor is it a defence for the accused to say that the young person seemed 
older. The accused must prove that he or she took all reasonable steps 
to find out the young person’s age. 


When Is A Young Person’s Consent Legal? 

Children under 12: Children under age 12 can never give legal con- 
sent to sexual activity. 

Children 12 or more but under 14: In general, children 12 or more 
but under 14 are not considered old enough to consent to sexual activ- 
ity. But there’s an exception. No crime is committed if two young people 
consent and the older teen is still under 16. As well, there must be less 
than two years age difference between the two. 

Even if a young person in this age group consents to sexual activity 


with someone less than two 
years older, the consent is 
not legal if one of them is in 
a position of trust or author- 
ity over the other, i.e. baby- 
sitter, or if a relationship of 
dependency exists, such as 
a young person looking af- 
ter a disabled teenager. 

Young people 14 or more but under age 18: They can legally con- 
sent to sexual activity. However, the consent is not legal and the crime 
of sexual exploitation occurs if one of those involved is in a position of 
trust or authority over the other, or is a person upon whom the other is 
dependent. 


SHARRON 
KEHLER 
UNION 
COUNSELLOR 


TERRY 
WILSON 


UNION 
COUNSELLOR 


Punishment For Sexual Assault 
Or Sexual Abuse Crimes 

Depending on the specific crime, the punishment for a person found 
guilty of sexual assault or a child sexual abuse crime can range from 
discharge, suspended sentence, probation or fine to a maximum sen- 
tence of life in prison. 

If the accused is over 12 years of age but under age 18, the case 
will be dealt with under the rules of the Young Offenders Act. This law 
holds young people responsible for their actions, but provides special 
procedures and different punishments. If a trial is necessary, it’s usually 
held in youth court. 

Source: Martin’s annual Criminal Code and the Department of Justice 
handbook. 

If you require assistance for counselling support in your immediate 
community, please call Sharron Kehler at 905-644-4282 or Terry Wilson 
at 905-644-4283. Take Care. 


WE’RE GETTING YouR MAnrt! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we dont have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes @idirect.ca, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Name 


Plant 


Serial No. 


Apt. No. 


Postal Code 


(J Retired Member 
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(J Surviving Spouse 


WOMEN’S COMMITTEE REPORT E 


Women’s Conference 2005 


know in the last Oshaworker Angie 

Legere gave a report about the Confer- 

ence. I will not bore you with any more 

details but I do want to say I found the 

2005 Women’s Conference very inter- 
esting and informative on the issue of public 
pensions and how some of the information 
around women who work in low-paying jobs 
or work part-time will be short-changed in 
their later years if the pension system keeps 
changing as it has changed over the last 20 
years. It was stated that young women starting 
today in the world of work are likely to have 
as little cash in their retirement as their great- 
grandmothers. 

The CAW has started a multi-year campaign 
to defend and improve our pensions and as 
women of the Union I think it is important 
that we support improvements for a secure 
pension plan because having a good public 
pension system can be a crucial source of in- 
come for most women in their later years. It is 
successful in reducing poverty among seniors 
(especially women) and benefits allow for life 
events such as child rearing years, unemploy- 
ment, and illness. If you are interested in 


CAW EMPLOYEE? 


100% COVERED FOR 
CHIROPRACTIC 


CARE 


CALL 


305-725-0000 
TODAY! 


seeing any of the fact sheets you can e-mail at 


workingwomen05@hotmail.com. 


Plans Under Way 
For December 6th Vigil 


We are starting our plans for the upcom- 
ing December 6th vigil to mark the National 
Day of Commemoration and Action 
to End Violence Against Women. On 
December 6th every year, we remem- 
ber the 14 young women who were 
violently murdered at I’Ecole Poly- 
technique in Montreal in 1989. The 
vigil will be held at Local 222 and 
more information will be available 
on the Local 222 website plus you 
can look for information flyers in 
your plant or departments closer to 
December 6th. Your Women’s Com- 
mittee representative or women’s 
advocate will also have information 
about the vigil. All are welcomed. 

Remember if you have an issue 


let me know. You can 
leave your name and in- 
formation at the Union 
Hall and I will get in 


touch with you. 
In Solidarity. 


LISA 
LINDSAY 
WOMEN’S 
COMMITTEE 
CHAIRPERSON 


or concern and would like to speak Members of the Local 222 Women’s Committee at the 


to the committee or are looking to 
volunteer with our events, please 


Lauren Lamont, Certified 
Hypnotherapist, is here to 
help people fight the difficult 
battles of everyday life such 
as smoking, weight loss, 
stress reduction, phobias and 
more. 

Lauren used to be a heavy 
and she _ finally 
kicked the habit with the 
help of hypnotherapy. After 
her own success, she wanted 
to help others who had the 
same problem. Recently she 
graduated from the Ontario 
Hypnosis Centre and has 
been helping others with their 
problems other since. Lauren 
is bringing with her a fresh 
and positive new outlook on 
helping people. 

Her specialty is smoking 
cessation, but she is eager 
to help to with all kinds of 
problems. “I used to be a 
heavy smoker, and I know 


smoker 


When it’s 
time to turn 
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how difficult it can 
be to quit,’ says 
Lauren. “That's 
why my focus is on 
smoking but I want 
to share my skills as a 
hypnotherapist to help 
everyone who has any sort of 
problem from weight or stress 
reduction to self confidence 
issues.” 

“Hypnosis is a natural state 
of mind for humans,” says 
Lauren. “For hypnotherapy 
to be effective, the client has 
to have the motivation and 
determination to make the 
desired change. Contrary to 
popular belief, the client is 
always in control of his or her 
own experience, just merely 
observing the experience 
in a different 
way. 
sessions I help 
my clients relax 
and hypnosis 
is merely a 
comfortable 
tool that allows 
the client 


Annual Women’s Conference in Port Elgin. 


Wp Laurent Lamont C. Ht qf” 
Helping people Fight every day Battles 


to communicate at the 
subconscious level, the level 
where genuine change can 
take place. 

Lauren works flexible 
hours to accommodate 
people who may work shifts 
or have tricky schedules. 
She works from her home at 
85 Varcoe Road in Courtice 
where clients can feel at ease 
in the comfortable office 
setting. Evening and Saturday 
appointments are available 
upon request. 

For more information or 
a consultation call Lauren 
at (905) 579-8672, or email 
her at bllmt@rogers.com 
or visit her Website www. 
laurenlamont.cjb.net. 


Evening & Saturday Appointments Available 905-579-8672 ¢ blimt@rogers.com 
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WOMEN’S COMMITTEE REPORT 


African AIDS Benefit 
Reveals Appalling Statistics 


’m so glad I had an opportunity to purchase a ticket for the Mul- Grandmothers look after their orphaned grand- 
ticultural Council co-endeavour with Local 222 Gala Event, where children as they watch their own children die 
once again the Family Auxiliary put on a tre- - — from this disease. Stephen 
mendous meal. There was a very interesting Lewis touched us all about a story of a woman who 
display of African items for the Silent Auction. had just buried all of her adult children and the 
Great entertainment. only family left for her are the four grandchildren 
Highlight of the evening was to be able to hear who also have the HIV/AIDS Virus. 
an outstanding humanitarian, Stephen Lewis. While over in Uganda in a village that desper- 
When Stephen Lewis made his way to the podium ately needed assistance, Stephen Lewis asked them 
he received a standing ovation. Some of the sta- what they needed the most, and I was surprised 
tistics that Stephen Lewis brought to our attention that the response was a latrine. What would you 


JOYCE 
BONNEAU 
WOMEN’S 
COMMITTEE 
MEMBER 


was that women of all ages are dying from this $f think if the most important thing in your life was 
disease. This is an unbelievable assault on women ‘Sy a latrine? They had a ribbon cutting ceremony for 
who are savaged by this pandemic, 60 percent of S}) the first facility, which Stephen told us is known as 
them are women, 76 percent of which are young >) = the “Stephen Lewis Latrine.” 
women and girls. Twenty-eight million people on , , In closing Richard Davidson, a member of the 
the continent of Africa have the HIV/AIDS virus. -S}¥)) Multicultural Council and the Local 222 Human 
One of the many quotes from Stephen Lewis is S|) Rights Committee, and Joe Sarnovsky, CAW Local 
“to be a women in Africa today is a terrifying thing.” : 13 222 Communications Representative thanked all 
When many women in Africa get married they put = LH il for coming to this event. They also thanked Pat 
their own lives at risk because of a husband’s infi- Stephen Lewis speaking to a Hargrove and Kathie Fowlie for their support in 


delity and the fact they refuse to use condoms. The community in Uganda 2003. making this event a success. 
situation for women is appalling. Until next time. 


motors & repair inc. 


“THE POWER BEHIND THE DRIVE” 


New motor sales On site service and repair Robotics and servo motors testing 


Elevator machine repair Technical Training ae dr d 
y — Current drives an 


Dynamic balancing Machine shop service clutches 


Specialty motors Lift truck and traction motors e U-Frame motors 


On site vibration analysis Rewinding all rating of AC and Hranslormcn > New ce Repaled 


programs DC motors 


24 HOUR EMERGENCY SALES/SERVICE 


CALL (416) 742-3665 FAX (905) 850-1730 
® www.renown-electric.com 


83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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Local Union Seminars Nov. 9 & 23 


Local Union Seminar Topics 
Schedule for Wednesdays, Nov. 9 and 23 at the 
Local Union Hall: Steward Training, Health & 
Safety (revised), Boating, Ergonomics, Time 
Study, Collective Bargaining, CPR, Violence/ 
Harassment in the Workplace, brief overview 
of Economics, Money and Oil, Smoke Enders, 
WSIB. 

The courses running will be decided on by 
class numbers, so please apply early. All cours- 
es will include dinner. 

The following people have their CPR cer- 
tificates at the hall ready for pick-up; Heidi Jen- 
kinson, Michelle Kimble, Wendy Foster, Tim A. 
Chretien, Jim Beucher, Michael Rafuse, Alexan- 
dria Rickard, Jason Williams, Kimberly Ashby, 
William B. McKay, Mark Parks. 


CAW/McMaster Courses 


Video Conference Courses 
Location: Hearing Society offices on Rich- 
mond Street, second floor behind the police 
station. 
Mexican Labour Movement; instructor Steve 
Babson of Wayne State University; course code 
#856, Monday Nov. 7 & 28th from 6:30 to 9:30 


Truck = = Protection 


Permanently seals 
Han-skid surface 


NOT hard and slippery 
like a drop-in liner 


Impact protection 
Accessories fit great - 
best choice for Sth 
wheels 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee 


#{ Rated Bed Liner in Customer Satisfaction 


LINE-X DURHAM 
Visit us online at: waw.line-xdurham.com 
Call us today to book } : 
your appointment: 905-448-1 792 
LINE-* an be applied tt virtually any gurfece and i bed if a enti 
yertety of industrial ae! commensal depletions. Coal for cetaets! 


EDUCATION COMMITTEE REPORT 


p.m. for shifts 1 & 3. The cost of this course is 
$400 + $68.50 for the textbook. 

New Course on China; course code #861 
Mondays Nov. 14 & 21 to accommodate shifts 
1 & 3. The cost of this course is $400 + $30 for 
the textbook. 

Most of this information is required when 
you fill out your tuition assistance forms. For 
GM members please call 1-877-442-4625 us- 
ing your new PIN to order the form prior to the 
course. Have the form signed by your supervisor 
and return it to the GM Benefits Centre before 
the date of the first class. All costs of these cours- 
es are covered by the negotiated tuition refund 
program. If you wish to sign up for a course 


please leave a message 
for me at the Union Hall 
with your shift and con- 
tact number. 

Anyone who has not 
received their boating 
certificate to date, needs 
to contact us so it can be reissued. 

Thanks from the Education Committee Lynn 
Argue-Hogarth Chair (truck); Richard Cleve- 
land Vice Chair (car); Rick Button Vice Chair 
(car); Ted Lawrence Secretary (car); Chuck 
Crossen (St.Mary's); Bob StJules (TDS); Cash 
Prasad (car); Tom Kelly (Lear); Tim Pearce 
(car); Terry Thompson (truck. ate 


EDUCATION 
COMMITTEE 
CHAIRPERSON 


1—=-X> 


LE of VE i 


' Local Union e e CAW/McMaster ! 
O Seminar Application Video Conference Course 
I I 
I I 
; Your Name 1 
I I 
I I 
1 Address Phone 1! 
I I 
I I 
' Name of Unit Plant Name Your Area Shift # (if any) ! 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


& 
& 
& 
& 
& 
& 
& 


250 Wentworth Street East, Oshawa 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP, Sun Life, Liberty Health, 
WSIB and DVA/Blue Cross 
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Co-ops: A Job Well Done a 


he last set of negotiations was probably 
the most difficult and challenging one 
that we as a union have gone through 
since we became the CAW. 

Our bargaining committee should 
be congratulated. The committee came back 
with an agreement that was accepted by about 
74 percent of the membership who voted. This 
is a strong endorsement by the membership to 
our bargaining committee (once again a job 
well done). 

In early September I took the opportunity to 
attend a conference in Cartagena, Colombia. It 
was the International Co-op Alliance annual 
meeting. This conference was attended by 
90 countries and 1,500 delegates, the theme 
was Co-operating Out of Poverty. I represent- 
ed the Canadian Co-op Association of which I 
am the chair of the board. 

The Co-op movement in Canada and the 
rest of the world are making a huge differ- 


is used as a template in these countries to as- 
sist people in working their way out of poverty 
and developing their communities. A good ex- 
ample is in Uganda where we started to assist 
communities in building the credit unions and 
the agriculture co-ops. Today these co-ops and 
credit unions are a shining example of success. 
Women are a major part of the system: they are 
now able to get loans, start new businesses, 
and provide a decent living for the family while 
building the community. Our model is simple, 
we believe in providing technical assistance, 


mentoring, and financial assistance to get these 


ence in eradicating poverty in developing 
countries. I had the opportunity to speak to 
the assembly on Canada’s role in these coun- 
tries. We are actively working in 41 countries 
in Asia, Africa, Eastern Europe, South and 
Central America. The Canadian Co-op model 


Scooters Lift Chairs 


- SALES - SERVICE 


- RENTALS 


* Scooters ¢ Lift Chairs « Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers ¢ Porch/Stairlifts 
* Wheelchair Lifts * Home/Hospital Beds 

¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


Dave Sitaram with 
Glen Tully, ICA 
Director, at the 

Co-op conference in 
Cartagena, Colombia. 


it 


communities started. In 
Uganda we sent some 
of our young interns 
to educate and setup 
programs to assist in AIDs awareness and as- 
sist those suffering with the disease how they 
can cope and increase their quality of life. This 
effort has led to the largest decrease in infec- 
tion in sub Saharan Africa. When we started 
30 percent were infected; today it has reduced 
to 10 percent. We believe to eradicate poverty 
you must start with the bottom-up approach, let 
the community become involved. CCA is of the 
opinion if you give someone a fish he will eat 
for a day, teach him to fish and he will eat for 
the rest of his life. 

The Canadian Co-op Association is also 
playing a major part in developing and pro- 
moting co-ops and credit unions in Canada. 
With every province represented at the board 
table we continue to build and promote the 
benefits of becoming a co-op member. In the 
last nine months we saw the start of 44 new 
CO-OpS. 

I would personally like to thank the Ex- 
ecutive Board and especially Chris Buckley 
and Charlie Peel for their support. 


DAVE 
SITARAM 


Clinic Eyewear 


Lorne Sellick 


Walkers 


for people who matter * from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Safety Glass - no charge to you 


* Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


CLC CONVENTION REPORT 


The CLC Is Fighting On Your Behalf 


he Canadian Labour Congress is the 

largest democratic organization in 

Canada with over three million mem- 

bers. The Canadian Labour Congress 

brings together Canada’s national and 
international unions, the provincial and ter- 
ritorial federations of labour and 137 district 
labour councils. 

The Canadian Labour Congress brings to- 
gether the majority of unions in Canada in a 
unified, national voice. For more than half a 
century, the CLC has been getting the work- 
ing families’ point of view across to business, 
governments and the general public on issues 
affecting workers across many unions, sectors 
and regions. 

On Parliament Hill, in boardrooms, 
at international conferences, in media 
events, in demonstrations or on picket 
lines, the CLC supports and educates 
unionists in the fight for strong work- 
places, pressures governments for 
change, builds coalitions with like-mind- 
ed groups, and strengthens solidarity between 
workers in Canada and other countries. 

The CLC currently has several ‘hot’ cam- 
paigns in progress at this time including 
health care, employment insurance, fairness 
jobs, economic development and even retire- 
ment security. 

The CLC was involved in the CBC lockout 
this summer walking the picket line, as well 
as recent involvement in Canada and North 
America’s struggle with price gouging by Big 
Oil on the consumer. With the energy sector 
almost doubling profits to $12 billion a year 
from 2002 levels, CLC President Ken Georgetti 


WE HELP YOU PROTECT 
WHAT YOU VALUE MOST. 


said “The federal government must side with 
Canadian working families who need protec- 
tion against the oil and gas corporations” and 
went on to suggest “A temporary excess prof- 
its tax on the oil and gas industry would have 
beneficial restraining effect in the greed of 
the oil companies.” An excellent idea that our 
weak government would never allow in light 
of the fact that they refuse to stand up for a 
fair playing field for the autoworkers and the 
domestic auto industry as a whole. 

The CLC is also active fighting for working 
families rights to universal health care. “All 
governments, federal and provincial, must 
move quickly to reassure Canadians that our 


cherished public medicare system is still in 
place and will be there for us all when we 
need it,” said Mr. Georgetti at the convention 
in June. “Canadian working families need to 
hear a strong reminder to all concerned that 
the Canada Health Act is still the law and the 
five principles of public medicare are still be- 
ing enforced.” 

With all the items on the CLC’s plate they 
still found time to accept an invitation to the 
House of Commons this past September to 
present labour’s view towards the next federal 
budget. MPs asked questions for over an hour 
afterward and many comments were made 


Canadian Labour Congress 
Congres du travail du Canada 


regarding big business not 
having fresh new innova- 
tive ideas compared to 
the CLC. “The best way 
to boost productivity is 
through social invest- 


ment — by training BOB 
workers, building com- | AMBROSE 
munities and providing | Q¢'convenTion 
a decent quality of life DELEGATE 


through smart and ef- 
fective government programs including strong 
public health care, a national child care pro- 
gram and new ways to give workers the train- 
ing they need,” said Hassan Yussuff, secretary 
treasurer of the CLC. The CLC is also 
working hard to educate the public on 
P3, Public Private Partnerships. These 
ventures do not have the public’s best in- 
terest in mind but rather the interest and 
the greed of the few. In my next report I 
will reveal more of the CLCs view on P3. 

On a private note, I would like to ex- 
tend my gratitude to Brother Guy Lacroix of 
the Truck Plant. Guy was kind enough to use 
his SPA week to take me to Montreal for the 
CLC convention in June. Guy’s commitment to 
the labour movement and the working people 
of Canada, as well as his ability to communi- 
cate and accurately comment on the events of 
the conference brought me a much greater 
understanding of the CLC. He is a great asset 
to labour and also Local 222. Guy Thank You 
for sharing your time and knowledge. 

For further information on the work of the 
CLC, go to www.canadianlabour.ca. 


AWE LIVE WHERE YOU LIVE® 


Why is State Farm® your “First and Best Choice” for your 
insurance and financial needs? 

¢ Superior financial strength 

* One of the largest claims networks in North America 

¢ Outstanding customer service 


~~ Call or visit me today and I can share with you how State Farm 
can help meet your insurance and financial needs. 


Tammy Lee Hanlon 
169 Simcoe St. North 
Oshawa ON L1G 4S8 
(905) 720-2500 
tammy.|.hanlon.jrm3@statefarm.com 


LIKE A GOOD NEIGHBOUR STATE FARM IS THERE.® 


Providing Insurance and Financial Services 


statefarm.ca 
State Farm Insurance Companies * Canadian Head Offices: Scarborough, Ontario 
P026086CN 
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Shift #1 Truck Plant Ten Pin Tid Bits 


e’re now well into another season of 10 pin bowling, 
featuring the very best fun league anywhere around, with 
some of the better bowlers in this city as well! 

In the four weeks covered in this article, Sept. 22 to 
Oct. 13, there were a total of 44 200+ games and four 
600+ games tossed. It would appear that most folks are getting in the 
groove early this year. Below is the list of 600+ games: 

Sept. 22 John MacDonald (212+180+221) for a 613 total; Sept. 29 
John MacDonald (2564 155+201) for a 612 total; Sept. 29 Mike Bested 
(203+202+217) fora 622 total; Oct. 6 “Butch” Howatt (232+231+171) 
for a 634 total. 

Talking about getting in the groove, even with two less teams than last 
season, the five pin whiffs keep coming at a great pace! To date we’ve 
witnessed 89 resounding thuds on the backboards. I’m not especially 
thrilled with my performance in that area so far, to say the least, three 
misses in the last four weeks. Of course, there’s absolutely no distrac- 
tions for me on the approach, as I attempt to convert that little sucker, 
is there? 

Other years, I’ve had “carte blanche” to produce an article in this 
great paper, in my own way, without any interference whatsoever that is, 
until the “Union Duds,” especially my “old buddy” Charlie Peel, came 
on the scene! Did you ever read about my single five pin miscues before? 
Not on your life! But it seems that even before I get a chance to get the 
article in print, guess who scans over it, to make sure I report certain 
items. I didn’t know he was part of the editorial board. He’s the best 
blackmailer I’ve yet to run into. 

Unfortunately for Charlie, on the night of Oct. 13, he messed with 
the wrong person. The whole bunch of the “Union Duds,” and Charlie 
in particular have a ball. As others do 
on those Thursdays, Charlie likes to 
partake of some refreshments served 
at the lanes. In the third game of the 
night, I heard, and most 
likely every single person e 
in the building heard as 
well, “Carl, five pin, five pin!” I rushed 
down to see Debbie Killens ready to try 
a five pin conversion, and her remarks 
directed straight at Charlie went like 
this. “Motor-mouth! Fill him up with high 
test and watch him go!” I would think by 
now that Charlie would know better than to mess 
with one of the two “pit bulls” on Mike Bested’s team. 
Our team mate, “Buck” Thompson is still on the short 
end of the stick with Debbie most nights. 

I'll tell you what, Charlie. You back off with the blackmail, and I'll 
back off with all the notoriety I love giving you as well, deal? 

We did have some other folks that just have to be mentioned here, 
after missing three five pins in one session. On Sept. 22, two members of 
the “Union Duds,” namely Norm Lean and Jeff Spence did just that. Then 
on Sept. 29, Norm Dawe, of “The Rookies,” duplicated the feat as well. 

If a team trophy for missed five pins was awarded at the end of the 
season, I’m sure it would be a toss-up between “The Rookies” and the 
“Union Duds”! 

Up 'till now. “The Rookies” have pelted the backboards 15 times, and 
the “Union Duds” 15 times. See what I mean? That works out to over one 
third of the grand total so far. How good is that? 

We've also had a lot of weird and difficult spare conversions brought 
to my attention over these four weeks. You be the judge. Try some of 
these on for size, and see how you make out. Just remember that many 
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of these folks are high handicappers, so anybody 
has a chance to get their name in print. Just how 
I like it! 

Sept. 22 Yours truly 5-7; Sept. 29 Elaine How- 
att 1-2-7, Dennis Clow 5-7, Cal McComish 6-8-10, 
Janice MacDonald 4-5, Jonathan MacDonald 1-2-10; Oct. 6 Yours truly 
5-6, Jon Mitchell 3-10, Janice MacDonald 1-3-7-10, John MacDonald 6- 
7, Arnie Ritz 6-7, Norm Dawe 4-10, Norm Lean 5-10, Lance Livingstone 
6-7; Oct. 13 Cal McComish 5-7, “Buck” Thompson 1-2-5-10 & 1-2-4-6- 
10, Yours truly 2-7-8, Rick Jeffrey 2-4-10. 

All in all, the past five weeks of this season promises to carry on the 
#1 Truck Plant’s tradition of providing fun, exercise, and camaraderie to 
all who participate. Thanks to each and every one of you. 

‘Til next time, good bowling, and remember to watch out for those 
five pins. 


Local 222 
Shiftworkers’ Soccer 
Durham Indoor Soccer Centre 


10° 50 Min Games (One game per week 


Flay either Noon = 1.50pm or Ipm - 4.30pm 
each week to suit your shift or play the same 
time every week 


Men's Open: Mon 
Men's Over = 35: Thu 
Ladies’ Open: Tue 
Ladies’ Over — 35: Fri 
Cost $100 + GST 


For Registration Details, Phone : 905 436 6921 
E-mall: DISC & rogers.com or visit 
wenw.durhamindoorseccer.com 


Just put on your Cleats and play ! 


CAW FIVE PIN BOWLING REPORT 


| ROB 
MARSHALL 


CAW Five Pin Results 


I'd like to take this opportunity on behalf of the CAW Five Pin 
Bowling League to thank the CAW Retirees for their generous 
prize donation at the 2004-2005 banquet. 


600 CLUB Donna Phalen 640 
Dan McLean 612 646 640 Bernie Schaeffer 638 
Bob Huff 628 Don Revoy 622 
Dan Richard 690 Gail Mark 609 


Dave Murray 670 
Donna Phalen 634 694 


Gary Henderson 638 690 664 
Gord Langley 682 


Steve Conway 628 673 Jim Meikle 600 617 652 
Dianne Maybee 605 Les MacDonald — 605 
Harry Langkraer 692 Paul Derry 607 
Henry Chyb 660 639 Steve Bell 679 
Dave Schaeffer 631 Ron Jones 636 694 696 
John Byrne 603 638 Rick Deshane 659 
Noel Ricketts 619 Steve Brackenridge 683 
Mark MacDonald 603 Tim Walton 628 699 643 
Mike McMartin 658 683 Tom Byrne 680 


Mike Phillips 605 676 
Norma Harrison 628 


Ryan Farrington 682 610 
Al Masterson 638 


Ray Derry 602 

Peter Stirpe 613 700 CLUB 

Rob Marshall 610 Rick Deshane 724 704 
Robert Revoy 611 630 Greg Buller 770 


Wayne Czarkowski 654 


BEETHOVEN'S HEARING AID CENTER 


Emery Bastarache 717 706 


rwvv 
3 toh 
Anniversary 
Special! 
FREE dinner at 
Swiss Chalet with ~ 
every hearing aid 
purchase. 


“We stand out for performance and service” 


There’s no excuse today for not wearing a hearing aid. Large 
behind the ear models are very seldom needed as aids have 
become smaller and more powertul. The latest hearing aids 
are completely in the canal, lightweight and barely visible. 


COMPLETE HEARING AID SERVICE 


¢ Earmolds ® Micro Canal Hearing Aids 
¢ Noise Attenuators ® All Brand Name Aids 
® Cleaning and Servicing * Musician Plugs 
¢ Swimming Plugs ® Tube Changes ® House Calls 


Proudly celebrating our 10th Anniversary! 
Making the impossible...possible! 


143 King St., E. Bowmanville 905-623-6500 


Santo Chiodo 767 775 Don Ward 708 
Robert Marshall 703 Adrienne Buller 704 
Harry Langkraer 701 739 Tom Byrne 721 
Les MacDonald 746 796 

Wayne Czarkowski 799 800 CLUB 


Santo Chiodo 800 


Steve Bell 706 
Randy Maybee 788 
Vicki Arrigo 734 726 
Steve Brackenridge 791 


900 CLUB 
Greg Buller 998 


Ski Stowe Vermont 


March 12th to the 15th 


*Three days skiing at Stowe 
*Three nights accommodations 
*Three breakfasts, two full dinners 


From $250 US pp ($295 CAN) 


Call Kim: 905 646 7432 
Email: kengstrom @ cogeco.ca 


Limited space available!! Call for full details!! 


BINGO COUNTRY \ 


New Verifier Package 
12:30 pm/7:00pm/10:30pm 


Monthly Monster Bingo 
4x$1000 Jackpots Must Go 
(Additional Details In Hall) 
Ultimate Link “Must Go” 
21st of each month 


eo Session Times 
> gE gated By *Daily* 12:30pm, 7:00pm, 10:30pm 
et ato *Plus* 10:00am SATURDAY 
yen *Power Hour* 11:00am SUNDAY THRU FRIDAY 


*Carnival Bingo* 5:45pm NIGHTLY 
Check out our Players Rewards Programs (Details available in hall) 


INFO: (905) 436-9404 
285 Taunton Rd. E. Oshawa 
*AT REAR OF 5 POINTS MALL (BEHIND WINNERS) 


ENJOY AFREEPOPAND =! 
, HOT DOG ON YOUR NEXT VISIT 


I PRESENT THIS COUPON AT THE SNACK BAR 
ONE COUPON PER VISIT I 


Expires November 30, 2005 


4. 


aunton Rd. t 


‘N35 BODWIS 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


New Season Is Under Way 


he first game of the season saw Phoenix Chiropractic whomp Ara- 
mark 7 to 2. New team rep and coach Ron Martin locked the door 
before the game and threatened to cut the skate laces, break the 
hockey sticks and bench anyone who did not play up to his stan- 
dards. Way to go Ron! 
@ Phoenix 7, Aramark 2 
Phoenix shooters Andy Bahor 2 goals 1 assist, Tony Burghardt 1 goal 
2 assists, Al New, Jim Bradbury and Steve Skene 1 goal and 1 assist each, 
Don Bonchek 3 assists, Coach Martin and Chris Lynch 1 assist each. 
George McCall and Dave McArthur were the only marksmen for Aramark 
with Chuck Bickle assisting. Carmen Rooney played a great game between 
the pipes. As always Andy Bahor and Steve Skene were up for the game. 
© Bond Optical 4, Renown Electric 4 
Chris Michelson 3 goals 1 assist; Rob Rutherford 1 goal, Georgie Oliver 2 
assists, and Captain Brian Cane 1 assist. Renown John McLeod 2 goals, John 
Buldyke and Shawn McKenna 1 goal each, 2 assists to Gary Chisholm and 1 
each to Doug Smith, Steve Reynolds, Dean Murray, Cam Hinks. The three stars 
Chris Michelson and both goaltenders, Dave Hutchison and Dave King. 
® Ontario Motor Sales 7 Jack’s Fillin’ Station 4 
O.M.S. Steve Ashby 2 goals 1 assist, Joe Teatro 2 goals 2 assists, Dave 
Foster 2 goals, Wayne Gresik 1 goal 1 assist. Single assists to Ralph Ruff, 
Dan Curwin, Steve Wilson and John Deboo. Jack’s Fillin Station Larry Co- 
ady 2 goals 1 assist, Jim Broome and Mike Zdanowski 1 goal each, Dave 
Gibbard 3 assists, Al Collins and Myron Wijtowych 1 assist each. Claude 
Blanchet, back up goaltender first star. 
@ Durham Medical 2, Budget Car/Truck Rental 2 
Ken Vaillancourt and Carl Walker were the marksmen for Durham, 
with 2 assists to Tim McGuigan. Budget’s Andre Martin 2 goals assisted by 
Mike Goodes, Gary McGee and Ray Patterson. The two stars were Andre 
Martin for Budget and Tim McGuigan for Durham. 
@ Phoenix Chiropractic 5, Bond Optical 3 
Steve Skene 2 goals 2 assists, Don Bonchek 1 goal 1 assist, Al New 
1 goal 1 assist, Tony Burghardt 1 assist, # 3 Jim Bradbury 1 assist and a 
tripping penalty. Bond Optical Chris Michelson 1 goal 2 assists, George 
Oliver 1 goal 2 assists, Brian Cane 1 goal 1 assist, As I write this you will 
notice that Phoenix has won the first three 
games. Carmen is really hot between the 
pipes. 
@ Aramark 5. Renown Electric 4 
Aramark Gerry Snowden 2 goals. Sin- 
gle goals to Kevin Beaton, Peter Lane, and 
Kevin Wilson with 1 goal, 1 assist. Chuck 
Bickle 2 assists. Renown Electric’s John 
McLeod 2 goals, 2 assists, Don Buldyke 2 


Futura 


Realty 


GMAC 


Team Standings 
Oshawa Hearing Service 
Budget Car/Truck Rental 
Jack’s Fillin Station 
Phoenix Chriopractic 
Renown Electric 

Ontario Motor Sales 
Bond Optical 

Durham Medical 


20 60 00 G0 G0 oo co o0 


Phone: 
905-372-3004 
Cobourg, Ont. 


Jack Grant 
Broker, CSP 
Service Since 78 
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= 
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SOPH RENHNAKSE 


goals, Gary Chisholm, Steve Reynolds, Doug Smith a 
1 assist each. John McLeod and Gerry Snowden 

were two of the three stars with Al Aylesworth num- 

ber 1. Al played one of his best games. 

@ Jack’s Fillin Station 5, Budget Car/Truck Rental 1 

Jack’s Fillin Station Darrell Guthrie 2 goals, 1 assist, 1 goal each to Jim 
Broome, Myron Wijtowych and Bob Sutherland. Assists to Larry Coady 2, 
Dave Gibbard 2, and Mike Zdanowski 1. John Burke assisted by Dave Col- 
lins and Steve Mullin scored Budget’s lone goal. Star of the game Darrell 
Guthrie. Honorable mention to Dave Gibbard for setting up all the goals. I 
must bring it to your attention that John Perreault has finally won a game. 
@ Ontario Motor Sales. 3 Durham Medical 3 

O.M.S. scorers Ralph Ruff, Joe Teatro, Steve Ashby with assists to Wayne 
Gresik, Steve Wilson and blue liner John Deboo. Durham Medical Tim 
Ashbridge 2 goals, Rick Powers 1, Dan Bertrand 2 assists and Tim Pearce 
1 assist. Note: Steve Wilson doesn’t seem to be hitting the net. I think John 
Deboo should get Steve's skates sharpened. John Murray is really putting 
a lot into his play between the pipes. 

We are again most fortunate to have a new sponsor for our sweaters 
and socks. Aramark sweaters will be retired before you read this article. 
Our new sponsor is Oshawa Hearing, Services 142 Simcoe St. N., phone 
905-579-2251; they also have the following branches Jack Vlad Audiol- 
ogy 304 Bellevue St. in Peterborough, phone 705-749-9180; Professional 
Hearing Services of Ajax 601 Harwood Ave. S. phone 905-428-7555; and 
Professional Hearing Services of Whitby, 220 Dundas St. West phone 
905-428-7555. So if you 
can’t hear the referees, if 


Point Leaders cr 


il | John McLeod 8 
you yell at a player to pass | Chris Michelson 8 
or shoot the puck or if you | Steve Skene 8 
are on John Perrault’s team | Andy ar 8 
and can’t hear John then you | Pon Buldyke 
Gary Chisholm 8 
should make use of our new | Chuck Bickle 8 
sponsor. George Oliver 8 
Until next issue. Larry Coady : 
Al New 8 

See You On The Ice 


Goaltenders cp 
Dave King 

Carmen Rooney 8 
Al Aylesworth 8 
John Perrault 8 
John Murray 8 
Tom Haraj 8 
Dave Hutchison 8 
Bruce Hawkshaw 8 
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Pontypool 
Community Centre 


Newly Renovated Hall for Rent 


Weddings, Dances, Meetings, Jack & Jill, etc. 
Kitchen/Bar Facility Available (Climate Control) 


Ben Mifsud 
705-277-9709 
President 


Darlene Muller 
705-277-2770 
Secretary-Treasurer 


DAY SHIFT HOCKEY REPORT 


Game Onll! 
he teams have been selected and the first 
four games are in the books! The results 


ed 


Remembrance Day 
is November 11 


will be published in the next issue. 


The team reps remain the same as the 
last couple of years. Cam for the Capitals, Andy for the Bruins 


(although we think Kirk really runs the team), 
Ray for the Penguins and Dan for the Whal- 
ers. 

The schedule is the same and we will have 
four teams again this year. The only changes 
are that we do not play on Nov. 24 and we do 
play right up until the Christmas break with 
Dec. 22 being the last game of the calendar 
year. So, total number of games will be 21- 
23 depending on the length of your playoff 
series. 

For the players who were interested in 
playing this year but didn’t get on a team, we 
only had three openings this year and they 
were selected in chronological order from 
the time we received their deposits. 

However, if you want to get on the list for 
next year, we will take your name as a spare 
for this year and that will give you first prior- 
ity for next year’s draft, assuming there are 
openings. You can contact the team reps or 
e-mail me at dcurwin@hotmail.com for that 
information. 

You can come on over to Iroquois Park in 
Whitby on a Tuesday or Thursday at 3:15 p.m. 
and have a look at the action! Get there early 
though for best seat selection. 

Thanks to Ron Gay and Eric Smith for set- 
ting up referees and timekeepers to get us go- 
ing. Till next time, keep your stick down and 
your head up! 

Hello Harold C.% 


WEAR A POPPY 


CAW GOLF LEAGUE REPORT 


CAW Golf 


Reluctantly Coming 
To Season’s End 


ou know the hockey season starts 

way too early when you carry 

your bag into the arena wearing 

a t-shirt, shorts and sandals. I 

don’t know about you, I’d rather 
be carrying a golf bag out on the links. At 
time of writing fall weather is beginning to 
set in and also the realization that the golf 
season is about to end. I may get in a round 
or two wearing my toque, but once I move 
my clubs from the garage to the basement, 
it’s over. If I’m lucky I might be able to take 
them out of hibernation for a week or two 
to someplace warm and sunny. 

I have the Closing Day tournament re- 
sults for you. It was held on Sept. 18th 
and the weather was perfect. The winning 
foursome (as it was a scramble format) 
consisted of Bruce Cashley, Tim Ashbridge, 


Denis Spencer and, 

drum roll please, 

followed by a brief 

pause and then a DAN 

faint squeaky “me FORMOSA 
Runners up were 

Kevin Vivian, Jeremy Hartin, Scott Hallet 
and Grant Hinchey. Next on the leader- 
board was Doug Northey, John Oostinga, 
Tony Marano and Mike Korkush. Long 
drive went to Jeremy Hartin; closest to the 
pin was won by Todd Germain. 

In December’s Oshaworker I'll wrap 
up the season with the match play results 
and other awards and any news from our 
executive committee meeting that took 
place on October 29th. 

Until next month, try to stay warm and 
dry out there. 


LA E OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
: EASY LIVING FOR TODAY AND TOMORROW. 
— 
ED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-acreE RESORT, 
H Poot, Hot Tus, TENNIS; SHUFFLEBOARDS, Driv pe-Rance, Marina FAcILitiEs, RESTAURANT, 


GENERAL STORE, AND EXCELLEN Ia i gi [LY BUILTSPECIAL CARP PIER. 


"WE ARE CONVENIENTLY LOCATED 20 MIN... 
ROM Conoure/Pox TOPE WITH A STATE-OF-THE: 


s 


OPPING, 2 pele AND ENTERTAINMENT. 


| VIEW OUR MOB DEL HOMES = | a: | : 


bo TIN rs eyaye 


an 4° os ue Ih ail WF | 


a 


z j ‘GO D1 
6916 County Roap 18 RRA 2, "RoseNeatH ON KOK 2X0 Tout Free: 1 =800-439- 4454 - - 
ow poate a cucstars. COM - INFO@GOLDENBEACHESTATES.COM 
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CAW RETIREES’ GOLF LEAGUE REPORT 


Retirees Bid Golfing Season 


A Fond Farewell 


he season-ending Banquet was held on October 12th with 125 
of 135 members attending. Seven were way up north on a moose 
hunt, two were at the east coast and one was unaccounted for. We 
all had a great time and everything went smoothly as planned. 
We owe a great deal of thanks to the Retired Workers Chapter 
for their generous support, the Local 222 Executive for its valuable sup- 
port and Dean Lindsay, our rep at the CAW National level for his support. 
Thanks to all of you. Most of the members of 
the Retired Workers Executive attended the 
banquet led by President John Redko. 

The major item in the evening’s activities 
was the presentations of plaques for the vari- 
ous accomplishments this past season. 

Dave Harrison and Bob Nemis — Grand 
Champions (gross/net) 

Bruce Rosenplot and Les Palmer — Opening 
Day Tournament Champions. 

Dave Harrison and Ron Burgess — CAW Tro- 
phy Tournament Champions 

Dave Harrison and Peter Rammler — Make- 
Up-Tournament Champions. 

Brian Genge and Bob Bickle — Closing Day 
Tournament Champions. 

Jack Brown, Match Play Champion “A” 


Flight 

Jack Anderson, Match Play Champion “B” 
Flight. 

Danny Lynch, Match Play Champion “C” 
Flight. 


Deserving a real special mention are Don 
Cruise and Joe Jessen who both had a “Hole 
in One,” both at Whispering Ridge but not on 
the same day. 

This was followed by the recommenda- 
tions for 2006. Some major items involved 
dropping the outing at Wolf Run, reducing the 
number of games at Whispering Ridge, adding 
two games at Columbus and one at Ashbrook 
and adding more games at Sunnybrae. More 
details on this subject will follow in the De- 
cember issue of the Oshaworker. 

There were some 
changes in the Execu- 
tive. Les MacDonald 
is our new President, 
congratulations. I am 
the new Secretary/Trea- 
surer, Bert Vanden- 
hoogen, Roger Scott, 
Tom Sawyer and Gary 
Harding will be new g 
members of the Ex- 
ecutive and Glen Baird, 
Stan Comerford, Eric 
Smith and Phil Barton 
were reappointed to 
the Executive. 


Bank Of Montreal 
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= To 1.30% Off Posted Rates 

= Cash Back Programs Up To 5% 

@ Pre-approval In Minutes 

m Average Mortgage Approved Within 4 Hours 
= TD-Canada-Trust, CIBC, Scotiabank, 


= More Than 20 Other Institutions Available 
= Major Banks Competing For Your Business 


Call Today For Free Expert Advice: 
1-877-400-2567 


There were prizes for everyone with the most 
sought after a reprint of a Wolfgang Mueller paint- 
ing, which was donated by Wolf, a special thanks 
to you. 

The banquet closed at 8:45 p.m. and I want to take this opportunity 
to thank all 2005 golf members for making my life a pleasant one and to 
thank Jackie Finn for another excellent dinner experience. 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 


JASON MACDERMID 
C.BP. C.I.M. 
Of Mortgage Intelligence INC 
A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best 
Mortgage Rate For You - 


Absolutely Free! 


Gm M4 ssc El IB ee. 


Variable (Adjustable) Rates Well Below Prime 
= New, Renewal & Transfers Of Mortgages 


= Rate Guarantees + *Average Commitment 
In Hours 


= World Class Customer Service 

= Residential, Investment, & Recreational Properties 
= First Time Home Buyers Program 

BE&O & OAC 


www.primerates.ca 


Go 


MOR TtsAGEB IM TELLICGEMCE 


A GMAC Company 


No Appraisal Fees For CAW Local 222 Members! 


EELS LASS IFIED Ss 


FOR SALE 


8 hp Mastercraft 24” cut with drift cutters 
$300. Call: 905-668-2944 


1982-85 GM truck parts, full size, pr 
doors, 2 hoods excellent condition. Call: 
905-263-8984 


THE OSHAWORKER DEADLINE 


2.5L, 4 cyl, new clutch, pressure plate, 
approx 140,000 km, 5-spd manual trans 
$300 obo; also ECM for 1988 S10. Call: 
905-987-5452 


1983 Pontiac Parisienne, 4-dr, air, cruise, 
electric door, 305 engine, new tire, 
75,500 km, very good condition, safety 
certificate. Call: 905-725-7768 


FOR THE DECEMBER 2005 ISSUE IS 
FRIDAY, NOVEMBER 11 AT 4:00 P.M. 


Beautiful 3/4 length mink & Fitch coat, Due to space limitations 


New Le Bra tonneau cover for 1/2 ton 
short box, plastic rail snaps, only cover 
no rails, $100. Call: 613-392-5247 


1998 Lincoln Continental Premium, 
loaded, sunroof, dark emerald green with 
tan leather interior, carefully maintained 
with all service records, $7295. Call: 905- 
342-2191 


Van bed, raised box, mattress between 
seat cooler, screens & more for Venture 
or Montana van, $300. Call: 905-436- 
2683 


Eaton’s 1977 Christmas beauty Doll w/ 
box & certificate $200; 2 kids small hoop 
chairs, leather domed seats $125 pr. Call: 
905-623-2611 


Dehumidifier in excellent shape $80. Call: 
905-725-4407 


Solid beech wood Sears ranchero style; 
captains bed complete with headboard & 
3 bottom drawers, mattresses included, 
$250. Call: 905-723-3237 


1995 Cavalier as is $1000; 1979 GMC 
Midas RV $3000 as is, little to certify, 
no emissions necessary, 350 engine, 
65,000 km. Call: 905-259-2854 


Pine queen size bedroom set, 2 night 
stands, head & footboard, dresser, ar- 
moire, mattress included $650; pine stor- 
age bench $175. Call: 905-728-4104 


Cooper air hockey table in good condi- 
tion, 3’ x 6’, $50. Call: 905-579-9927 


1996 Sea Breeze, 33’ long tow package 
& many more extras, $42,000 with no 
GST on sale. Call: 613-398-6954 


Microsoft flight simulator 2004 with yoke, 
both new, manufacturer sealed $100. 
Call: 905-728-2898 


Snowboard with bindings 153 cm $150; 
very good condition. Call: 905-728-5705 


Ski packages; mans K2 skis size 190s 
with Salomon bindings, boots Raichle 
RX770 size 10; ladies Rossignols size 
175 with Tyrolia bindings, boots, Salomon 
SX82 size 7 (315). Call: 905-571-7075 


like new, ladies small size 8-10, original 


Box liner $75 fits GMC ext cab. Call: 905- price $4500 sell for $2000. Call: 905-839- 
5723 


433-7058 


Ultramatic bed super single $500 obo; 
13” colour TV $50; 6 ft dining table with 
granite pedestal & 4 chairs, $400. Call: 
905-723-7896 


are necessarily published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


4 winter tires P205/75/R15 on steel rims 
$200; fridge & stove $150; mini dryer & 
rack $75; GPS Magellan 315 $175 new. 
Call: 905-728-9272 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 
* Extended Hours * High Quality Program * Nutritious Meals * 
Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 
Oshawa 


CAW = TCA 
LOCAL 222 


not all Oshaworker classified ads 
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THE 

I CLASSIFIED ADS 

I 

11. 2. 3. 4, 5. 

6 7. 8. 9. 10. 

J} 11. 12. 13. 14. 15. 

16. 17. 18. 19. 20. 
Phone #: Name: Serial #: 


NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER ! 
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1987 Dodge Diplomat 4-dr, 131,000 orig- 
inal km, $1150 as is. Call: 905-623-6966 


Ping pong table in excellent shape $75. 
Call: 905-728-9663 


2000 Cavalier; gas generator; electric 
guitar & tuner; 26” snowblower; truck car- 
go box; Sears riding mower; box trailer 
4x6; 16” scroll saw. Call: 905-725-8343 


Kenmore washer & dryer 70 series, 4 yrs 
new, HD super capacity, excellent condi- 
tion, $600 pr. Call: 905-576-6950 


Medium oak dining room set, 4 chairs, 2 
captains, buffet, hutch, table extends to 
58x82, almost new, cost $3200 asking 
$1450. Call: 905-725-6676 


Tama drum set 5 drums, 2 cymbals, like 
new $450; gas fireplace $65; air hockey 
table $50; both in good condition. Call: 
905-404-1699 


Oak dining room set, 6 chairs (2 cap- 
tains), china cabinet, table with 2 inserts, 
$1000. Call: 905-579-7208 


1990 Dodge Caravan new rad motor 
transmission; meggar tester; 110V re- 
lays; oil furnace motors; 24x80 mirror; 
battery; B&W TV; 200 amp square D 
breaker. Call: 905-725-8675 


Used commercial 7’ x 10’ 2” insulated 
white steel door with all hardware; Roper 
5-20 snowblower; dehumidifier; used 
wine bottles; pizza maker. Call: 905-728- 
4481 


Dell 8250 256 Ram, DVD Rom, CD-RW 
drive, 3.5” drive, 30 GB HD, speakers, 
mouse, keyboard, 15” flat monitor, Win- 
dows XP. Call: 905-259-6025 


Solid pine queen bedroom suite 6-pcs, 
antique, honey colour. Call: 905-725- 
6702 


Home tanning bed Alisun 7005, new 
bulbs perfect shape $500. Call: 905-985- 
4400 


1963 Buick LeSabre, Florida car, mint 
condition, completely restored, air, new 
interior, tire shocks, must see $9000 obo. 
Call: 705-357-1088 

1993 white Cavalier, 2-dr, 1 owner, 
159,121 km, $5000 as is. Call: 905-430- 
7536 


Electric stove $185; washer & dryer 
$325; gas dryer $100; aluminum sheet 
metal 8’x32”. Call: 905-728-9203 


Box liner Chevy -GMC late model 95 & 
up, under rail, 6’ box, $125 new. Call: 
905-434-7596 after 6 PM 


Hammond double keyboard, piano, or- 
gan, with bench, excellent condition $500 
obo. Call: 905-986-1076 

Sportcraft Turbo hockey table, electronic 
overhead score board with sound effects, 
used very little, must see $300 firm. Call: 
905-697-1018 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 


ePrivate Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 


Oshawa 


Toll Free 1-866-841-9550 By Appointment 


Horse riding attire, 2 riding pants girls 
size 8-10, boots, helmet with practice 
cover like new, 2 gloves 1 summer & 1 
winter, 1 riding crop. Call: 905-434-4957 


10” 2 hp table saw $450; 30-30 Marlin le- 
ver $350 pal required; snow board boots 
size 3 $35; kids skis 110 cm & boots $50. 
Call: 905-697-9143 


Paint ball gun E-Force Piranha includes 
gun, 2 barrels, mask, hopper & CO2 
tank, like new $300. Call: 905-728-9600 


Beautiful curio cabinet, rounded top, solid 
oak, beveled glass, upper & lower doors, 
lights up, new $2500 asking $1000. Call: 
905-438-8938 


95 Mexican Fender Strat electric guitar 
$350. Call: 905-728-4312 


40 ft 4” filler pipe $10; 36” x 80” interior 
door $10; oak finish wall unit with 26” 
RCA colour trak TV, excellent condition 
$100. Call: 905-579-6407 


4 Nordic Icetrac snow tires P215/60/15, 
7,000 km, like new $300. Call: 705-786- 
2301 


Solid oak table with 6 chairs, table ex- 
tends to 8’, $1200; Spinet organ course 
books, book 1 to 7, $20. Call: 905-263- 
4381 


1992 Dodge Caravan as is running, new 
brakes & rotors, 206,000 km, needs 
some work, $450, white in colour. Call: 
905-434-1684 


Goalie equipment full set age 15 to adult, 
adult large pants & chest protector, 
Franklin 3300 pads 32”, 1 yr old, price 
negotiable. Call: 705-786-2379 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics. No deposit required. 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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2003 Impala, original owner, silver, fully 
loaded, well maintained, $12,900 obo. 


OSHAWORK ER mance 
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CTC box trailer 42” x 48” x 9”, metal sides, 
plywood floor, 8” tires, capacity 1000 Ibs, 
asking $250 obo. Call: 905-683-2388 


1989 Park Avenue, 3.8L engine & trans- 
mission, leather interior, new tires & bat- 
tery, needs some body paint, good winter 
car. Call: 905-683-6755 


Used fridge & stove in good condition. 
Call: 905-728-5246 after 9 PM or before 
10 AM 


350 GM engine good working condition 
$300; 720 R4 GM transmission $200; 
rear slider window aluminum trim with 
seal $100. Call: 905-623-0751 


Computer never been used $1000. Call: 
905-987-5674 


1986 Yamaha 650 motorcycle good 
shape $2800 obo. Call: 905-430-1338 


Fisher wood stove large heating capac- 
ity, stainless chimney, $475; Class 4 
trailer hitch fits GM pick-up, receiver & 
ball $150; Class 2 hidden hitch $65. Call: 
905-668-5328 


Camaro Z28 1980, body good shape, 
350 bored 80 over racing lifters, Cam 
320 lift, high port intake, $2000 obo. Call: 
905-987-2157 


2003 Pontiac Montana RWB lease take 
over $379 month negotiable, $0 down, 20 
months & 42,000 km left on lease. Call: 
905-668-2510 


Dodge 2.5L 4 cylinder engine, less than 
120 km, new egr system & timing belt, 
new tension pulley, $400; 1997 Olds In- 
trigue rear spoiler, new, no paint. Call: 
905-349-2271 


1993 Cadillac Deville, 170 km, A1 condi- 
tion. Call: 905-263-2340 


5 hp Wegg electric motor, sealed unit. 
Call: 905-721-2844 


1992 Grand Caravan parting out best 
offer; Tim Horton 40th anniversary Sch- 
winn cruiser bicycle, never been ridden, 
collectors, $250. Call: 905-725-0655 


Call: 416-720-1021 


Snow thrower for John Deere 160 se- 
ries lawn tractor, comes with chains & 
weights, excellent condition, $700. Call: 


705-439-1513 


Goodyear ultra grip snow tires & rims, 
215/70/15 fits Montana/Venture $400; 
hidden hitch Class 3 $200. Call: 905-373- 
0843 


1993 GMC 4x4 350, mint condition, 
230,000 km, best offer. Call: 905-623- 
9413 


Bone china dishes Czechoslovakia So- 
nata 114-pcs $400; antique red glasses 
& bowl & platters & plates $60; metal 
single bed with mattress $60. Call: 905- 


723-1340 


Washing machine apt size good working 


condition $175. Call: 905-438-1025 


Samick piano, white, 54”, 10 yrs old, ex- 
cellent shape, bench included, $1600. 


Call: 905-576-5429 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 


please come see us at Gus Brown Pontiac Buick Ltd!!! 


|" 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service 


General Motors 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Set of Chevrolet 15” wire wheel covers 
with locks, including set of full face cov- 
ers, mint condition, $95 for lot. Call: 905- 
723-4149 


1992 Topaz, new brakes, tie rods, plugs, 
wires, e-test, $1000 obo; 1991 Tracker, 
runs good, needs clutch, 2 tops, $600 
obo. Call: 905-420-6363 


1993 GMC Safari SLX van, 4.3 auto, air, 
tilt, cruise, am/fm, cassette, runs well, 
271,000 km, $3300. Call: 905-433-4781 


2005 Silverado pick-up new parts back 
bumper $325; stainless steel single step 
rails $550; 2 front springs $190; tow 
hooks $20. Call: 905-720-3730 


Collector items; plates still packaged, 
numerous series in sets, will accept best 
offer, original cost per plate $65. Call: 
905-571-1624 or 905-924-1624 


Mount Lawn cemetery plots Oshawa/ 
Whitby, 2 available, current value $2500 
ea., will sell $1500 ea. Call: 905-728- 
3284 


Solid wood Sklar Pepplar dining set 
(1953), 2 buffets, 1 hutch, 6 chairs, table 
with leaf, $500. Call: 905-576-2412 


Kenmore fridge 5’ high, clean, good work- 
ing order, 1 door, small freezer compart- 
ment inside, $80; white wall cupboard 
$40; brand new outside door $200. Call: 
905-728-9834 


all 
HOMES THAT NEED ROOFING 
A select number of CAW Homeowners will be given the 
opportunity to have a lifetime 


METALWORKS STEEL SHINGLE roof installed on their 
home at a reasonable cost before winter. 


If we could use your home in our campaign to showcase 
the look of our “Quarry Slate” or “Cedar Shingle” roof, we 
will definitely make it worth your while. 


MetalWorks shingles are guaranteed for a lifetime and are 
available in a choice of colours to complement any home. 


As a display home participant, you will receive attractive 
savings and will have access to our special 0.a.c. low 
interest unsecured bank financing. 


This is our final offer for the year and inquiries will be 
serviced on a first come, first served basis. 


Call today to see if your home qualifies 


1-866- 894-4040 


www. TheLastRoof.com 


NOVEMBER 2005 


THE OSHAWORKER « 51 


° 
ills PONTIAC BUICK GMC Ltd. 


We are the most convenient 
place to service your car or truck! 


Pontiac * Buick * GMC Trucks 


iL 
; H ie 

~~ SERVICE, PARTS, BODY SHOP AND SALES __ 
~ LOCATED IN OSHAWA 
CORNER OF RITSON & BOND 


FREE car wash © feo ; 
FREE courtesy TRANSPORTATION | 


FREE Pick-up & DELIVER’ 
We will fun your 
We will chauffeur you anywhere within a 


We will pick-up your vehicle 


p a = | vehiche through our 
anywhere within @ 15 km aukirieaten : 15 km radius or provide a replacement 
radius and deliver it back to peeled Gar | vehicle if needed 
you when complete wasn with every | x sate 
| Service visit. —= 

Mills 
= Sg Pe Pontiac 
J 
PURCHASE OUR LUBE, OIL | 
| Bond St. 


AND FILTER CARD 


ror 9139” ed 


21 Technicians (13 achieving Grand Master) and 


PLUS TAX AND RECEIVE 
6 Service Consultants in Durham regions largest 
ONE FREE service facility are available to you: 
LUBE, OIL AND FILTER & TIRE Monday - Friday. 7:30 a.m. - 5:30 p.m. 
ROTATION WITH BRAKE Saturday 8:00 a.m. - 12:00 p.m. (Goodwrench only) 


Call our service hotline for your next appointment 


INSPECTION. 
905-432-7333 of 


EELS LASS IFIED s) 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


2 Ikea pine closets $100; 3 sliding door 
white closet with mirrors 47W x 68H x 
24D $150; white student desk 46 1/2L x 
23D x 28H $50 unassembled obo. Call: 
905-728-5936 after Nov 11th 


Headboard; Kenmore stove; train set of 
Dale Earnhardt. Call: 905-442-1791 


Washing machine Maytag Performa over- 
size, quiet series, HD 2-spd, 10 cycle, 3.3 
cu ft, asking $400. Call: 905-743-0963 


Set of 4 tires 225-60-16, winter Michelin 
Arctic Alpine mounted on 5 bolt Mustang 
alloy rims $150; adjustable tailgate $25. 
Call: 905-725-2456 


2004 Montana, 19,250 km, loaded, child 
seat, $19,950; lawnmower/snowblower; 
fireplace glass door; mahogany 32” door; 
mesh fence. Call: 905-723-3197 


1982 Suzuki, GS 1100L, 14,000 km, new 
tires, Fairing windshield, $2300. Call: 
613-332-5829 


New upholstered love seat, ottoman, fall 
colours walnut pine frame $250; Admiral 
range 30” almond $150; Alpine exercise 
bike $100. Call: 905-697-2715 


2002 Coleman Santa Fe tent trailer, like 
new condition, furnace, 3-way fridge, 
sink, 2 stoves, sleeps 6, $8900; 2005 
70cc 4-wheeler $1400. Call: 905-623- 
4229 


Box liner fits 1999-2005 Sierra or Silvera- 
do short box with extended cab $100. 
Call: 905-723-8220 


2-4.7 cu ft bar fridges $50 ea.; 2 K1000 
Pentax cameras $125 ea or $225 both; 
all excellent working condition. Call: 905- 
728-1517 


Girls CCM mountain bike like new $50; 
Evenflo toddlers bed with mattress $60; 
Dorel play pen $10. Call: 905-434-8384 


Sewing machine & cabinet $20; HD bust- 
er cables $15; lay out table $15; electric 
lawnmower $50; quilts $100. Call: 905- 
723-9000 


Hot tub 77” x 77”, new motor, cover black 
marble, must sell new one ordered, 
$1500 obo. Call: 905-885-9620 


Paintball gun, Tippman 98 custom & ac- 
cessories $300; ultra JR golf clubs RH 
1W, 7, 5, 3, P, & bag $35. Call: 905-623- 
8522 

Laminate flooring, 8.3 mm, $1.30 sq ft; 
pool table 3 1/2 x 7’ coin-op, mint shape, 
all accessories, $1500. Call: 905-999- 
1741 


Box cap for full size Chevy or GMC pick- 
up, 6.5 ft front & side sliding windows, 
$425. Call: 905-576-7794 


Kenmore 70 series HD super capacity 
washer; Inglis 3 cycle multi program gas 
dryer HD, very clean, make an offer. Call: 
905-723-4568 


4 snow tires 225/60/R16 on rims fit Grand 
Prix/Impala, $200. Call: 905-576-1407 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


HONPA 
ery ENGINES 


MURRAY 


KARCHER 


CAMPBELL 
CU nausrei 


LAWN-BOY 


rae a. 
BRIGGS & STRATTON 
ae © 


A €ODIAK = EE™Powermae WRU 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. LiJ 7A5 (905) 723-6057 


Family 
Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 
CHAIRPERSON 


Gregg Valentine 


RECORDING SECRETARY 


Pat Mc Wade 


TREASURER 


For information, 
please call 


905-697-1940 
or e-mail 
ironic@rogers.com 


OSHAWA HEARING SERVICES 


Jack Vlad a Associates 


NO FOLLOW-UP FEES FOR HEARING AIDS 
State-of-the-art Audiology Clinic 


Nav Balsara, Testing for all ages 


CCC.A. OAE - Otoacoustic Emission 
Jack Vlad, ma. John I. Vlad, m.a. (INFANT HEARING SCREENING) 


Audiologists, Reg. CASL PO ABR - Auditory Brainstem Response 
: (OBJECTIVE TEST FOR HEARING LOSS) 
Dany Pineault, m.sc. 


; ; Central Auditory Testing 
ENT Consultation Available 
(Ear, Nose, Throat Specialist) VIRTUALLY INVISIBLE HEARING AIDS 
Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 
FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 


OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


Be sure to visit 
a university-trained 
professional audiologist 
before purchasing 
any hearing aid 
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TV 27” Zenith floor model wood cabinet, 
walnut, 93 model, needs repair, good for 
parts $35; stove pipes black 2-pc 24” x 
7” & 2 elbows 7” diameter $30. Call: 905- 
571-2027 


Large rabbit cage with accessories $25; 
3 storey high hamster cage with acces- 
sories $30 both in excellent condition. 
Call: 905-725-4407 


1995 Yamaha RT 180 dirt bike, excellent 
condition, new tires, brakes, chain and 
sprockets, never abused $1700 obo. Call: 
905-579-3894 


Knitted socks $7.50, knitted baby toques 
$6. Call: 905-725-9390 


2001 Sierra 4.8 V8 auto, AC, reg. cab, 
posi, box liner, Krown rust, silent sentinel, 
blue, ext. chrome rims, 46,000 km. Call: 
905-576-4291 


ee el. Infinity Realty Ine. 
The Local Experts™ 


“Whee Experience ond Profesionalianm MATTER" 
BRUCE A. BAIRD 


tal: Aapeeriacied 


Piano 1901 refinished $700 obo; 1989 
Blazer full size great shape must see 
$5500 obo; gym $125. Call: 905-432- 
7007 


1983 ski-do 9700; Moto Ski Mirage; ski- 
do Citation; 1997 ski-do Mach Z; older 
dirt bikes. Call: 705-277-9495 


1957 Johnson 35 hp, 14’ fiberglass boat, 
50 hp Johnson, trailer, cover; 1960 John- 
son outboard 18 hp; 1955 Evinrude 25 hp 
tiller. Call: 905-623-4807 


Solid cherry wood dining set; wall unit; 
console table & mirror; old stereo 8-track; 
3-pc sofa set; 2-9 x 12 indian wool rugs; 
all in good condition. Call: 905-721-0949 


ATV 1989 Suzuki quad runner, 1 owner, 
new rear tires, excellent shape, winch, 
cover, $2450 obo. Call: 905-432-1548 
after 4 PM 


Wood’s Arctic Star pure down bag, 
cleaned $200; Lowrance 200 GPS with 
power cable $125. Call: 905-728-4287 

2005 Tempest Santa Fe 175 w/bimini 
top, 115 hp, Johnson 4 stroke, warranty 
08/2007 used 12 hrs, plus trailer tube, 
sacrifice $16,000. Call: 705-657-7776 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 
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FREE HOME EVALUATION 
Rust and green chesterfield and chair, — 
excellent condition, $125. Call: 905-725- 
7587 


Double aluminum entrance door, brown, 
fits 64°x79” opening, ex. condition asking 
$60; louver doors, 4 panels 12x79” ask- 
ing $35. Call: 905-725-9387 


COMPARE BEFORE YOU BUY 


* VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED | Reacj.,., 
* SENIORS DISCOUNT 

ARMANI 


<> silat: 
905 579-6411 r= 


375 Bond St VW. Oshawa (Between Park & Stevenson 


} thi Ce 


@_ GMAC 


Ones ty CoM Estate 


1416 Highway 2 Courtice Ontario LIE 2J6 
905-743-9211 Toll Free 866-344-9211 
onesourcegmac @rogers.com 


www.onesourcegmac.com 


THINKING OF BUYING OR SELLING A HOME? 


CALL ONE SOURCE GMAC REAL ESTATE 
TO RECEIVE $$$$CASH BACK$$$$ 


THIS IS EXCLUSIVE TO LOCAL 222 MEMBERS 


CMRM A al 


nm sooo Sad 


Great Mares 
a 206, 


REALTOR® HHA TL ca 


Allan McArthur 
Broker/Owner 


AL @ 


Stuart Williams Ted McCracken Diane Gardner 
Sales Rep. Broker Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 


SERVICE YOU DESERVE! PEOPLE YOU TRUST! 


ES 


Marguerite La Falcia Paul Pasgas 
Sales Rep. Sales Rep. 


ry 
Sherry Niblett 
Sales Rep. 


Julie Maxwell 
Sales Rep. 


Bill Holland 
Sales Rep. 


Cathy Glen 
Sales Rep. 


NOVEMBER 2005 


Top 3 in Customer Satisfaction 
with New Home Builders in the Greater Toronto Area 
in the J.D. Power and Associates’ 2005 Canadian New-Home Builder Customer Satisfaction Study 


- % eS 4 ——I ; F gis A a | ae HA) By. LL ae i] oe y 2 =a 
manor a collection ravine estates collection 


grand opening now open 


new 30’, 36 50' & 60' lots 
& 40' lots backing onto ravine 


bungalow two-storey & bungalows 
& 2-storey designs on a private cul-de-sac 


819.990 =:8 334,990 


7am 


_ “WDVIEW ST.N 


nf 
Wa 


SAT., SUN. & HOL.: 11AM - 6PM 

FRI.: CLOSED 

(905)725-1181 KHROOKFIELD 
BROOKFIELDHOMES.CA HOMES 


subject to change witho &OE. 
J.D. Power and Associates 2005 Canadian New Home Builder Customer Satisfaction Study™. pee based eens of newly constructe le-family detached, letached and townhomes who were surveyed in March-May 2005. www.jdpower.com 


TAUNTON RD. rae a 
MON.-THURS.: 1PM - 8PM {ogame | J 


3 HARMONY RD. 
TOWNLINE RD. 
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Tires, 205/75R15 on black Chevy rims, 2 
snows, 2 all season, like new $140; used 
dog crates. Call: 905-438-8411 


Seasoned firewood, ash, maple, beech; 
scrapping 1990 4x4 Chev ext. cab. Call: 
905-263-2038 


2000 Arctic Cat Z120 mini snowmobile, 
excellent condition, always kept indoors, 
comes with canvas cover $1950. Call: 
905-983-9892 


Woodstove insert, Renaissance 2 by 
Heritage Energy Systems, reaches 500 
to 550 degrees, $450 obo, selling after 
converting to gas. Call: 905-723-3002 


400 turbo trans with torque converter, 
works perfect $300 obo; new black valve 
covers, GM V8 $60 obo. Call 905-263- 
8892 


400 turbo transmission built by Fireball 
USA, high stall torque converter, chrome 
B&M pan, takes up to 500 hp, asking 
$700 obo. Call: 905-263-8892 


3/4 bed solid wood and mattresses, ex- 
cellent, estate piece, $150 firm; 8 place 
Oneida Dover, full place setting, $300. 
Call: 905-725-6819 


Entertainment cabinet, solid oak, custom 
made, 4’10” high, 4’6” wide, 1’9” deep, 
$800. Call: 905-571-1656 


Cabinet grand piano $185, folding display 
tables $20, round pedestal table, chairs, 
excellent shape $135; 1993 Chev Astro 
$2300. Call: 905-576-0132 


Esab dip pak 250 heavy duty MIG welder, 
new cable, no recent use due to illness, 
$950. Call: 905-725-6628 


Great car stereo, 4 Kenwood speakers, 
2 power boosters, 1 base box, 2 Piranha 
speakers, Kenwood AM/FM cassette, 
exc. condition. Call: 905-213-5510 


50 gallon plastic rain barrel $10; gas 
powered elevator for roof shingles $120. 
Call: 905-728-9834 


Moen tap, one handle w/sink, microwave, 
cabinet, $40 ea. antique dressing table 
$125, glass bar, 2 stools $230, coffee 
table $70. Call: 905-723-1683 


Christmas decorations, indoors and out, 
1.6m tree, many ornaments; adult bicy- 
cle; window, was $250 new, asking $50 
obo. Call: 905-576-0017 


1990 Yamaha Blaster ATV, 2 stroke, 
$2,100 obo. Call: 905-697-6208 


Utility trailer 8’x5’, new leaf springs 4004, 
$800 obo; Kirby industrial vacuum clean- 
er, needs beater brush, $200 obo. Call: 
905-725-9253 


Flotec battery back-up sump pump with 
battery $200 obo; VCR video camera 
$20; word processor $10. Call: 905-723- 
0986 


1966 Plymouth Fury II, $3500, 318 4 dr., 
totally original, matching #s, 134,000, no 
emissions needed, certify easily, gold co- 
lour. Call: 905-436-9950 


Lakeridge Chiropractic 
AND WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR CAW MEMBERS 
AND THEIR FAMILIES 


SPECIAL CONSIDERATION APPLIES TO EMPLOYEES WHO 
HAVE GREEN SHIELD COVERAGE - No Co-payment required 


@ CHIROPRACTIC 


@ CUSTOM-MADE FOOT ORTHOTICS * WE AREA 
GREEN SHIELD PREFERRED PROVIDER 
(GREEN SHIELD COVERS ENTIRE FEE) 


@ MASSAGE THERAPY 


Condominium Living 


in the Kawarthas. 


Kawartha Glen Condominiums 


Located in Peterborough — Ontario's perfect retirement 
community — Kawartha Glen Condominiums is just a 
one-hour scenic drive from Toronto. This friendly, full- 
service waterfront city has everything from fine-dining 
and shopping to seasonal festivals. And, Kawartha Golf 
and Country Club is right at your doorstep. 


1 and 2 bedroom suites with patios or balconies, 
some with dens. Fantastic features include: 


* Open concept layout with large windows 
¢ Pre-engineered hardwood floors 
* 6 brand name appliances 
Plush, 40 oz carpet 
$129 900 


Maintenance-free living 


Ceramic tile 


@ W.S.LB.— COME DIRECTLY TO US; NO REFERRAL 
NECESSARY 
@ ACCIDENT MOTOR VEHICLE REHABILITATION 


'° $289,900 


Indoor parking 


@ OPEN 6 DAYS A WEEK, EVENINGS & SAT. MORNINGS 
@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 
@ FREE PARKING 


FULL TIME CHIROPRACTORS ON STAFF 


The best in life 
can be found in 
friendly Peterborough. 


Kawartha Glen 


CONDOMINIUMS 


DR. PETER WYSOTSKI 
DR. ADAM WYSOTSKI 


COMPLETE WELLNESS STAFF INCLUDES: 
REGISTERED 
MASSAGE THERAPIST, 
KINESIOLOGIST, 
PHYSICAL THERAPY 


DR. COLIN CARRIE 


Reader’s Choice Award 
4 years in a row! 


1-866-744-6868 « www.kawarthaglen.com 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 
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Two motorcycle helmets, never used, $50 
ea.; 2 aluminum storm doors, 32”x80” $50 
ea; cedar rails $5 ea. Call: 905-987-3326 


Pine crib $200; 4 drawer file cabinet $75; 
2000 Taurus wagon $7500; Lowrie elec- 
tric organ $300; white fridge $200. Call: 
905-655-1882 


Triton trailer single axle 12’9°x6’6”, 1 
yr old, flat deck, exc. condition, asking 
$1750. Call: 905-655-3158 


Air Master glider, similar to Tony Little’s 
Gazelle but heavy duty; adjustable ten- 
sion, exc. condition, complete workout 
$175. Call: 905-571-2253 evenings 


1999 Yamaha SRX 700, good condition, 
$4000 obo. Call: 905-983-9681 


REMEMBER 
Remembrance Day 


is November 11 
WEAR A POPPY 


Exercise bike, miles and calorie count, 
good condition. Call: 905-725-7710 


Stairmaster 4000PT, pre-programmed or 
manual training routines, great condition, 
$800. Call: 905-576-4461 


Magic Genie 88 Lowrey organ, full size 
keyboard, foot pedals, exc. condition, 
$2000 firm. Call: 905-728-9270 


2 piece china cabinet, glass doors, 
matching table, 4 chairs, solid pine, $500 
obo; 3 pc. sectional wall unit, glass/wood 
cabinets. Call: 905-576-6731 


6 foot under rail box liner, never used, 
1999 and up GM pickups $125 firm. Call: 
905-434-7596 


1996 Ford XLT short box, 5.8 litre 2 
wheel drive, green w/silver trim, exc. 
condition, 203,000 km, $5300 obo. Call: 
905-576-6298 


Remote control Fisher Price baby swing 
$80, exersaucer $25, baby tub and new- 
born girl’s clothing, all exc. condition, 
make offer on viewing. Call: 905-579- 
7431 


Woodworking tools, radial arm saw, table 
saw, jointer and others. Call: 905-433- 
5546 Marc leave message 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS APP 


APPLIANCE 
SERVICE 


905-436-6436 


TECHNICIAN 
Boe 


2005 2-piece designer white wedding 
dress, French lace overcoat, size 16, 
must see to appreciate, asking $1000. 
Call: 905-571-1161 


Honda 4.5 hp pressure washer, used 
once, paid over $700, asking $500; 
Craftsman electric snowthrower $50. 
Call: 905-728-6804 


$10 truck cap, shortbox, 4 new clamps 
$100, Inglis clothes dryer $65. Call: 905- 
243-8625 


1999 Suzuki 250 dirt bike, custom graph- 
ics, Proteck suspension, Renthal bars, 
liquid twin air, perfect condition $3200. 
Call: 705-742-1038 


Stoves, gas, all fair working condition, 
large and small, $75 ea. firm, you move. 
Call: 905-728-5199 


Dining room set, oak trestle table, 4 
chairs, 2 captain chairs, paid $6500, will 
sell $2600, exc. condition, seats 8-10. 
Call: 905-263-2709 


Bearded yellow dragon, 2 yrs old male, 
friendly $100; fat-tailed gecko, leopard 
gecko, tank, lamps, etc $200. Call: 905- 
342-9239 


Tonneau cover, shortbox, black fiber- 
glass $550, stainless steel step bars, 
regular cab $250, exc. condition. Call: 
905-377-0250 


1989 Pontiac Grand Prix, engine re- 
placed 3 years ago, runs well but needs 
fork, $500 as is. Call: 905-436-3190 


Kenmore washer, heavy duty, good work- 
ing condition, large capacity $85 obo. 
Call: 905-571-5512 


‘What is the Price of Not 
Knowing? 


Many people with a disability (and their caregivers) do not know they may 
qualify for significant tax credits ~ including refunds. 
‘What You Should Knew 
} Tax legielation is coreiderete of people vith dicwbalities and them caregivers. Tax reid chim can apply up 


to 10 years retroactively ad mai? other he trenetierred hetereen famiky meres. 


» The tice bereits Teleted to mended ad ply tetal disabibties ace ioe thote wath prolonyted restactions on ther 
daihy activities 
} Proferciotal eecittance othe critical for establishing eliethilinetor dizability tax oedlits end er mein 
revue, 
Attend one of the FREE Tax Reduction Clinics 
MONDAY, NOVEMBER 28, 27005 
CAM. LOCAL 222 —MAIN HALL 
1425 PHILLIP MURRAY AVENUE 
OSHAWA 
1h30am, 27:00pm, & 7:00pm 
For more information or if you cannot attend and wish to have a free tax review, 
call toll-free 1-366-443-2135 or visit our website (@ vavw.taxowise.ca for details. 
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New kids Columbia snowsuits, girls sizes 
18m, 4T, boys sizes 2T, 4T, 6X, $50 ea. 
Call: 905-725-2822 


Smittybilt stepup bars, like new, will fit 
2000 to 2005 Chevy Blazer or Jimmy, 2 
dr., black powder coat, asking $220. Call: 
705-799-5164 


Frigidaire, 18 cu. ft., white, less than one 
year old, $400. Call: 905-623-1459 


Dell computer, CD player, 3 speakers, 
word processing, hardly used, 2 1/2 
years old, $1100 new, asking $500. Call: 
905-579-8412 or 905-728-5518 


2 yr old side-by-side Kenmore fridge and 
black convection stove, $1500 for both; 2 
tires, 80% tread P205-75R15 Tiger Paw 
$500. Call: 705-786-2736 


ATV tires, 1 pair, like new, 26x10x12 
$150 Lee Valley garden wagon, wooden 
top, $100. Call: 905-263-8080 


One niche in Christ the Redeemer Gar- 
den at Mount Lawn Memorial Gardens. 
Call: 905-623-1459 


Folding 4 section cap for fullsize GM 
shortbox $750; soft tonneau cover for 
$10 shortbox $150. Call: 905-263-8223 


Natural gas log fireplace, in good condi- 
tion $100. Call: 905-623-4670 


4 bdrm bungalow, dining room, family 
room, hardwood/ceramic, central air 10 
acres, dbl garage, barn, close to Bow- 
manville, asking $424,900. Call: 905- 
697-2518 


Foosball table $150, slide projector with 
screen $40, Yane’s 6-person tent, huge 
vestibule, full fly, used once, $250. Call: 
905-986-0769 


Wheelchair, good condition $75; older 
stereo, nice cabinet, best offer, desk $30, 
green rocking chair $20, blue wingback 
chair $25. Call: 905-263-2658 


House, Balm Beach, ON, maintenance 
free year-round, 100 yds from beach, 10 
min. from Midland, workshop. Call: 905- 
721-2118 


Dog runs & crates, pigeons, trailer with 
racks, tool compartments, brooders for 
young fowl, Ford & Chevy truck parts, 
fullsize & S10. Call: 905-728-7200. 


$1500 obo, 3 seater hunter green leather 
chesterfield & recliner; ceiling fan $25; 
microwave $25; chair lift $1000. Call: 
905-697-8331 


1991 Olds wagon, new alt, belts, cables, 
exhaust, tires, brakes, hitch, e-tested, 
cert. runs great, $2300; Singer h/d sew- 
ing machine $600. Call: 905-666-9723 


Armoire, custom made solid oak, will 
hold large TV, 4 doors, paid $1900, sell 
for $650. Call: 905-723-9108 


CAW Co-Operating Lawyers 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 


Port Hope (905) 885-2451 


Dr. Michael R. Bryant, 


B.Sc. Hon., O.D. 


Dr. S.J. Klein and Associates would 
like to welcome Dr. Michael R. Bryant, 
a recent optometry graduate from Nova 
Southeastern University College of 
Optometry, to their practice. Born and 
raised in Oshawa, Dr. Bryant attended 


2 tub chairs, $160 pair, wingback chair 
$80, men’s racing bike $50, enclosed 
trailer $2500, wakeboard tower $350. 
Call: 905-438-8643 
Manhattan acrylic whirpool/air bathtub, 
brand new, 6 jets, 72’x36"x18.5”, $350. 
Call: 905-427-9108 
4 tires: P215/70R14 Goodyear Integrity 
mounted on 5 hole Mag wheels from ’86 
Camaro. Approx. 7000km. $250. Call 
905-728-9191 

WANTED 
Baby jars preferably large ones; also 
lawn mower engines; lawnmowers; decks 
& small engines. Call: 905-623-0755 


Henry Street High School (Whitby) year- 
book 1964; also Anderson Collegiate 
1965. Call: 905-668-6339 

1978 or 1979 Chrysler LeBaron Diplomat 
or Caravelle 2-dr for parts or restoration. 
Call: 705-277-3612 

Awning to fit 25’ RV mobile home must be 
in good condition. Call: 905-728-6153 
Older books about fishing, Canadian mil- 
itary & war; older telephones; Coleman 
camping equipment. Call: 905-697-2304 
or 905-725-1405 

Motorcycles any condition; radio con- 
trolled cars, trucks, boats; Tamiya Lossi 
Traxxas; old fishing tackle. Call: 905-571- 
6051 

Retro 50s chrome & laminate table & 
chairs, preferably 6, the more chrome the 
better, good shape. Call: 905-433-0197 
Grape crusher with aluminum cast drums. 
Call: 905-723-2667 

14 foot , wide, deep fishing boat, must be 
good. Call: 705-799-6110 


LOOKING 


FOR 


ADDITIONAL 
SUPPORT? 


Eastdale Collegiate where he was 

awarded Ontario Scholar. He earned his B.Sc. in Honours 
Pre-Optometry/Pre-Health Sciences with a Biology Minor 

at the University of Waterloo prior to graduating from the 
College of Optometry at Nova Southeastern University in Ft. 
Lauderdale, Florida. 


His first clinical rotation was in Pembroke Pines, Florida, 

at a private practices dealing heavily in sports vision and 
contact lenses. It was at this site Dr. Bryant had the privilege 
of providing vision screening services to the Miami Dolphins 
football team. He then completed an externship in ocular 
disease management at the Eye Centers of South Florida 
while working closely with ophthalmologists. Dr. Bryant also 
has experience in other specialties, including contact lenses, 
pediatrics, and low vision, making him a definite asset to our 
practice. 


FACT IS, 


Surgical support stockings are 
covered by your Green Shield 
extended health coverage. 


Dr. Bryant is now welcoming new patients for eye 
examination during the following office hours: 
Mon-Wed: 9:00am — 6pm 
Thurs: 9:00am — 8:00pm 
Fri: 9:00am — 1:00pm 


375 Bond Street West (near Gibbons) 
905-576-5444 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 


728-1112 
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=Proud to help 
make’ i ha Rpen 


Growing with you 
one step ata time. 


322 King St. Ww 5 Points Mall, 285 Taunton Rd, E 133 King St. E 
Tel: 905.728.5187 Toll Free: 1.800.268.8771 www.AWCCU.com 


; f Oshawa-Whitby-Clarington- 
qe united Way 0 ntibutton to the United Way ington Brock & Scy 


services to more than 80,000 people who live in our local communities. 80g 
It helps support more than 40 local agencies and 200 programs which, last year: 


@ Sent 800 children to summer camp e@ Provided more than 12,800 bed nights for women and 
@ Supplied more than 2,500 children with school supplies children 

@ Served more than 32,000 hot meals e@ Provided more than 12,000 bed nights for men 

@ Delivered more than 48,000 meals @ Served more than 32,000 food bank users (more than 
@ Provided more than 23,000 hours of employment and half are children) 


housing counseling 


As governments continue to reorganize and seek to balance budgets, 
it is certain that private support will be more important than ever 
in helping those less fortunate at the community level. 


Just a Reminder 


What Your Donation Buys 
(A few examples) 


A contribution of $2 per week 


or $104 per year provides: 
Simcoe Hall -9 days of food allowance 
Settlement House for a mother and 3 children 


A contribution of $3 per week 

or $156 per year provides: 

Community Care -3 hot meals and a visit to 
the elderly for 6 months 


Durham -2 hours of visual 

Deaf Services language interpreting for 
100 deaf individuals 

Eastview - 10 weeks of social & 

Boys’ & Girls’ Club recreational programming 
for 1 child 


A contribution of $5 per week 
or $260 per year provides: 


Big Brothers & - One week of camp for a child 
Big Sisters 


A contribution of $10 per week (R) 
or $520 per year provides: 


Salvation Army - Emergency food assistance 
for 35 people for 1 week 


YWCA - Emergency shelter & meals for = 

a parent & child for 2 weeks 
Big Brothers & - Adult role model for an mn [| = 
Big Sisters elementary school child 


for 1 year 


PLEASE GIVE GENEROUSLY! 


www.unitedwayowc.com 


PM40032015 


